RESOLUTION OF THE BOARD OF SUPERVISORS OF THE
COUNTY OF SANTA BARBARA, STATE OF CALIFORNIA

IN THE MATTER OF APPROVING THE 2023-2024 BIENNIAL AMENDMENTS TO AND REMOVAL
AND ADDITION OF AGENCIES TO THE COUNTY OF SANTA BARBARA SINGLE COMPREHENSIVE
CONFLICT OF INTEREST CODE FOR COUNTY DEPARTMENTS,
COMMISSIONS/BOARDS/COMMITTEES AND DEPENDENT SPECIAL DISTRICTS

RESOLUTION NO. 274

WHEREAS, the Political Reform Act of 1974 (“Political Reform Act”) (Gov. Code § 81000 et seq.)
requires state and local government agencies with final decision-making authority to adopt and
promulgate Conflict of Interest Codes. The Political Reform Act implementing regulations are
adopted by the Fair Political Practices Commission (“FPPC”) and are located at title 2, division 6,
chapter 1, section 18110 et seq. of the California Code of Regulations (“CCR”). Title 2 CCR
section 18730 sets forth a model standard Conflict of Interest Code (“Model Standard Code”)
that includes the basic provisions for a Conflict of Interest Code required by the Political Reform
Act;

WHEREAS, on October 3, 1995, the County of Santa Barbara Board of Supervisors directed
the County of Santa Barbara Clerk-Recorder Assessor to adopt the Model Standard Code as
a comprehensive Conflict of interest Code covering multiple agencies. On December 5, 1995,
the Clerk-Recorder Assessor adopted a comprehensive Conflict of Interest Code for County
Departments and certain County-related Commissions/Boards/Committees and Dependent
Special Districts (“Code Agencies”) by incorporating by reference the Model Standard Code.
This Conflict of Interest Code is entitled the "County of Santa Barbara Single Comprehensive
Conflict of Interest Code for County Departments, Commissions/Boards/Committees and
Dependent Special Districts” (“Single Code”);

WHEREAS, the Single Code designates the positions within the Code Agencies that involve the
making or participation in the making of decisions, which may foreseeably have a material
effect on a financial interest of the designated public official or employee. Designated public
officials and employees must periodically disclose certain investments, interests in real
property, sources of income, gifts, loans and business positions. The financial disclosures are
compiled on a Statement of Economic Interests Form 700, in accordance with the disclosure
categories identified in the Single Code;

WHEREAS, the Board of Supervisors is the “code reviewing body” of the Single Code. (Gov.
Code, § 82011, subd. (b).) Asthe code reviewing body, the Board of Supervisors approved the
initial Single Code and has approved the subsequent amendments adopted by the Clerk-
Recorder Assessor. At a minimum, the Single Code is reviewed every two years and is amended
as needed. (Gov. Code, § 87306.5.);

WHEREAS, there have been several amendments to the Single Code, which have added and/or
deleted agencies and revised the list of designated positions and disclosure categories.



Amendments are first adopted by the Clerk, Recorder, and Assessor and then approved by the
Board of Supervisors as the code reviewing body;

WHEREAS, the 2023-2024 Biennial Amendments to the Single Code are part of the mandated
biennial review and were initially made by the individual Code Agencies;

WHEREAS, amendments to the Single Code also remove the Indian Gaming Local Community
Benefit Committee as a member and add the Citizens’ Independent Redistricting Commission,
Psychiatric Health Facility Governing Board, Board of Supervisors Department, Information
Technology Department, and Arts Commission as members; and

WHEREAS, the 2023-2024 Biennial Amendments to the Single Code and amendments
removing and adding members to the Single Code were adopted by the Clerk, Recorder, and
Assessor. (See Attachment 1.)

NOW, THEREFORE, BE IT AND IT IS HERBY ORDERED AND RESOLVED by the Board of
Supervisors of the County of Santa Barbara, acting as the governing body of the County of Santa
Barbara, as follows:

1. The above recitations are true and correct.

2. The 2023-2024 Biennial Amendments to the Single Code and the amendments to the Single

Code removing the Indian Gaming Local Community Benefit Committee as a member and

adding the Citizens’ Independent Redistricting Commission, Psychiatric Health Facility

Governing Board, Board of Supervisors Department, Information Technology Department,

and Arts Commission as members, as set forth in Attachment 1 and adopted by the Clerk,

Recorder, and Assessor, are approved by the Board of Supervisors as the code reviewing

body.

These amendments to the Single Code are effective upon adoption.

