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AGREEMENT FOR SERVICES OF CONTRACTOR ON PAYROLL 

THIS AGREEMENT (hereafter Agreement) is made by and between the County of Santa Barbara, a 
political subdivision of the State of California (hereafter COUNTY) and Martha Gonzalez with a principal place 
of business at 4689 Highway 166 Unit B, New Cuyama, CA 93254 (hereafter CONTRACTOR) wherein 
CONTRACTOR agrees to provide and COUNTY agrees to accept the services specified herein. 

NOW, THEREFORE, in consideration of the mutual covenants and conditions contained herein, the 
parties agree as follows: 

1. DESIGNATED REPRESENTATIVE.  Barbara Finch, Director of Children and Adult Networks at 
phone number (805) 681-4678 the representative of COUNTY and will administer this Agreement for and on 
behalf of COUNTY.  Martha Gonzalez at phone number (661) 766-2369 is the authorized representative for 
CONTRACTOR. Changes in designated representatives shall be made only after advance written notice to the 
other party. 

2. NOTICES.  Any notice or consent required or permitted to be given under this Agreement shall 
be given to the respective parties in writing, by first class mail, postage prepaid, delivered as follows: 

To COUNTY:    Barbara Finch, Director of Children and Adult Networks 
234 Camino del Remedio 
Santa Barbara, CA  93110 
FAX:  (805) 681-4403, Email: bfinch@countyofsb.org

To CONTRACTOR:  Martha Gonzalez 
630 D St. 

                                   Taft, CA. 93268 
Email: MYepez@countyofsb.org

or at such other address or to such other person that the parties may from time to time designate.  Notices and 
consents under this section, which are sent by mail, shall be deemed to be received five (5) days following 
their deposit in the U.S. mail. 

3. SCOPE OF SERVICES.  CONTRACTOR agrees to provide services to COUNTY in accordance 
with EXHIBIT A attached hereto and incorporated herein by reference. 

4. TERM.  CONTRACTOR shall commence performance on July 1, 2025 and end performance 
upon completion, but no later than June 30, 2026 unless otherwise directed by COUNTY or unless earlier 
terminated. 

5. COMPENSATION OF CONTRACTOR.  CONTRACTOR shall be paid for performance under 
this Agreement in accordance with the terms of EXHIBIT B attached hereto and incorporated herein by 
reference.  The maximum payment under this Agreement shall not be exceeded without a written notice from 
COUNTY. 

6. CONTRACTOR ON PAYROLL STATUS.  CONTRACTOR understands and agrees that 
CONTRACTOR’s term of work is governed solely by this Agreement; and that no right of tenure is created 
hereby; and that he/she does not and will not, by virtue of this Agreement, hold a position in any department or 
office of the COUNTY; and that CONTRACTOR’s services to the COUNTY under this Agreement are 
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authorized pursuant to Government Code Section 31000.  To the extent that this Agreement can be construed 
as an agreement of employment, such employment is at-will, and it shall remain at-will unless and until the 
parties expressly state their intention to make it otherwise, in a writing signed by the CONTRACTOR and a 
duly-authorized representative of the COUNTY.  CONTRACTOR warrants that CONTRACTOR is fully licensed 
to perform all work contemplated in this Agreement, and CONTRACTOR agrees to submit verification of 
licensure. 

7. BENEFITS.

A. Standard benefits:  COUNTY shall pay the following costs:  Employer’s share of either 
Social Security (aka FICA) or the Social Security Alternative Plan (aka SSAP); employer’s 
share of federal Medicare health insurance; County workers’ compensation insurance; State 
unemployment insurance; and travel expense reimbursement for mileage claims with prior 
written authorization. 

B. Paid leave:  CONTRACTOR shall receive paid leave as specified in Exhibit B.  Paid leave 
shall be taken at a time determined and agreed upon in advance between CONTRACTOR 
and COUNTY’s designated representative.   Accumulated paid leave must be taken within 
the contract period, as paid leave cannot be accrued to subsequent agreements; unused 
paid leave will be lost upon expiration of the Agreement.  Unused paid leave will be paid out 
if the contract is terminated early by COUNTY.  CONTRACTOR may use his or her paid 
leave specified in Exhibit B for holidays, vacations, sickness, jury duty, and any other 
absence from work, and is not otherwise entitled to any additional paid holidays, vacation, 
sick leave or other leave.  Special requirements may apply to CONTRACTOR’s coding of his 
or her time card in order to be able to receive paid leave. 

