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EXHIBIT C-1
SANTA BARBARA COUNTY

AGRICULTURAL COMMISSIONER/SEALER OF WEIGHTS AND MEASURES

Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Code.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foreseeébly have a material effect
on any financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
1. Agricultural Commission, >
Director of Weights and Measure 3.5 J(/
2. Assistant Director, Administration 3,5
3. Deputy Agricultural Commissioner 5
4. Deputy Sealer 5
5. Supervising Agricultural Biologist 5
6. Supervising Weights and Measures Inspector 5
7. Compliance Coordinator 5

Disclosure Category for Agricultural Commission, Director of Weights and Measure was
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EXHIBIT C-3

SANTA BARBARA COUNTY
BEHAVIORAL WELLNESS DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foresecably have a material effect
on any financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
1. Department Corporate Leader, Executive 1

2. Assistant Department Leader, Executive 3,5

3. Assistant Department Leader, Physician 3,5

e Delete Quality Control Management Division Chief



EXHIBIT C-7

SANTA BARBARA COUNTY
CHILD SUPPORT SERVICES

Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foreseeably have a material effect
on any financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
1. Department Corporate Leader, Executive 1
2. Assistance Corporate Leader, Executive 1
T ChildS t Services Proiect M ) ;
3. Child Support Officer Manager 6
 ChildS ney-Supervisi :
4. Child Support Managing Attorney 6

e Delete Child Support Services Project Manager
e Delete Child Support Attorney, Supervising
e Add Child Support Managing Attorney



EXHIBIT C-10

SANTA BARBARA COUNTY
COMMUNITY SERVICES DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foreseeably have a material effect
on any financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

Community Services Administration

1. Director of Community Services 1
2. Chief Financial and Administrative Officer l
3. Administrative Services Manager 1
BnterpriseLeader 1
4. Cost Analyst [ or IT 6
5. Department of Business Specialist I or II 3,6
6. Community Resource Management Pro 6
Feam/Protect-Leader
Parks Division
1. Deputy Director of Parks 1
2. Operation and Maintenance Manager,
Capital Project Manager 2,4,6
Program-BusinessTeader;
BusinessManaser 36
3. Consultant** 7

Parks Commission

1. Member of the Park Commission |



EXHIBIT C-10 (Cont)

SANTA BARBARA COUNTY
COMMUNITY SERVICES DEPARTMENT

Designated Employee Positions: Disclosure Categories for Position

Housing & Community Development Division

1. Deputy Director of Housing &

Community Development 1
2. Department Business Specialist I or II 6
3. Consultant** 7

e Chief Financial Officer changed to Chief Financial and Administrative Officer.

e Enterprise Leader changed to Administrative Services Manager.

e Team/Project Leader changed to Community Resource Management Pro.

e Program Business Leader, Business Manager changed to Operation and Maintenance
Manager, Capital Project Manager

** Consultants shall be included in the list of designated employees and shall disclose pursuant
to the broadest disclosure category in the code subject to the following limitation:

The Director of Community Services may determine in writing that a particular consultant,
although a Designated Employee, is hired to perform a range of duties that is limited in scope
and thus is not required to fully comply with the disclosure requirements described in this
exhibit. Such written determination shall include a description of the consultant’s duties and,
based upon that description, a statement of the extent of disclosure requirements. The Director
of Community Services’ determination is a public record and shall be retained for public
inspection in the same manner and location as this conflict of interest code.



EXHIBIT C-11

SANTA BARBARA COUNTY
COUNTY COUNSEL

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovyee Positions: Disclosure Categories for Position
1. All County Counsel Deputies 1

2. Business Manager

3. Operations Support Manager 6

The department added an Operations Support Manager who acquires and manages IT contracts and scrwccs
similar to the contracting duties of the Business Manager.

