
Recommended Management Salary Range Adjustments
December 17, 2024 Indicates Classification is a Survey Benchmark

Job Family (if applicable)
Survey Benchmark 

(Classification to Survey) Job Class
Recommended 
Increase

Chief Deputy Clerk of the Board Chief Deputy Clerk of the Board 5.00%
N/A Internally Aligned Data Analytics Manager 5.40%

Emergency Management Manager II 4.20%
Emergency Management Manager III 4.20%
Emergency Management Manager I 4.20%
Emergency Management Mgt Pro Sr 4.20%
Emergency Management Mgt Pro II 4.20%
Emergency Management Mgt Pro I 4.20%
Human Resources Manager II 2.00%
Employee Relations Officer 2.00%
Human Resources Manager III 2.00%
Human Resources Manager I 2.00%
Human Resources Mgt Pro Sr 2.00%
Human Resources Mgt Pro II 2.00%
Human Resources Mgt Pro I 2.00%
Human Services Manager II 5.20%
Human Services Manager III 5.20%
Workforce Development Board Executive Director 5.20%
Human Services Manager I 5.20%
Human Services Mgt Pro Sr 5.20%
Human Services Mgt Pro II 5.20%
Human Services Mgt Pro I 5.20%

Information Technology & Business Systems Manager II 1.10%

Information Technology & Business Systems Manager III 1.10%

Information Technology & Business Systems Manager I 1.10%

Information Technology & Business Systems Mgt Pro Sr 1.10%

Information Technology & Business Systems Mgt Pro II 1.10%
Information Technology & Business Systems Mgt Pro I 1.10%
Procurement & Contracts Manager II 3.10%
Procurement & Contracts Manager III 3.10%
Procurement & Contracts Manager I 3.10%
Procurement & Contracts Mgt Pro Sr 3.10%
Procurement & Contracts Mgt Pro II 3.10%
Procurement & Contracts Mgt Pro I 3.10%

Public Health/MD Public Health Officer Public Health Officer 5.50%
Public Information Officer, County 2.00%
Public Information Officer Sheriff 2.00%

Public Information Officer Departmental 2.00%

Human Resources

Emergency Management

Information Technology & 
Business Systems

Procurement & Contracts

Public Information

Human Services 

N/A Internally Aligned

Human Resources Manager III

Human Services Manager III

Information Technology & 
Business Systems Manager III

Procurement & Contracts 
Manager III

Public Information Officer 
(County) & 

Public Information Officer 
(Department) 

Attachment A



Recommended Management Salary Range Adjustments
December 17, 2024 Indicates Classification is a Survey Benchmark

Job Family (if applicable)
Survey Benchmark 

(Classification to Survey) Job Class
Recommended 
Increase

N/A Internally Aligned Behavioral Wellness Director 9.80%

Child Support Services Director
Child Support Services Director 1.50%

N/A Internally Aligned Community Services Director 0.50%
County Counsel County Counsel 0.80%

Fire Chief Fire Chief 2.00%
N/A Internally Aligned First 5 Director 4.20%

Information Technology Director
Information Technology Director 1.20%

Planning & Development Director
Planning & Development Director 3.30%

Chief Probation Officer Chief Probation Officer 1.80%
Public Defender Public Defender 0.80%

N/A Internally Aligned Public Health Director 4.80%

Social Services Director
Social Services Director 5.00%
Assistant Auditor-Controller 0.80%
Chief Deputy Controller 0.80%
Assistant Child Support Services Director 4.80%
Deputy Fire Chief (sworn) 2.00%
Assistant Information Technology Director 0.80%
Assistant First Five Director 4.80%

Other Executives
Emergency Management Director Emergency Management Director 0.80%

N/A Internally AlignedAssistant Directors/CFAOs

Appointed  Department Directors 