C. Retirement:  CONTRACTOR shall be a member of the Santa Barbara County Employees 
Retirement System ONLY if both of these conditions are true:  1) CONTRACTOR is required 
to work at least forty (40) hours per bi-weekly pay period; and 2) CONTRACTOR’s 
assignment is not deemed by COUNTY to be temporary, intermittent, or seasonal.   

D. OTHER: 
(i) CONTRACTOR will be offered health insurance coverage upon execution of the 

contract if the CONTRACTOR is scheduled to work at least 30 hours per week 
during the contract period.  CONTRACTOR will be offered health insurance 
coverage if the CONTRACTOR works an average at least 30 hours or more per 
week, over a standard measurement period of 26 pay periods. 

(ii) CONTRACTOR is responsible for licensure fees, subscriptions to journals and other 
professional expenses not specifically detailed in this Agreement. 

(iii) CONTRACTOR may be permitted to use COUNTY vehicles as part of 
CONTRACTOR’s assignment and shall maintain a valid California Driver’s License. 

(iv) COUNTY may reimburse CONTRACTOR for necessary and prior-approved out-of-
pocket expenses while performing required services for COUNTY, in accordance 
with COUNTY policy.  All travel claims and other claim documents, when applicable, 
must include the board contract number.  If the invoice does not properly reference 
the contract number, those invoices may be returned, delaying payment. 
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(v) Except as required by law, CONTRACTOR is not eligible for any other job benefits 
accruable to an employee in the classified service of the COUNTY, unless otherwise 
specified herein or in Exhibit B. 

8. STANDARD OF PERFORMANCE.  CONTRACTOR represents that CONTRACTOR has the 
skills, expertise, and licenses/permits necessary to perform the services required under this Agreement. 
Accordingly, CONTRACTOR shall perform all such services in the manner and according to the standards 
observed by a competent practitioner of the same profession in which CONTRACTOR is engaged.  All 
products of whatsoever nature, which CONTRACTOR delivers to COUNTY pursuant to this Agreement, shall 
be prepared in a first class and workmanlike manner and shall conform to the standards of quality normally 
observed by a person practicing in CONTRACTOR's profession.  CONTRACTOR shall correct or revise any 
errors or omissions, at COUNTY'S request without additional compensation. Permits and/or licenses shall be 
obtained and maintained by CONTRACTOR without additional compensation. 

9. TAXES.  The COUNTY shall pay CONTRACTOR for professional services pursuant to this 
Agreement, payable upon biweekly submission of a time card, and such payment shall be subject to 
deductions and include withholding of state and federal taxes as specified in Section 7(A) herein. 

10. CONFLICT OF INTEREST.  CONTRACTOR covenants that CONTRACTOR presently has no 
interest and shall not acquire any interest, direct or indirect, which would conflict in any manner or degree with 
the performance of services required to be performed under this Agreement. CONTRACTOR further covenants 
that in the performance of this Agreement, no person having any such interest shall be employed by 
CONTRACTOR. 

11. NONAPPROPRIATION.   Notwithstanding any other provision of this Agreement, in the event 
that no funds or insufficient funds are appropriated and budgeted or funds are otherwise not available for 
payments in the fiscal year covered by the term of the Agreement, then COUNTY will immediately notify 
CONTRACTOR of such occurrence and the Agreement may be terminated by COUNTY, with or without the 
prior notice specified in the Termination section of this Agreement.  Subsequent to termination of this 
Agreement under this provision, COUNTY shall have no obligation to make payments with regard to the 
remainder of the term. 

12. OWNERSHIP OF DOCUMENTS.  COUNTY shall be the owner of the following items incidental 
to this Agreement upon production, whether or not completed: all data collected, all documents of any type 
whatsoever, and any material necessary for the practical use of the data and/or documents from the time of 
collection and/or production whether or not performance under this Agreement is completed or terminated prior 
to completion. CONTRACTOR shall not release any materials under this section except after prior written 
approval of COUNTY. 