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq. '



EXHIBIT C-12

SANTA BARBARA COUNTY
DISTRICT ATTORNEY

Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foreseeably have a material effect
on any financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
1. Chief Assistant District Attorney 5
2. Legal Services Manager 5
3. Chief Financial and Administrative Officer 5
3 : Bissehar Dist . s
4. Deputy District Attorney 5
5. Chief District Attorney Investigator 5
6. District Attorney Investigator
7. Administrative Services Manager 6
FBustness Manager 6
8. IT & Business Systems Manager 6
8. Infermationtechnology-Departmental

Manager 6
9. Victim Witness Program Division Chief 5
10. Vietim-WitnessPropram DPireetor 5
11. Employees authorized to sign requisitions for

purchase of goods and services (except clerical) 6
12. Administrative Services Manager 6

12. Legal-Suppert Manager 6



The Chief Assistant District Attorney was reclassified to Assistant District Attorney
Chief Deputy District Attorney was reclassified to Legal Services Manager

The Assistant Director as reclassified to Chief Financial and Administrative Officer
The Business Manager was reclassified to Administrative Services Manager

The Information Technology Departmental Manager was reclassified to IT & Business
Systems Manager

The Victim Witness Program Director was reclassified to Victim Witness Program
Division Chief



EXHIBIT C-13

SANTA BARBARA COUNTY
EXECUTIVE OFFICE

Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Code.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foreseeably have a material effect
on any financial interest. (Government Code § 82019)

Designated Emplovee Positions: Disclosure Categories for Position

Assistant County Executive Officer
Deputy County Executive Officer
Chief Deputy Clerk of the Board
Deputy Clerk of the Board-Assessment Appeals
Risk Manager
Communications Manager
Chief Information Security Officer
County Compliance and Accountability Officer
Principal Fiscal & Policy Analyst
. Principal Analyst
. Business Analytics Manager
. Legislative and Policy Analyst
. Fiscal & Policy Analyst
. Business Manager
16. County Safety Coordinator
17. General Liability Manager
18. Workers’ Compensation Manager
19. Outreach Coordinator
20. Budget Director
21. Cannabis Program Manager
22. Department Business Specialist, Cannabis
23. Department Business Specialist, Fiscal Operations
24. Department Business Specialist, Risk Management
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e The Chief Deputy Clerk of the Board position is included in the County Executive Office
list rather than listed out separately under the Clerk of the Board.

e The Deputy Clerk of the Board — Assessment Appeals position has been added
e The Chief Data Officer position has been deleted



Principal Analyst position has been added

Business Analytics Manager position has been added

Legislative and Policy Analyst position has been added

Team Project Leader position has been deleted due to Management Comp. Project
County Safety Coordinator position added

General Liability Manager position added

Workers” Compensation Manager Position added

The Budget Director position has been added.

The Cannabis Program Manager position has been added.

The Department Business Specialist, Cannabis position has been added.

The Department Business Specialist, Fiscal Operations position has been added
The Department Business Specialist, Risk Management position has been added

The Chief Information Officer position is now included in the Information Technology
department exhibit.

The disclosure category of the Fiscal & Policy Analyst position changed from 6 to 5.
The disclosure category of the Outreach Coordinator position changed from 1 to 5



EXHIBIT C-15

SANTA BARBARA COUNTY
FIRE DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

e Fire Chief

e Deputy Fire Chief

¢ Fire Marshal

e Fiscal Manager

e Human Resources Manager

e ChiefFinancial and Administrative Officer

1
1
3
6
6
1
e Division Chief of Operations —EMS-and Training 6
e [T Manager 6
4
2
6
]
l
6
6

e Logistics Captain

e Division Chief of Support Services

e Fire Communications Dispatch Manager

e Director of Emergency Management

e Associate Director of Emergency Management

e Emergency Manager

e Department Business Specialist (Fiscal and Grants Analyst)

O Add:

*  Fire Communications Dispatch Manager

*  Director of Emergency Management

«  Associate Director of Emergency Management

*  Emergency Manager

*  Department Business Specialist (Fiscal and Grants Analyst)
©  Change: Division Chief of EMS and Training to Division Chief of Operations
o Edit: Chief Financial Officer to Chief Financial and Administrative Officer

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-16

FIRST S SANTA BARBARA COUNTY
CHILDREN AND FAMILIES COMMISSION

Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foreseeably have a material effect
on any financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

+—Assistant-Department Leader;

Evecutiva 1

ATAVOUOTTIVO T
2. First 5 Director 1
2 Enternrica [ nadar GCioneral 1
e L/lll\/l}]llﬂ\-l l_JDu\.I\/L’ OV ITIVIATY T
4. First 5 Assistant Director 1
[~ Taam I aadar (anera 1
e PEAYICS9 9 x.;\.zu.uul, OVITICTAT T
6. Administrative Services Management Professional Senior |
7: Public Information Officer Departmental 1
9. Department Business Specialist, I and II 1
10. Commissioner 1

e The Assistant Department Leader, Executive was reclassified to First 5 Director

e The Enterprise Leader, General was reclassified to First 5 Assistant Director

e The Team Leader, General position has been deleted.

