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Recommended Actions:
That the Board of Supervisors:

a) Approve, authorize, and ratify the application of the 4.5% general management salary increase to
local agency executives including the county executive officer, county counsel, assistant county
executive officers, deputy county executive officer, and the appointed department heads of County
departments, and clarify an effective date for these increases of August 19, 2024; and

b) Determine pursuant to California Environmental Quality Act (CEQA) Guidelines Section
15378(b)(4) that the above actions are governmental fiscal activities which do not involve any
commitment to any specific project which may result in a potentially significant physical impact
on the environment, and are therefore not a project subject to environmental review.

Summary Text:

Approval of the recommended actions approves the 4.5% management General Salary Increase for “local
agency executives” as defined in Government Code § 3511.1(d) and clarifies the effective date of these
increases is August 19, 2024.

Background:

On July 30, 2024, the Board of Supervisors approved a 4.5% General Salary Increase (GSI) for certain
managers and confidential unrepresented employees and today’s action will formally apply the 4.5% to
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“local agency executives” including the county executive officer, county counsel, assistant county
executive officers, deputy county executive officer, and the department heads of County departments
(Gov. Code § 3511.1) effective August 19, 2024. Final action on such increases must be taken at a regular
meeting of the Board of Supervisors.

Fiscal and Facilities Impacts:

Budgeted: Partially

Fiscal Analysis:

The estimated cost for the remainder of Fiscal Year 2024-2025 for this group is approximately $303,200,
of which an estimated $166,800 (55%) would impact the General Fund. The ongoing cost is approximately
$358,300, of which an estimated $197,100 (55%) would impact the General Fund. This cost was included
in the estimates disclosed in the July 30, 2024 action related to management compensation. The FY 2024-
25 Adopted Budget included a 3% cost of living adjustment for compensation increases for these
employees, as well as funds set-aside anticipated for this purpose. If approved, staff will work with the
County Executive Office to monitor departmental budgets and will return to the Board with adjustment
requests during the fiscal year, if necessary.

Special Instructions:

Please send one copy of the minute order to Erin Jeffery, Fiscal & Workforce Planning Division Chief, at
emjeffery(@countyofsb.org

Attachments:
None
Authored by:

Erin Jeffery, Fiscal & Workforce Planning Division Chief

cc:

Mona Miyasato, County Executive Officer
Rachel Van Mullem, County Counsel
Betsy Schaffer, Auditor Controller
County Department Heads
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