4. All other provisions of the Single Code not addressed by these amendments remain in
effect.

@

PASSED AND ADOPTED by the Board of Supervisors of the County of Santa Barbara, this _17th
day of December , 2024

AYES:Supervisors Williams, Capps, Hartmann, Nelson and Lavagnino
NOES: None
ABSTAIN: None

ABSENT: None " -
Vw

STEVE AGNINQ, CHAIR
BOARD OF SUPERVISORS
COUNTY OF SANTA BARBARA



ATTESTS:

MONA MIYASATO, COUNTY EXECUTIVE OFFICER CLERK OF THE
BOARD

By:, SA\’\A/Qo px\»a() UL ONTUSEAL)

Deputy Clerk

APPROVED AS TO FORM:
RACHEL VAN MULLEM
COUNTY COUNSEL

60 6“1/ Bo Bae

Deputy County Counsel

RECOMMENDED FOR
APPROVAL:

JOSEPH E. HOLLAND
CLERK-RECORDER ASSESSOR

il

By:
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COUNTY OF SANTA BARBARA
SINGLE COMPREHENSIVE CONFLICT OF INTEREST CODE
FOR COUNTY DEPARTMENTS, COMMISSIONS/BOARDS/COMMITTEES
AND DEPENDENT SPECIAL DISTRICTS

Background

The Political Reform Act (Government Code Sections 81000 et seq.) requires state and local
government agencies, with final decision-making authority, to adopt and promulgate Conflict
of Interest Codes;

A Conflict of Interest Code designates the positions within an agency that "involve the
making or participation in the making of decisions which may foreseeably have a material
effect on any financial interest..." (Government Code Section 87302(a)). Persons holding the
designated positions must periodically disclose certain investments, interests in real property,
sources of income, gifts, loans and business positions. The disclosures are compiled on a
Statement of Economic Interests Form 700 (“Form 700™).

The Fair Political Practices Commission ("FPPC") is the State agency primarily charged
with enforcing the Political Reform Act. The Political Reform Act implementing regulations
are adopted by the FPPC and are located at Title 2, Division 6, Sections 18110 et seq., of the
California Code of Regulations (“CCR”);

Title 2 CCR Section 18730 sets forth a model standard Conflict of Interest Code (“Model
Standard Code”) that includes the required basic provisions for a Conflict of Interest Code;

County of Santa Barbara ’s Conflict of Interest Code

On October 3, 1995, the County of Santa Barbara Board of Supervisors directed the
County of Santa Barbara Clerk, Recorder and Assessor to follow the model provided in
Title 2 CCR Section 18730 and adopt a comprehensive Conflict of Interest Code covering
multiple agencies. On December 5, 1995, the Clerk, Recorder and Assessor adopted a
comprehensive Conflict of Interest Code for County Departments and certain County
related Commissions/Boards/Committees and Dependent Special Districts (“Code
Agencies”) by incorporating by reference the Model Standard Code. This Conflict of
Interest Code is entitled the County of Santa Barbara Single Comprehensive Conflict of
Interest Code for County Departments, Commissions/Boards/Committees and Dependent
Special Districts (“Single Code™);

Exhibit A of the Single Code, lists the Code Agencies covered by the Single Code;

Exhibit B of the Single Code, lists the Disclosure Categories for reporting financial interests
to the FPPC;



i.

Exhibit C of the Single Code, lists the designated positions within each Code Agency and
specifies the Disclosure Category applicable to each designated position;

The Board of Supervisors is the "Code Reviewing Body" for the Single Code (Government
Code Section 82011).

As the Code Reviewing Body, the Board of Supervisors approved the initial Single Code and
has approved all subsequent amendments (Government Code Section 87303).

The Single Code is intended to help ensure timely amendments, and designates the County
Clerk, Recorder and Assessor as the central location for filing Form 700s.

Each holder of a designated position shall file the following Form 700s at such times as
required by the FPPC Regulations:

e Assuming Office Statements. All persons assuming designated positions listed in
the Single Code shall file a Form 700 within 30 days after assuming the designated
position, or being nominated, or appointed to a Commission, Board, Committee or
Dependent Special District.

o Annual Statements. All designated employees shall file a Form 700 no later than
April 1.

e Leaving Office Statements. All persons who leave designated positions or
transfer to a new position with no filing requirement, shall file Form 700 within 30
days after leaving office.

Where to file:

e Designated employees may file their statements online which will be submitted to
the County Clerk, Recorder and Assessor. Statements will be made available for
public inspection and reproduction (Government Code Section 81008).

e Designated employees who file using a paper Form 700 shall file with the Code
Agency. Upon receipt of the statement filed by the designated employee, a copy
shall be retained with the Code Agency and the original shall be forwarded to the
County Clerk, Recorder and Assessor.

Every Code Agency shall amend its Exhibit C when necessitated by changed circumstances,
including the creation of new positions which must be designated or relevant changes in the
duties assigned to existing positions. Amendments shall be submitted to the County Clerk,
Recorder and Assessor for review and adoption.