e The Administrative Services Management Professional Senior has been added

e The Public Information Officer Departmental has been added

e The Department Business Specialist, II position has been revised to include I and 11

The term “designated employee” does not include any officer identified in Government Code section
87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers of counties, other public officials who
manage public investments, and candidates for any of these offices at any election. The financial
disclosure requirements for those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-18

SANTA BARBARA COUNTY
FLOOD CONTROL AND WATER CONSERVATION DISTRICT

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

1. Director, Public Works 1

2. Public Works Assistant Director 1

3. Engineering Manager [II 3.4.6
Program/Business-Leader; o

4., Regulatory Compliance Manager III 3.4, 6

5. Operations & Maintenance Manager 111 3,4,6

6. Administrative Services Manager III 3.4.6

7. Financial Services Manager 11 6

e Department/Corporate Leader, Executive was renamed Director, Public Works

e Assistant Department Leader, Executive was renamed Public Works Assistant Director

e Program Business Leader, Engineer was renamed Engineering Manager 111

e Program Business Leader, General was renamed Regulatory Compliance Manager 111

e Program Business Leader, General, was renamed Operations & Maintenance Manager III
e Program Business Leader, General, was renamed Regulatory Compliance Manager I1

e Program Business Leader, General, was renamed Administrative Services Manager 111

e Program Business Leader, General, was renamed Financial Services Manager 11

e Team/Project Leader, General position has been deleted

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-19

SANTA BARBARA COUNTY
GENERAL SERVICES DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foreseeably have a material effect
on any financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
1. Architect 4
5 ctant T - L oader Execut
General Services Assistant Director 1
3. : : : i

General Services Director

1
4 Department Business Specialist 5
5 Building Maintenance Supervisor 5
6. Team/ProjectLeader 2,4,5
7. Program Business Leader 2,4,5
8 Enterprise Leader 5
9 Facilities Supervisor 5
10. General Services Chief Financial and Administrative Officer

1
11. Procurement & Contracts Mer 11 2,4,5
12. Procurement & Contracts Mer [ 2,4, 5
13. Procurement & Contracts Management Pro Sr 2.4,5
14. Real Property Mer 111 2.4,5
15. Real Property Mgr I1 2,45
16. Real Property Mer I 2,4,5
17. Real Property Management Pro 11 2.4,5
18. Real Property Management Pro [ 2.4,5
19. Capital Projects Manager III 2.4.5
20. Capital Projects Mer 11 2.4,5
21. Capital Projects Management Pro II 2,4,5

22, Capital Projects Management Pro Sr

N
AN
W




23.
24,
25.
26.
27.

Financial Services Mgr III 2.4.5
Operations & Maintenance Mer. 111 2.4.5
Operations & Maintenance Mgr 11 2.4.5
Operations & Maintenance Management Sr. 2.4,5
Regulatory Compliance Mer [ 2.4.5

Revised Department /Corporate Leader, Executive to General Services Director;

Revised Assistant Department Leader to General Services Assistant Director;

Revised Assistant Department Leader to Chief Financial and Administrative Officer;
Deleted titles Enterprise Leader, Team/Project Leader and Program Business Leader;
Added titles Capital Projects Manager IIT; Procurement & Contracts Mgr I; Procurement &
Contracts Management Pro Sr; Real Property Mgr IT; Real Property Mgr I; Real Property
Management Pro II; Real Property Management Pro I; Capital Projects Mgr II; Capital
Projects Management Pro II; Capital Projects Management Pro Sr; Operations &
Maintenance Mgr II; Operations & Maintenance Management Sr.; Regulatory Compliance
Megr I; Real Property Mgr III; Financial Services Mgr III; Operations & Maintenance Mgr.
I1I; Procurement & Contracts Mgr III.