No materials produced in whole or in part under this Agreement shall be subject to copyright in the 
United States or in any other country except as determined at the sole discretion of COUNTY. COUNTY shall 
have the unrestricted authority to publish, disclose, distribute, and otherwise use in whole or in part, any 
reports, data, documents or other materials prepared under this Agreement. 

13. DEFENSE AND INDEMNIFICATION.  COUNTY will defend and indemnify CONTRACTOR 
against any claim, lawsuit, or judgment arising out of CONTRACTOR’s performance of duties under this 
Agreement. 

CONTRACTOR agrees to notify COUNTY immediately in the event of any accident or injury arising out of or in 
connection with this Agreement. 
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CONTRACTOR shall bear the cost of CONTRACTOR’s own defense and liability for any act or omission 
arising from professional duties outside the scope of this Agreement.  Nothing contained herein shall be 
deemed to increase COUNTY’s liability beyond limitations set forth by law. 

14. NONDISCRIMINATION AND COUNTY POLICIES.  COUNTY hereby notifies CONTRACTOR 
that COUNTY's Unlawful Discrimination Ordinance (Article XIII of Chapter 2 of the Santa Barbara County 
Code) applies to this Agreement and is incorporated herein by this reference with the same force and effect as 
if the ordinance were specifically set out herein and CONTRACTOR agrees to comply with said ordinance.  
CONTRACTOR agrees to comply with COUNTY’s Anti-Harassment, Civil and Respectful Workplace, Drug-
Free Workplace, Employee COVID-19 Vaccination and Testing, Workplace Violence Prevention, and other 
applicable COUNTY policies. 

15. NONEXCLUSIVE AGREEMENT.  CONTRACTOR understands that this is not an exclusive 
Agreement and that COUNTY shall have the right to negotiate with and enter into contracts with others 
providing the same or similar services as those provided by CONTRACTOR as the COUNTY desires. 

16. ASSIGNMENT.  CONTRACTOR shall not assign any of its rights nor transfer any of its 
obligations under this Agreement without the prior written consent of COUNTY and any attempt to so assign or 
so transfer without such consent shall be void and without legal effect and shall constitute grounds for 
termination. 

17. TERMINATION.   Either of the parties hereto may, for any reason, prior to the expiration date of 
this Agreement, cancel and terminate this Agreement upon thirty (30) days’ written notice to the other.  Upon a 
material breach of the terms and conditions of the Agreement by one of the parties, the non-breaching party 
(including Designated Representative’s superiors) may terminate this Agreement upon the mailing of a written 
notice of termination to the breaching party.  Written notification as required under this paragraph shall be 
given by CONTRACTOR to the COUNTY Designated Representative.  Written notification by COUNTY shall 
be given to the CONTRACTOR.  In the case of material breach (including but not limited to:  grossly negligent 
conduct, malpractice or criminal conduct, etc.) by CONTRACTOR, the Designated Representative or designee 
may immediately terminate the Agreement. 

Upon termination, CONTRACTOR shall cease work (unless the notice directs otherwise), and deliver to 
COUNTY all data, estimates, graphs, summaries, reports, and all other records, documents or papers as may 
have been accumulated or produced by CONTRACTOR in performing this Agreement, whether completed or 
in process. 

Notwithstanding any other payment provision of this Agreement, COUNTY shall pay CONTRACTOR 
for service performed to the date of termination to include a prorated amount of compensation due hereunder 
less payments, if any, previously made.  In no event shall CONTRACTOR be paid an amount in excess of the 
full price under this Agreement nor for profit on unperformed portions of service. 

18. SECTION HEADINGS.  The headings of the several sections, and any Table of Contents 
appended hereto, shall be solely for convenience of reference and shall not affect the meaning, construction or 
effect hereof. 