Each Code Agency, shall review its Exhibit C biennially in the even-numbered years as
required by Government Code Section 87306.5. A courtesy notification may be sent by the
County Clerk, Recorder and Assessor reminding agencies of this review. If no change in the
Code Agency’s Exhibit C is required, the Code Agency shall submit a written statement to



that effect, to the County Clerk, Recorder and Assessor, no later than October 1 of the same
year. If a change in the Code Agency’s Exhibit C is necessitated by changed circumstances,
the Code Agency shall submit the amendment to the County Clerk, Recorder and Assessor no
later than August 1 of the same year the change took effect.

The County Clerk, Recorder and Assessors shall adopt and promulgate all amendments to the
Single Code and shall submit all amendments to the Board of Supervisors for approval as the
Code Reviewing Body by the filing deadline of October 1% or the first business day of
October.

. The Clerk, Recorder and Assessor shall designate an officer for the Code Agencies (“Filing
Officer”™).

. Each Code Agency shall designate an official (“Filing Official”). The Filing Official shall
be responsible for carrying out the duties set forth in the Single Code and shall coordinate
the activities of the Code Agency with the Filing Officer.

. The Filing Officer shall inform and provide the Filing Official any notices of action
required; including biennial notices, reorganization to Code Agencies, and actions
necessary to accomplish amendments. The Filing Officer will submit such notices to the
Clerk of the Board for approval by the Board of Supervisors.

. In accordance with § 87303, no conflict of interest code shall be effective until it has been
approved by the code reviewing body. Each agency shall submit a proposed conflict of
interest code to the code reviewing body by the deadline established for the agency by the
code reviewing body. The deadline for a new agency shall be not later than six months
after it comes into existence. Within 90 days after receiving the proposed code or
receiving any proposed amendments or revisions, the code reviewing body shall do one of
the following:

(a) Approve the proposed code as submitted.

(b) Revise the proposed code and approve it as revised.

(c) Return the proposed code to the agency for revision and resubmission within 60
days. The code reviewing body shall either approve the revised code or revise it and
approve it. When a proposed conflict of interest code or amendment is approved by the
code reviewing body, it shall be deemed adopted and shall be promulgated by the

agency.



EXHIBIT A

DEPARTMENTS/AGENCIES SUBJECT TO THE SINGLE CODE

For local agencies and County of Santa Barbara Departments that are subject to the County of
Santa Barbara Single Comprehensive Conflict of Interest Code.

Exhibit No.

Department/Agency

C-1

Agricultural Commission/Sealer of Weights and

Measures County of Santa Barbara

Department/Agency Recipient

Jose Chang,
Agricultural Commissioner/
Weights & Measures Sealer

C-2 Agricultural Preserve Advisory Committee, Stephanie Stark,
County of Santa Barbara Chair of APAC
C-3 Behavioral Wellness Department, Antonette Navarro,
County of Santa Barbara Director of Behavioral Wellness
C-4 Assessment Appeals Board, Lia Graham
County of Santa Barbara Deputy Clerk
C-5 Auditor-Controller, Betsy Schaffer,
County of Santa Barbara Auditor-Controller
C-6/A Board of Architectural Review - Central, Bethany Clough,
County of Santa Barbara Chair of CBAR
C-6/B Board of Architectural Review - Montecito, Bill Wolf,
County of Santa Barbara Chair of MBAR
C-6/C Board of Architectural Review - North, Michael Maglinte,
County of Santa Barbara Chair of NBAR
C-6/D Board of Architectural Review - South, Chris Gilliland,
County of Santa Barbara Chair of SBAR
C-7 Child Support Services, Mette Richardson, Director of
County of Santa Barbara Child Support Services
C-8 Civil Service Commission, Vanessa Hernandez,
County of Santa Barbara Secretary to the Commission
C-9 Clerk, Recorder and Assessor, Joseph E. Holland,
County of Santa Barbara Clerk, Recorder and Assessor
C-10 Community Services Department, Jesus Armas, Director of

County of Santa Barbara

Community Services



EXHIBIT AND DISTRIBUTION LIST

For local agencies and County of Santa Barbara Departments that are subject to the County of
Santa Barbara Single Comprehensive Conflict of Interest Code.