EXHIBIT C-21

SANTA BARBARA COUNTY
HUMAN RESOURCES DIVISION

Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foreseeably have a material effect
on any financial interest. (Government Code § 82019)

Financial Services Management Professional I/II
Human Resources Manager 111

10. Human Resources Manager I

11. Human Resources Management Professional Senior

12. Human Resources Management Professional /11

13. Information Technology & Business Services Manager [

Designated Emplovyee Positions: Disclosure Categories for Position
1. Department/Corperate-Leader; HR Director 51
2. AssistantDepartrentLeader, Exeeutive Assistant HR Director
3 Prooram/Bucinese I eader
P X I\JEI UL IO TTIIVOY ovOav T
4 Enternrice I aadaoy
. l_lxl\—\dfl.}l TV OoOVOaTavT
S—Administrative Leader

. \/l’
6—Team/Projectleader
7. EEQ Officer
8.

9.

NN NN NN [N &N DN D DN W

e Change Department/Corporate Leader to HR Director

e Change Assistant Department Leader, Executive to Assistant HR Director
¢ Remove Program/Business Leader

e Remove Enterprise Leader

e Remove Administrative Leader

e Remove Team/Project Leader

¢ Add EEO Officer

e Add Financial Services Management Professional I/TI

e Add Human Resources Manager III

e Add Human Resources Manager |



Add Human Resources Management Professional Senior
Add Human Resources Management Professional /I
Add Information Technology and Business Systems Manager |



EXHIBIT C-23

SANTA-BARBARA COUNTY
INBDIAN-GAMING LOCAL-COMMUNITY BENEFIT COMMITTEE
Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foreseeably have a material effect
on any financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

+—Regular Members-of Committee—————————— 1
2—Alernate Membersof Committee—————————— |

Left Intentionally Blank




EXHIBIT C-24

SANTA BARBARA COUNTY
IN-HOME CARE NETWORK - PUBLIC AUTHORITY

Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foreseeably have a material effect
on any financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

1. Presram-Business-LeaderHuman Services Manager [11,
Public Authority Director 1

e Exhibit C-24 for the In-Home Care Network is amended to reflect reclassified

management positions: “Proeram Business Leader, Public Authority Director” (o

“Human Services Manager [, Public Authority Director”.




EXHIBIT C-25

SANTA BARBARA COUNTY
LAGUNA SANITATION DISTRICT

Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foreseeably have a material effect
on any financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
—Department/Corporate-Lea v
1. Public Works Director 1
> stant De ; FosderE P
2. Public Works Assistant Director 1
Drooram-Busine eader Enoineerine

3. Engineering Manager III 4

e Department/Corporate Leader, Executive was renamed Public Work Director

e Assistant Department Leader, Executive was renamed Public Works Assistant
Director

e Program/Business Leader, Engineer was renamed Engineering Manager 111



EXHIBIT C-27

SANTA BARBARA COUNTY
PLANNING & DEVELOPMENT DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

Assistant Plan Checker
Building Engineering Inspector I/II/I11
Building Engineering Inspector Specialist
Building Engineering Inspector, Supervising
Program Business-Leader;General
Financial Services Manager 11
Energy Specialist
Grading Inspector /11
Grading Inspector, Senior
Petroleum Specialist

. Plan Check Engineer

. Planner I/IV/III

. P&D Assistant Director

. Regulatory Compliance Manager III

. P&D Director

. Supervising Planner

. Mapping/GIS Analyst, Supervisor

. Consultant

. Team/Project Leader, General

. Accountant III

. Engineering Manager Il

. Planning Process Analyst

. Administrative Leader, General

. Department Business Specialist I/11
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Program Business Leader, General was reclassified to Financial Services Manager 11
Enterprise Leader, General was reclassified to Regulatory Compliance Manager 111
Civil Engineer was reclassified to Engineering Manager 11

Assistant Department Leader, Executive was reclassified as P&D Assistant Director



e Department Corporate Leader, Executive was reclassified to P&D Director

The term “designated employee” does not include any officer identified in Government Code section 87200,
1.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-28

SANTA BARBARA COUNTY
PROBATION DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated employee” must disclose
financial interests in the category or categories assigned to their position. The Disclosure Categories are

defined in Exhibit “B: Standard Disclosure Categories” of the current County Single Comprehensive Conflict of
Interest Code for County Departments, Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee, member
or consultant who is designated in this Code because the position entails the making or participation in the

making of decisions which may foreseeably have a material effect on any financial interest. (Government Code
§ 82019)