19. SEVERABILITY.  If any one or more of the provisions contained herein shall for any reason be 
held to be invalid, illegal or unenforceable in any respect, then such provision or provisions shall be deemed 
severable from the remaining provisions hereof, and such invalidity, illegality or unenforceability shall not affect 
any other provision hereof, and this Agreement shall be construed as if such invalid, illegal or unenforceable 
provision had never been contained herein. 
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20. REMEDIES NOT EXCLUSIVE.  No remedy herein conferred upon or reserved to COUNTY is 
intended to be exclusive of any other remedy or remedies, and each and every such remedy, to the extent 
permitted by law, shall be cumulative and in addition to any other remedy given hereunder or now or hereafter 
existing at law or in equity or otherwise. 

21. NO WAIVER OF DEFAULT.  No delay or omission of COUNTY to exercise any right or power 
arising upon the occurrence of any event of default shall impair any such right or power or shall be construed 
to be a waiver of any such default or an acquiescence therein; and every power and remedy given by this 
Agreement to COUNTY shall be exercised from time to time and as often as may be deemed expedient in the 
sole discretion of COUNTY. 

22. ENTIRE AGREEMENT AND AMENDMENT.  In conjunction with the matters considered herein, 
this Agreement contains the entire understanding and agreement of the parties and there have been no 
promises, representations, agreements, warranties or undertakings by any of the parties, either oral or written, 
of any character or nature hereafter binding except as set forth herein.  This Agreement may be altered, 
amended or modified only by an instrument in writing, executed by the parties to this Agreement and by no 
other means.  Each party waives their future right to claim, contest or assert that this Agreement was modified, 
canceled, superseded, or changed by any oral agreements, course of conduct, waiver or estoppel. 

23. SUCCESSORS AND ASSIGNS.  All representations, covenants and warranties set forth in this 
Agreement, by or on behalf of, or for the benefit of any or all of the parties hereto, shall be binding upon and 
inure to the benefit of such party, its successors and assigns. 

24. COMPLIANCE WITH LAW.  CONTRACTOR shall, at CONTRACTOR’s sole cost and expense, 
comply with all County, State and Federal ordinances and statutes now in force or which may hereafter be in 
force with regard to this Agreement. The judgment of any court of competent jurisdiction, or the admission of 
CONTRACTOR in any action or proceeding against CONTRACTOR, whether COUNTY is a party thereto or 
not, that CONTRACTOR has violated any such ordinance or statute, shall be conclusive of that fact as 
between CONTRACTOR and COUNTY. 

25. CALIFORNIA LAW.  This Agreement shall be governed by the laws of the State of California.  
Any litigation regarding this Agreement or its contents shall be filed in the County of Santa Barbara, if in state 
court, or in the federal district court nearest to Santa Barbara County, if in federal court. 

26. EXECUTION OF COUNTERPARTS.  This Agreement may be executed in any number of 
counterparts and each of such counterparts shall for all purposes be deemed to be an original; and all such 
counterparts, or as many of them as the parties shall preserve undestroyed, shall together constitute one and 
the same instrument. 

27. AUTHORITY.  All parties to this Agreement warrant and represent that they have the power and 
authority to enter into this Agreement in the names, titles and capacities herein stated and on behalf of any 
entities, persons, or firms represented or purported to be represented by such entity(ies), person(s), or firm(s) 
and that all formal requirements necessary or required by any state and/or federal law in order to enter into this 
Agreement have been fully complied with.  Furthermore, by entering into this Agreement, CONTRACTOR 
hereby warrants that it shall not have breached the terms or conditions of any other contract or agreement to 
which CONTRACTOR is obligated, which breach would have a material effect hereon. 

28. PRECEDENCE. In the event of conflict between the provisions contained in the numbered 
sections of this Agreement and the provisions contained in the Exhibits, the provisions contained in the 
numbered sections shall prevail over those in the Exhibits. 



M. Gonzalez – Contractor on Payroll/Cuyama Family Resource Center Coordinator FY 25/26 
(COP Standard Terms Ver 08-20-15) 

Agreement, Page 6 

29. SURVIVAL.  All provisions which by their nature are intended to survive the termination of this 
Agreement shall survive termination of this Agreement. 