Exhibit No. Department/Agency Department/Agency Recipient
C-11 County Counsel, Rachel Van Mullem,
County of Santa Barbara County Counsel
C-12 District Attorney, John Savrnoch,
County of Santa Barbara District Attorney
C-13 Executive Office, Mona Miyasato,
County of Santa Barbara County Executive Officer
C-14 Finance Corporation, Inc., Anne Rierson,
County of Santa Barbara Senior Deputy County Counsel
C-15 Fire Department, Mark A. Hartwig,
County of Santa Barbara Fire Chief/Fire Warden
C-16 First 5 County of Santa Barbara , Children and Wendy Sims-Moten,
Families Commission Executive Director
C-17 Fish and Game Commission, Phil Beguhl,
County of Santa Barbara Chair of Commission
C-18 Flood Control and Water Conservation District, Chris Sneddon, Director of
County of Santa Barbara Public Works
C-19 General Services Department, Kirk Lagerquist, Director of
County of Santa Barbara General Services
C-20 Historic Landmarks Advisory Commission, Keith Coffman-Grey,
County of Santa Barbara Chair of HLAC
C-21 Human Resources Division, Kristy Schmidt
County of Santa Barbara Director of Human Resources
C-22 Human Services Commission, Jesus Armas, Director of
County of Santa Barbara Human Services Commission
C-23 Left intentionally blank
C-24 In-Home Care Network-Public Authority, Cathy DeCaprio-Wells,

County of Santa Barbara

Manager of Adult Services



EXHIBIT AND DISTRIBUTION LIST

For local agencies and County of Santa Barbara Departments that are subject to the County of

Santa Barbara Single Comprehensive Conflict of Interest Code.

Exhibit No. Department/Agency

C-25 Laguna Sanitation District,
County of Santa Barbara

C-26 Citizens’ Independent Redistricting Commission
County of Santa Barbara

C-27 Planning and Development Department,
County of Santa Barbara

C-28 Probation Department,
County of Santa Barbara

C-29 Public Defender,
County of Santa Barbara

C-30 Public Health Department,
County of Santa Barbara

C-31 Public Works Department,
County of Santa Barbara

C-32 Sheriff-Coroner,
County of Santa Barbara

C-33 Social Services Department,
County of Santa Barbara

C-34 Commission for Women
County of Santa Barbara

C-35 Psychiatric Health Facility Governing Board
County of Santa Barbara

C-36 Treasurer-Tax Collector/Public Administrator,
County of Santa Barbara

C-37 Water Agency,

County of Santa Barbara

Department/Agency Recipient

Chris Sneddon, Director of
Public Works

Glenn Morris

Lisa Plowman, Director of
Planning and Development

Holly Benton
Chief Probation Officer

Tracy M. Macuga
Public Defender

Mouhanad Hammami
Director Public Health

Chris Sneddon, Director of
Public Works

Bill Brown,
Sheriff-Coroner

Daniel Nielson, Director
Social Services

Jesus Armas, Director
Community Services

Antonette Navarro
Director of Behavioral Wellness

Harry E. Hagen,
Treasurer-Tax Collector

Chris Sneddon, Director of
Public Works



EXHIBIT AND DISTRIBUTION LIST

For local agencies and County of Santa Barbara Departments that are subject to the County of
Santa Barbara Single Comprehensive Conflict of Interest Code.

Exhibit No. Department/Agency Department/Agency Recipient
C-38 Workforce Development Board, Luis Servin
County of Santa Barbara Executive Director
C-39 Community Corrections Partnership (CCP) Holly Benton
County of Santa Barbara - Chief Probation Officer
C-40 Juvenile Justice Coordinating Council (JJCC) Holly Benton
County of Santa Barbara Chief Probation Officer
C-41 Countywide Oversight Board Ed Price,

Assistant Auditor-Controller

C-42 Board of Supervisor Department Mona Miyasato
County Executive Officer

C-43 Information Technology Department Christopher Chirgwin
Chief Information Officer

C-44 Arts Commission Sarah York Rubin

Executive Director, Santa Barbara
County Office of Arts & Culture



EXHIBIT “B” — STANDARD DISCLOSURE CATEGORIES

A. APPROPRIATE FORMS
Designated employees/officials shall file FPPC form 700s based on the corresponding disclosure

categories specified in Exhibit C.

B. STANDARD DISCLOSURE CATEGORIES

When a designated employee or official is required to disclose investments, business positions
or sources of income, he or she need only disclose investments and business positions in
business entities and sources of income which do business, plan to do business or have done
business in the last two (2) years in the County of Santa Barbara. When a designated employee
or official is required to disclose real property he or she need only disclose real property located
in the County of Santa Barbara, or within two miles of the County of Santa Barbara.

Category 1
All investments; business positions; interests in real property; sources of income including receipt of
loans, gifts and travel payments. (Must file FPPC Form 700 with all schedules.)

Category 2
Interests in real property. (Must file FPPC Form 700 with schedule that discloses interests in real

property.)