Designated Employee Positions: Disclosure Categories for Position
1. Chief Probation Officer (1) 1
2. Deputy Chief Probation Officer (3) 1
3. Probation Managers (7) 6

Probation Chief Financial and Administrative Officer (1)

P1 atect T\/fc\nqn—nr (1)

royjrotaviana gl (1)

1
6
Data Analytxcs Manang (1) 6
6
6

Fmanmal Services Manager II (1)
Chipf Tnnr\xynhnn O fFficpsr /1 \

I IIOU VAT O O T oI

Informann Technology and Busmess Systems Manager IH (1 6

Ropuy s

o)

g0

Admmlstratlve Services Manager II (1)

Rea
IO y T oUTaIator

o P oo

ity Canedinatage. 6

Human Services Manager II (1)

The Administrative Deputy Director was reclassified to Probation Chief Financial and Administrative
Officer.

e The Project Manager was reclassified to Data Analytics Manager.
e The Fiscal Manager was reclassified to Financial Services Manager II.

e The Chief Innovation Officer was reclassified to Information Technology and Business Systems
Manager III.

e The Business Administration Operations Manager was reclassified to Administrative Services Manager
I1.

e The Reentry Coordinator was reclassified to Human Services Manager II.

e The Human Resources Manager was converted to a Probation Manager, thus increasing the total from 6
to 7 Probation Managers.



Persons occupying the following positions are “designated employees”

EXHIBIT C-30

SANTA BARBARA COUNTY
PUBLIC HEALTH DEPARTMENT

as defined below.

Designated employees must disclose financial interests in the disclosure category or categories
assigned to their position. The disclosure categories are defined in Exhibit B—Standard Disclosure
Categories of the current County Single Comprehensive Conflict of Interest Code for County
Departments, Commissions/Boards/Committees and Dependent Special Districts (“Single Code™).

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Single Code, because the position
entails the making or participation in the making of decisions which may foreseeably have a
material effect on any financial interest. (Government Code § 82019.)

M@MMM_L

Assistant-Departrnent Leader; Exeeutive-Public Health Assistant Director
ErterpriseLeader-General-

Regulatory Comp Manager II, Animal Health

Regulatory Comp Manager II, Corrections

Emergency Mgmt Manager II

Health Svcs Manager 11

HR Manager II

Financial Svcs Manager 11

Admin Svcs Manager 11

. Financial Services Manager [

. HR Manager I
. Environmental Health Specialist, Supervisor

. Staff Physictan{(Designated Health-Officer Only-Exee Public Health Officer

. Environmental Health Specialist

. Environmental Health Specialist, Senior

. Hazardous Material Specialist

. Hazardous Material Specialist, Supervisor

. Animal Control Officer, Supervisor

. Community Outreach Coordinator, Animal Health

. Team/ProjectLeader;General- Animal Health; Regulatory Comp Manager |

. Geologist

. Department-Corporate Leader/Exee Public Health Director

. Contractor

. Administrative Leader HR Management Pro II

. Correctional Medical Health Director
. Administrative Services Manager 111
. IT Bus Sys Manager III

Disclosure Categories for Position
. AssistantDepartment Leader; Attorney/Physieian-Medical Director, Physician
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28. Financial Services Manager III 1

29. Health Services Manager III

30. Regulatory Compliance Manager III 3/6
31. Data Analytics Manager 6

The County of Santa Barbara’s Human Resources Department received approval from the Board of
Supervisors on April 23, 2024, for new management and executive classifications. As a result of
these reclassifications, previous "Designated Employee Positions" will be removed, and the new
classifications will be added. The following positions have been reclassified:

The Assistant Department Leader, Attorney/Physician position title was reclassified to Medical
Director, Physician

Assistant Department, Leader, Executive was reclassified to Public Health Assistant Director

Program/Business Leader, General gosition was reclassified to Emergency Mgmt Manager I,
Regulator Svcs Manager 11, Health Svcs Manager II, HR Manager II & Financial Svcs Manager 11

Team Pro{ect Leader, General position was reclassified to HR Manager I, & Financial Services
Manager

Public Health Officer- Exec was reclassified to Public Health Officer

Team Project Leader, General, Animal Services title reclassified to Regulatory Svcs Manager I
Administrative Leader position was reclassified to HR Management Pro II

Other Team Project Leader, Program Business Leader, Assistant Department Leader, Enterprise
Leader classifications were reclassified to Administrative Services ana%er III, IT Manager II1,
Financial Services Manager III, Regulatory Services Manager III, Health Services Manager III and
Data Analytics Manager.