30. CONTRACTOR ASSURANCE FOR COMPLIANCE.   

CONTRACTOR agrees it will comply with Title VI and VII of the Civil Rights Act of 1964 as amended; 
Section 504 of the Rehabilitation Act of 1973 as amended; the Age Discrimination Act of 1975 as amended; 
the Food Stamp Act of 1977, as amended and in particular Section 272.6; Title II of the Americans with 
Disabilities Act of 1990; California Civil Code Section 51, et seq., as amended; California Government Code 
Section 11135-11139.8, as amended; California Government Code Section 12940; California Government 
Code Section 4450; Title 22, California Code of Regulations Section 98000 – 98413; Title 24 of the California 
Code of Regulations, Section 3105A(e); the Dymally-Alatorre Bilingual Services Act (California Government 
Code Section 7290-7299.8); Section 1808 of the Removal of Barriers to Interethnic Adoption Act of 1996; and 
other applicable federal and state laws, as well as their implementing regulations [including 45 Code of Federal 
Regulations (CFR) Parts 80, 84, and 91, 7 CFR Part 15, and 28 CFR Part 42], by ensuring that employment 
practices and the administration of public assistance and social services programs are nondiscriminatory, to 
the effect that no person shall because of ethnic group identification, age, sex, sexual orientation, gender 
identity, color, disability, medical condition, national origin, race, ancestry, marital status, religion, religious 
creed, political belief, or other applicable protected basis be excluded from participation in or be denied the 
benefits of, or be otherwise subject to discrimination under any program or activity receiving federal or state 
financial assistance; and CONTRACTOR gives its assurance that it will immediately take any measures 
necessary to effectuate this agreement. 

This assurance is given in consideration of and for the purpose of obtaining any and all federal and 
state assistance; and CONTRACTOR hereby gives assurance that administrative methods/procedures which 
have the effect of subjecting individuals to discrimination or defeating the objectives of the California 
Department of Social Services (CDSS) Manual of Policies and Procedures (MPP) Division 21, will be 
prohibited.  

CONTRACTOR agrees to compile data, maintain records and submit reports as required, to permit 
effective enforcement of the aforementioned laws, rules and regulations and permit authorized COUNTY, 
CDSS and/or federal government personnel, during normal working hours, to review such records, books and 
accounts as needed to ascertain compliance. If there are any violations of this assurance, COUNTY and CDSS 
shall have the right to invoke fiscal sanctions or other legal remedies in accordance with Welfare and 
Institutions Code Section 10605, or Government Code Section 11135-11139.8, or any other laws, or the issue 
may be referred to the appropriate federal agency for further compliance action and enforcement of this 
assurance. 

31. CONFIDENTIAL INFORMATION. CONTRACTOR shall safeguard confidential information in 
accordance with applicable law, including Welfare and Institutions Code section 10850, et seq., and California 
Department of Social Services Manual of Policies and Procedures Division 19. 
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// 

Agreement for Services of Contractor on Payroll between the County of Santa Barbara and Martha 
Gonzalez. 

IN WITNESS WHEREOF, the parties have executed this Agreement to be effective on July 1, 2025. 

ATTEST: COUNTY OF SANTA BARBARA:

Mona Miyasato 
County Executive Officer 
Clerk of the Board 

By: By:  

Deputy Clerk 
Laura Capps, Chair 
Board of Supervisors 

Date:

APPROVED AS TO FORM:

Greg Milligan, ARM 
Risk Management 

By:

Risk Management 

RECOMMENDED FOR 
APPROVAL: 

CONTRACTOR:

Daniel Nielson 

By: By: 

Department Head Name: Martha Gonzalez 

Cuyama Valley Family  
Title: 

Resource Center Coordinator 

APPROVED AS TO FORM: 
APPROVED AS TO ACCOUNTING 
FORM: 

Rachel Van Mullem 
County Counsel 

Betsy M. Schaffer, CPA 
Auditor-Controller 

By: By: 

Deputy County Counsel Deputy 



Version 4-10-19 
M. Gonzalez – Contractor on Payroll/Cuyama Family Resource Center Coordinator FY 25/26 

EXHIBIT A, Page 1 

EXHIBIT A 
STATEMENT OF WORK 

Cuyama Valley Family Resource Center Coordinator 

I. PURPOSE/TERM 

The purpose of this Agreement is for the CONTRACTOR’s provision of Contractor on Payroll as the 
Cuyama Valley Family Resource Center Coordinator (FRC Coordinator) services. 