Category 3

Investments, business positions, interests in real property and sources of income, including receipt of
loans, gifts, and travel payments, subject to the regulatory, permit or licensing authority of the
designated employee/officer’s Code Agency. (Must file FPPC Form 700 schedules disclosing
interests in investments, real property, business positions, income of loans, gifts and travel
payments.)

Category 4

Investments in business entities and sources of income, including receipt of loans, gifts, and travel
payments, from sources of the type that engage in land development, construction or the acquisition
of real property. (Must file FPPC Form 700 schedules disclosing interests in investments, real
property, business positions, income of loans, gifts and travel payments.)

Category 5

Investments in business entities and sources of income, including receipt of loans, gifts, and travel
payments, from sources of the type that contracts with the County of Santa Barbara to provide
services, supplies, materials, machinery or equipment to any County department or agency. (Must
tile FPPC Form 700 schedules disclosing interests in investments, real property, business positions,
income of loans, gifts and travel payments.)

Category 6
Investments in business entities and sources of income, including receipt of loans, gifts, and travel
payments, from sources of the type that contracts with the County of Santa Barbara to provide to the



designatéd employee’s Code Agency, services, supplies, materials, machinery or equipment. (Must
file FPPC Form 700 schedules disclosing interests in investments, real property, business positions,
income of loans, gifts and travel payments.)

Category 7 — Specific to Consultants, Interim positions, New Positions.
Shall disclose pursuant to Category 1, subject to the following limitation:

With respect to consultants, interim positions and new positions, the County Executive Officer of the
County may determine in writing that a particular consultant, interim position or a new position,
although a “designated position,” is hired to perform a range of duties that is limited in scope and
thus is not required to fully comply with the disclosure requirements described in this section. Such
written determination shall include a description of the consultant, interim position or a new position,
duties and, based upon that description, a statement of the extent of disclosure requirements. Such
determination shall be a public record and shall be retained for public inspection in the same manner
and locations as this Conflict of Interest Code.



C-1

COUNTY OF SANTA BARBARA
AGRICULTURAL COMMISSIONER/SEALER OF WEIGHTS AND MEASURES

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovee Positions: Disclosure Categories for Position

1. Agricultural Commission,

Director of Weights and Measure 1
2. Assistant Director, Administration 3,5
3. Deputy Agricultural Commissioner 5
4. Deputy Sealer 5
5. Agricultural /Weights and Measures Inspector, Supervising 5

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-2

COUNTY OF SANTA BARBARA
AGRICULTURAL PRESERVE ADVISORY COMMITTEE

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
1. Surveyor and Alternate 1
2. Assessor and Alternate 1
3. Agricultural Commissioner and Alternate 1
4. Planning and Development and Alternate 1
5. Cooperative Extension and Alternate 1

The term “designated employee” does not include any officer identified in Government Code section §7200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-3

COUNTY OF SANTA BARBARA
BEHAVIORAL WELLNESS DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovee Positions: Disclosure Categories for Position

1. Department Corporate Leader, Executive 1
2. Assistant Department Leader, Executive 3,5
3. Assistant Department Leader, Physician 3,5

M

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-4

COUNTY OF SANTA BARBARA
ASSESSMENT APPEALS BOARDS

Persons occupying the following positions are “designated employees™. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovyee Positions: Disclosure Categories for Position
1. Members of the Assessment Appeals Boards 1
H1 & #2

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-5

COUNTY OF SANTA BARBARA
AUDITOR-CONTROLLER

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovee Positions: Disclosure Categories for Position

Auditor-Controller

Assistant Auditor-Controller

Chief Deputy Controller

Advanced Accounting Division Chief

LN —
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The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-6/A

COUNTY OF SANTA BARBARA
BOARD OF ARCHITECTURAL REVIEW - CENTRAL

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovee Positions: Disclosure Categories for Position

1. Members of the County Board of
Architectural Review 3

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-6/B

COUNTY OF SANTA BARBARA
BOARD OF ARCHITECTURAL REVIEW - MONTECITO

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

1. Members of the Montecito Board of
Architectural Review 3

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-6/C

COUNTY OF SANTA BARBARA
BOARD OF ARCHITECTURAL REVIEW - NORTH

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

1. Member of the North Board of
Architectural Review 3

The term “designated employee” does not include any officer identified in Government Code section 87200,
L.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-6/D

COUNTY OF SANTA BARBARA
BOARD OF ARCHITECTURAL REVIEW - SOUTH

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

1. Member of the South Board of
Architectural Review 3

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-7

COUNTY OF SANTA BARBARA
CHILD SUPPORT SERVICES

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

1. Department Corporate Leader, Executive 1
2. Assistance Corporate Leader, Executive 1
3. Child Support Officer Manager 6
4. Child Support Managing Attorney 6

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-8

COUNTY OF SANTA BARBARA
CIVIL SERVICE COMMISSION

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovyee Positions: Disclosure Categories for Position