The Department Corporate Leader/Exec position title was reclassified to Public Health Director
The following positions are new to our department:

The Regulatory Compliance Manager II, (Correctional Health) and the Correctional Health Medical
Director are new positions.

The term “designated employee” does not include any officer identified in Government Code
section

87200, i.e., members of planning commissions, members of the board of supervisors, district
attorneys, county counsels, county treasurers, chief administrative officers of counties, other
public officials who manage public investments, and candidates for any of these offices at any
election. The financial disclosure requirements for those positions are set forth in Government
Code section 87200 et seq.



EXHIBIT C-31

SANTA BARBARA COUNTY
PUBLIC WORKS DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foreseeably have a material effect
on any financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

l. !‘:."'" HPOoTate d

1. Public Works Director |

> stant L _ Loader. E = |

2. Public Works CFAO l

2. Public Works Assistant Director 1

3. Engineering Manager 11 4.5

3. Engineering Manager II 4.5

3. Regulatory Compliance Manager 11 4.5

Operations & Maintenance Manager 111
Financial Services Manager II
Regulatory Compliance Manager II

Team/Proieet I easder Genoral
oy T OO D0aGlS gt rar

Administrative Services Mgt Pro Sr.
Regulatory Compliance Mgt Pro Sr.
Operations & Maintenance Manager I1
Public Information Departmental
Financial Services Manager 11

Safety Officer

Uy O or

Risk & Safety Manager 11

W [ [
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e Department/Corporate Leader, Executive was renamed Public Work Director

e Assistant Department Leader, Executive was renamed Public Works CFAO

e Assistant Department Leader, Executive was renamed Public Works Assistant
Director



Program/Business Leader, Engineer was renamed Engineering Manager 111
Program/Business Leader, Engineer was renamed Engineering Manager 11
Program/Business Leader, General was renamed Operations & Maintenance Manager
II1

Program/Business Leader, General was renamed Financial Services Manager II
Program/Business Leader, General was renamed Regulatory Compliance Manager II
Team/Project Leader, General was renamed Administrative Services Mgt Pro Sr.
Team/Project Leader, General was renamed Regulatory Compliance Mgt Pro Sr.
Team/Project Leader, General was renamed Operations & Maintenance Manger 11
Team/Project Leader, General was renamed Public Information Departmental
Team/Project Leader, General was renamed Financial Services Manager II

Safety Officer was renamed Risk & Safety Manager 11



EXHIBIT-C-339

SANTA'-BARBARA-COUNTYY
SOCIAL-SERVICES-DEPARTMENTY
T

Persons-occupying the following -positions -are-“designated employees™ -A-“designated-
employee”-must-disclose financial interests-in the-category -orcategories-assigned to their-
position. ~“The-Disclosure Categories are-defined-in Exhibit-“B:-Standard -Disclosure -Categories™
of the current-County -Single-Comprehensive-Conflict of Interest-Code for-County Departments. -
Commissions/Boards/Committees-and -Dependent-Special Districts ¥

q

A-“designated -employee” is-anyone ‘within the above-mentioned-agency whois-an-officer, -
employee, ‘member-or-consultant who-is-designated in this-Code because the position -entails the-
making -or-participation-in-the making -of -decisions -which may foreseeably -have-a material effect-
on-any-financial-interest. (Government-Code-§-82019)%

T

Designated-Employee-Positions: - Disclosure-Categories-for-Position¥

-2Social-Services- 1 u

rweSocial-Services- I u

Assistant-Directors

3 -+ Enterprise-Leader-GeneralSocial Services - CFOG 1z

H
4 -+ ProsramBusmessLeader-GeneralHR Manager Iz 6 u
5. —-Pseﬂf&ﬂgmmss—lseaéei—(}eﬂe;alm Manager 1z _ -Soon

ot
Spee*al—Pfejec—%sFmancml Sen ices Ma.nager giled 30
61
13-9 -+ Team-Project-Leader~IT Business-Svstems-Manager-[= 65Cin
16:10 +TeasnProject-Leader~Human-Resources]T Business- 8lcin
Systems Manacr er 11T
11 - : R : : 60 u
BeardAdministrative- Sen 1ces-Manager [
12 sAdministrative -Services-Manager [19 67 k
13 ‘Human-Services-Manager [ 69
14 Human Services-Manager-[19 67
15 +Human-Services-Manger [I17 [
1+8:16.2Cost-Analyst-IIz 62
189:-17 +Department-Business-Specialist, Contracts< el