II. BACKGROUND 

COUNTY desires to provide family support services in the Cuyama Valley and aid in the operation 
of a Family Resource Center (FRC). Under administration by the COUNTY’s Department of Social 
Services, the CONTRACTOR shall provide professionally based case management, information 
and referral, and access to basic services such as supplemental nutrition and health insurance 
enrollmentto residents of the Cuyama Valley. CONTRACTOR shall further be responsible for 
managing a community-based FRC and developing additional family resources in the Cuyama 
Valley to be housed at the FRC.

III. DUTIES AND RESPONSIBILITIES 

A. CONTRACTOR shall: 

1. Facilitate classes, workshops and parenting education and support in coordination with 
community partners. 

2. Provide professionally based case management to families with children ages 0-18 and 
utilize best practices in service delivery, including home visitation and FRC Services, as 
defined below. 

3. Link eligible children, youth, families, and older adults to community resources, and 
advocate for provision of services to meet the needs of all community members. 

4. Develop and coordinate community meetings and participant surveys to assure that the 
FRC meets the diverse needs of families in the Cuyama Valley and maintains services 
that are family-centered. 

5. Actively recruit and enroll eligible children and adults in Medi-Cal health insurance, and 
provide follow-up to maximize retention in the program.  Refer individuals who do not 
qualify for Medi-Cal to the Covered California Exchange. 

6. Participate in county-wide activities to promote service integration and coordination with 
FRC Services.  

7. Assist in the planning and coordination of health and developmental screenings for 
eligible children and families, including follow-up care. 

8. Maintain comprehensive records that will provide data on client demographics, service 
outcomes and documentation of un-met client needs. 
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9. Coordinate food distribution with the Santa Maria Food Bank.  

10. In coordination with other community agencies, assist in grant development for 
expansion and sustainability of FRC Services. 

11. Supervise a clerical support staff person and Promotores volunteers. 

12. Complete a standard County time-sheet bi-weekly recording time worked and leave 
taken. 

13. Manage and coordinate all services listed in the table identified as “Cuyama Family 
Resource Center Services” (FRC Services). 

B. COUNTY shall: 

1. Conduct annual performance reviews. 

2. Provide CONTRACTOR a work area within a designated facility. 

3. Provide CONTRACTOR a computer, phone, basic office equipment and supplies. 

4. Provide CONTRACTOR access and reasonable usage of office machines (i.e. fax and 
copier). 

5. Make a County vehicle available for CONTRACTOR’s use for trips solely necessary to 
carry out the obligations of this Agreement. 

IV. PERFORMANCE MEASURES 

CONTRACTOR shall meet the 2025/2026 Target Performance Measures: 

Service Delivery 2024/2025 Base Line 2025/2026 Target 

Provide Case Management, 
Linkages and Referrals, Health 
Advocacy and Parenting 
Education & Support 

630 adults and children receive case 
management, food pantry services, 
health insurance enrollment 
assistance, parenting classes, health 
education classes and other family 
support services. 

Maintain or increase number of 
clients served (duplicated count) 
for the same services offered in 
the 2023/2024 Base Line. 

Collaboration & Service 
Increase  

Through collaboration with other 
agencies, the FRC provides 12 types 
of services on a regularly scheduled 
basis to all eligible families 
requesting assistance in the Cuyama 
Valley area (see Cuyama Family 
Resource Center Services). 

Retain and manage 12 types of 
services that will be available to 
eligible families.  The number of 
collaborative partners may 
fluctuate depending on funding 
and need. The FRC will formalize 
agreements with collaborative 
partners through MOUs when 
deemed necessary. 
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Coordination & Leadership 
Development 

The FRC Coordinator:  

Contributes to the development of 
written policies and procedures that 
guide the operations of the FRC. 

Attends Cuyama Valley FRC Board 
meetings and provides Spanish 
interpretation as needed. 

Coordinates annual Community 
Leadership classes and projects.  

Continue to support the executive 
lead and FRC Board in 
development of written policies 
and procedures.  

Provide Community Leadership 
training annually and when 
needed. 