1. Civil Service Commissioner from

Supervisory District #1 1
2. Civil Service Commissioner from

Supervisory District #2 1
3. Civil Service Commissioner from

Supervisory District #3 1
4. Civil Service Commissioner from

Supervisory District #4 1
5. Civil Service Commissioner from

Supervisory District #5 1

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-9

COUNTY OF SANTA BARBARA
CLERK, RECORDER AND ASSESSOR

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
1. Appraiser 2
2. Assessment Supervisor 2
3. Auditor Appraiser 2
4. County Clerk, Recorder and Assessor 1
5. Assessment Managers 2
6. Assistant Department Leader 1
7. Clerk-Recorder Manager 2
8. Election Manager 2

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-10

COUNTY OF SANTA BARBARA
COMMUNITY SERVICES DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

Community Services Administration

1. Director of Community Services 1
2. Chief Financial and Administrative Officer 1
3. Administrative Services Manager 1
4. Cost Analyst I orII 6
5. Department of Business Specialist I or II 3,6
6. Community Resource Management Pro 6
Parks Division
1. Deputy Director of Parks 1
2. Operation and Maintenance Manager,

Capital Projects Manager 2,4,6
3. Consultant** 7
Parks Commission
1. Member of the Park Commission 1

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e.,, members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-10 (Cont)

COUNTY OF SANTA BARBARA
COMMUNITY SERVICES DEPARTMENT

Designated Emplovee Positions: Disclosure Categories for Position

Housing & Community Development Division

1. Deputy Director of Housing &

Community Development 1
2. Department Business Specialist I or I
3. Consultant** 7

** Consultants shall be included in the list of designated employees and shall disclose pursuant to the
broadest disclosure category in the code subject to the following limitation:

The Director of Community Services may determine in writing that a particular consultant, although
a Designated Employee, is hired to perform a range of duties that is limited in scope and thus is not
required to fully comply with the disclosure requirements described in this exhibit. Such written
determination shall include a description of the consultant’s duties and, based upon that description, a
statement of the extent of disclosure requirements. The Director of Community Services’
determination is a public record and shall be retained for public inspection in the same manner and
location as this conflict of interest code.

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-11

COUNTY OF SANTA BARBARA
COUNTY COUNSEL

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
1. All County Counsel Deputies 1
2. Business Manager 6
3. Operations Support Manager 6

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-12

COUNTY OF SANTA BARBARA
DISTRICT ATTORNEY

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovee Positions: Disclosure Categories for Position

(9]

Assistant District Attorney

Legal Services Manager

Chief Financial and Administrative Officer
Deputy District Attorney

Chief District Attorney Investigator

District Attorney Investigator

Administrative Services Manager

IT & Business Systems Manager

Victim Witness Program Division Chief

0. Employees authorized to sign requisitions for
purchase of goods and services (except clerical) 6
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The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-13

COUNTY OF SANTA BARBARA
EXECUTIVE OFFICE

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovyee Positions: Disclosure Categories for Position

Assistant County Executive Officer

Deputy County Executive Officer

Chief Deputy Clerk of the Board

Deputy Clerk of the Board-Assessment Appeals
Risk Manager

Communications Manager

Chief Information Security Officer

County Compliance and Accountability Officer
9. Principal Fiscal & Policy Analyst

10. Principal Analyst

11. Business Analytics Manager

12. Legislative and Policy Analyst

13. Fiscal & Policy Analyst

14. Business Manager

15. County Safety Coordinator

16. General Liability Manager

17. Workers’ Compensation Manager

18. Outreach Coordinator

19. Budget Director

20. Cannabis Program Manager

21. Department Business Specialist, Cannabis

22. Department Business Specialist, Fiscal Operations
23. Department Business Specialist, Risk Management
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The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-14

COUNTY OF SANTA BARBARA
FINANCE CORPORATION, INC.

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
1. Directors (5) 2,4,5
2. County Treasury Finance Chief 1

3. Deputy County Counsel Assigned to the Corporation 1

The term “designated employee” does not include any officer identified in Government Code section §7200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-15

COUNTY OF SANTA BARBARA
FIRE DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
1. Fire Chief
2. Deputy Fire Chief
3. Fire Marshal
4. Fiscal Manager
5. Human Resources Manager
6. Chief Financial and Administrative Officer
7. Division Chief of Operations
8.