20-18 +Department-Business-Specialist, Child-Welfare Servicest 6T &



2119 +Department-Business-Specialist, CalWORK s/WTW/Child---6= ©

Carex

oi 5 n
22-20 +Department-Business-Specialist,-Adult-In-Home- S

Supportive-Services T o
: S £ s 361
43-71 »Building Maintenance, -SupervisorZ 6y
2427 +ConsultantC: is:
2523 ~EDP-System & Program-Analyst-Sr.-(Analyst-Group/c = K
Operations-& ‘Tech-Support)c e

s » Exhibit-C-33 -for-the-Social -Services-Department-is -amended to reflect reclassified-
management -positions-and-update-disclosure-categories:¥
a
I
1.+Removed-“Department/Corporate, Leader/Executive”. -and-added-“Social-Services-
Director”™
2 +Removed-“Assistant Departmental Leader/Executive” . -and-added-“Social-
Services-Assistant-Director”™
3 +Removed-“Enterprise Leader, General "-and-added““Social -Services - CFAO™ 9

4 +»Removed-“Program/Business Leader, General,” -and-added-“HR -Manager I”.-

5.+Removed-“Program/Business Leader, General Child-Welfare-Services -and-added-
“HR-Manager-II" -with-disclosure category -of 5.9

6.-+»Removed-“Program/Business Leader, ‘General Operations Manger™-and-added-
“HR-Manger-IIT"-with-disclosure-category-of-1.- ]

7.-+Removed-“Program/Business -Leader, -General Community Network™-and-added-
“Financial-Services - Manager-II”-with-Disclosure-Category-5. 4

8.+Removed-“Special Projects”-and-added-“Financial -Services Manager 11T -with-
discloser-Category-1.-9

9 +Removed-“Team/Project-Leader, 1T -and-added -"IT Business-Systems-Manager-
I"-with-disclosure category-of-5.9

10.4Removed-“Team/Project-Leader, Human Resources”-and-added-“IT -Business-
Systems-Manager- 111" with-a-disclosure ‘category-of-1. 9

11.4Removed-“Team/Project-Leader, Workforce Development Board™-and-added-
“Administrative-Services-Manager- 17 -with-disclosure category-of 6.1

12 1Added-“Admnistrative-Services Manager 11" -with-category -6

13.1Added-“Human-Services-Manger " -with-category-of-6

14 1Added-“Human Services Manager I -with-disclosure category of 6.9

15.1Added-“Human-Services-Manager III”, -with-disclosure category-of 6.9

16 ‘Renumbered-“Cost-Analyst™

17 sRenumbered-“Department -Business-Specialist, Contracts” -and revised-disclosure-
categoryto-3.9

18.+«Renumbered-*“-Department-Business-Specialist, Child welfare-Services™]

19 s-Renumbered - “CalWORK s/ WTW/Child-Care™]



20.+Renumbered “Department-Business-Specialist,-Adult-In-Home -Supportive-
Services - -and-revised-disclosure-category to-5

21 sRenumbered-“Building-Maintenance, -Supervisor™]

22 s«Renumbered-“Consultant™]

23 sRenumbered “EDP-System-& Program-Analyst-Sr. -(Analyst-Group/-Operations-&-
Tech-Support)|



EXHIBIT C-35
SANTA BARBARA COUNTY
PSYCHIATRIC HEALTH FACILITY GOVERNING BOARD

Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foreseeably have a material effect
on any financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

1. Members of the Santa Barbara County 1

Psychiatric Health Facility Governing Board



EXHIBIT C-36

SANTA BARBARA COUNTY
TREASURER / TAX COLLECTOR / PUBLIC ADMINISTRATOR

Persons occupying the following positions are “designated employees”. A “designated employee™
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments, '
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovee Positions: Disclosure Categories for Position

Assistant Treasurer-Tax Collector-Public Administrator 1
Chief Investment Officer 1
Treasury Finance Chief 1
Redulatory Compliance Manager 1
Administrative Services Management Professional 6
Information Technology & Business Systems Manager 1