Participate in training as needed 
to facilitate family support services 
such as food assistance, home 
visitation, and health insurance 
enrollment / retention. 
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CUYAMA FAMILY RESOURCE CENTER SERVICES

Type of Service Description Entity 
# of Eligible Families/ 

Children to be served

Case Management Evaluate, coordinate, and 
monitor services for eligible 
children and families with 
complex needs. 

FRC Center 3 families  

Pantry and Mobile 
Food Pantry 

Receive, bag, and distribute 
food to Cuyama residents one 
time per week. 

FRC Center 

Santa Maria 
Foodbank  

120  families 

Senior Nutrition Prepare and host monthly 
senior luncheons 

FRC Center 25 seniors 

Community Leadership 
Classes  

Provide classes to community 
members aimed to develop 
leadership skills through 
planning and implementation of 
community service projects and 
FRC special events. 

FRC Center 10-12 individuals 

Special Events Organize community events to 
promote father engagement, 
literacy, school readiness, 
social connections, civic 
engagement 

FRC Center 25-30 individuals 

Education Classes Provide classes on parenting, 
child abuse prevention, 
education, health & nutrition 
and other relevant topics. 

CALM, Family 
Service Agency, 
and other entities 
serving Cuyama 
Valley 

15-20 families 

Health Insurance 
Application Assistance 

Assist individuals and families 
in applying for appropriate 
health insurance and/or 
completing annual renewals for 
health care coverage through 
Medi-Cal or referrals to the 
Covered California Health Care 
Exchange. 

FRC Center 20 Medi-Cal 
applications/renewals

5 referrals for 
Covered California 
applications/renewals

Toys for Tots 

(Christmas) 

Coordinate program for FRC 
families so that all children in 
the FRC program receive a toy 
for Christmas. 

United States 
Marine Corps 

60 children 
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Type of Service Description Entity 
# of Eligible Families/ 

Children to be served

Health Fair  Program for community 
members to receive screening 
for diabetes, asthma, height & 
weight, hearing & vision, and 
dental. 

Community Health 
Clinics and other 
community entities 

Approx. 50-80 
families per year 

Linkages and Referrals Support in identifying and 
accessing community resources 
and services, including 
transportation and translation 
as needed. 

Cuyama Valley 
Family Resource 
Center with other 
entities  

30-50 families 

Home Visitation Conduct outreach to engage 
local families and deliver home-
based school readiness 
services to families with young 
children. 

Cuyama Valley 
Family Resource 
Center 

10-15families 

// 

// 

// 

// 

/ 
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EXHIBIT B 
CONTRACTOR ON PAYROLL 

Compensation 

I. COUNTY shall pay CONTRACTOR for professional services pursuant to this Agreement upon 
biweekly submission by CONTRACTOR of a timesheet, and such payment shall be subject to 
deductions and withholding of state and federal taxes. In no event shall the compensation payable 
exceed the total sum of $98,381.96 without written amendment. This not to exceed amount includes 
the following:

a. $59,176 for 2,080 total paid hours at a rate of $ 28.45 per hour.  Total paid hours include 160 
hours of paid leave (must be at least 24 hours).  NOTE:  At the expiration or termination of 
the Agreement, any unused paid leave will be forfeited. 

b. $7,692.88 for health insurance coverage should the CONTRACTOR be eligible for and elect coverage per 
section 7D-i. 

c. Benefits: Benefits paid pursuant to this Agreement were determined using salary modeling and 
are valued at approximately $23,213.08 of the total Agreement amount and are limited to those 
detailed in Section 7C Retirement Benefits of the Agreement.  The benefit level is estimated; 
however, COUNTY agrees to pay the actual amount of the benefits specified herein up to an 
amount, not to exceed $29,213.08, prorated if CONTRACTOR works less than 2,080 hours.

d. Reimbursement for Authorized Miscellaneous Expenses as detailed in Section 7D-iv shall not 
exceed $2,300.00 over the full term of this Agreement. Claimed expenses must be submitted to 
the COUNTY Designated Representative on CONTRACTOR's invoice.  CONTRACTOR shall 
attach sufficient back-up documents such as receipts to verify expenditures.