9. Logistics Captain

10. Division Chief of Support Services

11. Fire Communications Dispatch Manager

12. Director of Emergency Management

13. Associate Director of Emergency Management

14. Emergency Manager

15. Department Business Specialist (Fiscal and Grants Analyst)

N

1
1
3
6
6
1
6
IT Manager 6
4
2
6
1
1
6
6

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-16

FIRST 5§ COUNTY OF SANTA BARBARA
CHILDREN AND FAMILIES COMMISSION

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovee Positions: Disclosure Categories for Position
1. First 5 Director 1
2. First 5 Assistant Director 1
3. Administrative Services Management Professional Senior 1
4. Public Information Officer Departmental 1
5. Department Business Specialist I and I1 1
6. Commissioner 1

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-17

COUNTY OF SANTA BARBARA
FISH & WILDLIFE COMMISSION
Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

1. Members of the Santa Barbara
County Fish & Wildlife Commission 3

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-18

COUNTY OF SANTA BARBARA
FLOOD CONTROL AND WATER CONSERVATION DISTRICT

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

1. Director, Public Work 1

2. Public Works Assistant Director 1

3. Engineering Manager 111 3,4,6
4. Regulatory Compliance Manager 111 3,4,6
5. Operations & Maintenance Manager III 3,4,6
6. Administrative Services Manager 111 3,4,6
7. Financial Services Manager II 3,4,6

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-19

COUNTY OF SANTA BARBARA
GENERAL SERVICES DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

General Services Director

General Services Assistant Director
General Services Chief Financial and Administrative Officer
Procurement & Contracts Mgr 111
Procurement & Contracts Mgr I
Procurement & Contratcts Management Pro Sr
Real Property Mgr 111

Real Property Mgr I

. Real Property Mgr I

10. Real Property Management Pro II

11. Real Property Management Pro I

12. Capital Projects Manager 111

13. Capital Projects Mgr II

14. Capital Projects Management Pro 11

15. Capital Projects Management Pro Sr

16. Financial Services Mgr 111

17. Operations & Maintenance Mgr. 1

18. Operations & Maintenance Mgr II

19. Operations & Maintenance Management Sr.
20. Regulatory Compliance Mgr |

21. Architect

22. Department Business Specialist

23. Building Maintenance Supervisor

24. Facilities Supervisor
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The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-20

COUNTY OF SANTA BARBARA
HISTORIC LANDMARKS ADVISORY COMMISSION

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

1. Members of the County of
Santa Barbara Historic Landmarks
Commission 1

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-21

COUNTY OF SANTA BARBARA
HUMAN RESOURCES DIVISION

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
1. HR Director 5
2. Assistant HR Director 5
3. EEO Officer 6
4. Financial Services Management Professional I/11 6
5. Human Resources Manager III 6
6. Human Resources Manager I 6
7. Human Resources Management Professional Senior 6
8. Human Resources Management Professional /11 6
9. Information Technology & Business Services Manager I 6

The term “designated employee” does not include any officer identified in Government Code section §7200,
i.e.,, members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-22

COUNTY OF SANTA BARBARA
HUMAN SERVICES COMMISSION

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovee Positions: Disclosure Categories for Position
1. Members of the Human Services Commission 1
2. Human Services Commission Administrator 1

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-23

This page intentionally left blank

The term “designated employee” does not include any officer identified in Government Code section §7200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-24

COUNTY OF SANTA BARBARA
IN-HOME CARE NETWORK - PUBLIC AUTHORITY

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovee Positions: Disclosure Categories for Position

1. Human Services Manager III,
Public Authority Director 1

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-25

COUNTY OF SANTA BARBARA
LAGUNA SANITATION DISTRICT

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
1. Public Work Director 1
2. Public Works Assistant Director 1
3. Engineering Manager III 4

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-26

COUNTY OF SANTA BARBARA
CITIZENS’ INDEPENDENT REDISTRICTING COMMISSION

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

1. Members of the County of Santa Barbara 1
Citizens’ Independent Redistricting Commission
Administrative or Executive Director
Independent Legal Counsel

Commission Clerk

Consultants/New Positions
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*Consultants/New Positions are included in the list of designated positions and shall disclose
pursuant to the broadest disclosure category in the code.

Individuals who perform under contract the identical duties of any designated position shall be
required to file Statements of Economic Interests disclosing reportable interests in the categories
assigned to that designated position.