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-37

SANTA BARBARA COUNTY
WATER AGENCY

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foresceably have a material effect on any
financial interest. (Government Code § 82019)

b

Designated Employee Positions: Disclosure Categories for Position
+—Department/Corporate Leader Exeeutive ]
1. Director, Public Work 1
2. Public Works Assistant Director 1
3—Pregram/Business-Leader; General 34,6
3. Regulatory Compliance Manager III 3.4,6
4. Financial Services Manager II 3,4.6
5. Administrative Services Manager 11 3,4,6
6. Regulatory Compliance Manager II 3.4, 6

e Department/Corporate Leader, Executive was renamed Director, Public Works

e Assistant Department Leader, Executive was renamed Public Works Assistant Director
e Program Business Leader, General was renamed Regulatory Compliance Manager 111
e Program Business Leader, General was renamed Financial Services Manager I1

e Program Business Leader, General was renamed Administrative Services Manager 111
e Added new position Regulatory Compliance Manager II

The term “designated employee™ does not include any officer identified in Government Code section 87200,
1.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-38

SANTA BARBARA COUNTY
WORKFORCE DEVELOPMENT BOARD

Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foreseeably have a material effect
on any financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
1. Workforce Development Board Members 1
2. Feam-beaderHuman Services Manager | 6
3. Enterprise-beader~GeneratWorkforce Dev Board Executive Director 6
4. ProgramiBusiness-LeadesrWeosldoree-PMHuman Services Manager [1 6

o [Exhibit C-38 for the Worklorce Development Board 1s amended to reflect reclassified

management positions:” Team Leader” to “"Human Services Manager I, “Enterprise

Leader, General” 1o “Workforce Dev Board Executive Director”, Program/Business

Leader, Waorkforce PM™ to “"Human Services Manacer 117




EXHIBIT C-42
SANTA BARBARA COUNTY
BOARD OF SUPERVISORS DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Code.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foresecably have a material effect
on any financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
1. Chief of Staff 1
2. BOS Admin Assistant 1

e All positions are newly added to the Single Code.



EXHIBIT C-43

SANTA BARBARA COUNTY
INFORMATION TECHNOLOGY DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated
employee” must disclose financial interests in the category or categories assigned to their
position. The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories”
of the current County Single Comprehensive Code.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foreseeably have a material effect
on any financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
I -EnterpriseLeader 5
1. Deputy Chief Information Officer 1,3
4—Team/ProjectLeader 2-4-5

] b )
2. Chief Information Officer 1,5

6—PDepartmentBustnessSpeetalist— 5§
3. Workday Implementation Manager (Assistant Dept Head) 1
4. Information Technology and Business Systems Manager II1 5
5. Information Technology and Business Systems Manager I1 S
6. Finance Manager II 5
7. Human Resources Manager 11 5

e All positions included are newly added to the Single Code due to the establishment of the
new Information Technology department as of 7/1/2023.

e Deleted Enterprise Leader

e Changed Assistant Department Leader, Executive title to Deputy Chief Information Officer
and updated category from 1 to 1 and 5

e Deleted Program/Business Leader General

e Deleted Team Project Leader

e Changed Department/Corporate Leader, Executive to Chief Information Officer and updated
category from | to 1 and 5.



Deleted Department Business Specialist

Added Workday Implementation Manager (Assistant Dept Head) with disclosure categories
of 1 and 5 '

Added Information Technology and Business Systems Manager I1T with a disclosure
category of 5

Added Information Technology and Business Systems Manager II with a disclosure category
of 5

Added Finance Manager IT with a disclosure category of 5

Added Human Resources Manager [T with a disclosure category of 5



EXHIBIT C-44
COUNTY OF SANTA BARBARA
ARTS COMMISSION

Persons occupying the following positions are “Designated Official”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in this Code because the position entails the
making or participation in the making of decisions which may foreseeably have a material effect
on any financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Positions

1. Executive Director- Arts

2. Department Business Specialist I/I1
3. Visual Arts Coordinator

4. Arts Commissioner

[— IO (O |—

e Add Executive Director- Art with Disclosure Category 1

e Add Department Business Specialist I/II with Disclosure Category 6
e Add Visual Arts Coordinator with Disclosure Category 6

e Add Arts Commissioner with Disclosure Category 1