The term “designated employee” does not include any officer identified in Government Code section §7200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-27

COUNTY OF SANTA BARBARA
PLANNING & DEVELOPMENT DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

L

Assistant Plan Checker
Building Engineering Inspector I/I/111
Building Engineering Inspector Specialist
Building Engineering Inspector, Supervising
Financial Services Manager [1
Energy Specialist
Grading Inspector I/I1
Grading Inspector, Senior
Petroleum Specialist

. Plan Check Engineer

. Planner /IVHI

. P&D Assistant Director

. Regulatory Compliance Manager I11

. P&D Director

. Supervising Planner

. Mapping/GIS Analyst, Supervisor

. Consultant

. Team/Project Leader, General

. Accountant 1]

. Engineering Manager 11

. Planning Process Analyst

. Administrative Leader, General

. Department Business Specialist I/I1
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The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-28

COUNTY OF SANTA BARBARA
PROBATION DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
1. Chief Probation Officer (1) 1
2. Deputy Chief Probation Officer (3) 1
3. Probation Managers (7) 6
4. Probation Chief Financial and Administrative Officer 1
5. Data Analytics Manager (1) 6
6. Financial Services Manager II (1) 6
7. Information Technology and Business Systems Manager HI (1) 6
8. Administrative Services Manager II (1) 6
9. Human Services Manager 11 6

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-29

COUNTY OF SANTA BARBARA
PUBLIC DEFENDER

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position
1. Public Defender 1
2. Assistant Department Leader, Executive 1
3. Assistant Department Leader, Attorney 1

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-30

COUNTY OF SANTA BARBARA
PUBLIC HEALTH DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

Medical Director, Physician

Public Health Assistant Director

Regulatory Comp Manager I, Animal Health
Regulatory Comp Manager II, Corrections
Emergency Mgmt Manager 11

Health Svcs Manager 11

HR Manager lI

Financial Svcs Manager 11

Admin Sves Manager 11

10. Financial Services Manager I

11. HR Manager |

12. Environmental Health Specialist, Supervisor
13. Public Health Officer

14, Environmental Health Specialist

15. Environmental Health Specialist, Senior

16. Hazardous Materials Specialist

17. Hazardous Materials Specialist, Supervisor
18. Animal Control Officer, Supervisor

19. Community Outreach Coordinator, Animal Health
20. Regulatory Comp Manager |

21. Geologist

22. Public Health Director

23. Contractor
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The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-30 (cont)

COUNTY OF SANTA BARBARA
PUBLIC HEALTH DEPARTMENT

Designated Emplovee Positions: Disclosure Categories for Position

N

24. HR Management Pro 11

25. Correctional Medical Health Director
26. Administrative Services Manager 111
27. 1T Bus Sys Manager I11

28. Financial Services Manager I11

29. Health Services Manager II

30. Regulatory Compliance Manager II1
31. Data Analytics Manager
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The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-31

COUNTY OF SANTA BARBARA
PUBLIC WORKS DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated employee™
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

1. Public Works Director 1

2. Public Works CFAO 1

3. Public Works Assistant Director 1

4. Engineering Manager III 4,5

5. Engineering Manager II 4,

6. Regulatory Compliance Manager 111 4,

7. Operations & Maintenance Manager 111 4.

8. Financial Services Manager II 4.

9. Regulatory Compliance Manager 11 4.

10. Administrative Services Mgt Pro Sr.
11. Regulatory Compliance Mgt Pro Sr.
12. Operations & Maintenance Manager 11
13. Public Information Departmental

14. Financial Services Manager 11

15. Safety Officer

16. Risk & Safety Manager I1
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The term “designated employee” does not include any officer identified in Government Code section §7200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-32

COUNTY OF SANTA BARBARA
SHERIFF/CORONER DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovyee Positions: Disclosure Categories for Position
1. Sheriff 1
2. Undersheriff 1
3. Chief Deputy Sheriff(s) 6
4. Chief Financial Officer 6
5. Chief Administrative Officer 6

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-33

COUNTY OF SANTA BARBARA
SOCIAL SERVICES DEPARTMENT

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovee Positions: Disclosure Categories for Position

Social Services Director 1
Social Services Assistant Director 1
Social Services CFO 1
HR Manager I 6
HR Manager I1 6
HR Manager III 1
Financial Services Manager 1I 5
Financial Services Manager 111 1
IT Business Systems Manager I 5

. IT Business Systems Manager 111 1
. Administrative Services Manager I 6
6

6

6

6

6
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6
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. Administrative Services Manager I1

. Human Services Manager I

. Human Services Manager 11

. Human Services Manger 111

. Cost Analyst 11

. Department Business Specialist, Contracts

. Department Business Specialist, Child Welfare Services

. Department Business Specialist, CalWORKs/WTW/Child
Care

. Department Business Specialist, Adult In-Home 5
Supportive Services
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The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-33
COUNTY OF SANTA BARBARA
SOCIAL SERVICES DEPARTMENT (Cont)

Designated Employee Positions: Disclosure Categories for Position
21. Building Maintenance, Supervisor 6
22. Consultant 7
23. EDP System & Program Analyst Sr. (Analyst Group/
Operations & Tech Support) 6

The term “designated employee” does not include any officer identified in Government Code section §7200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-34
COUNTY OF SANTA BARBARA
COMMISSION FOR WOMEN

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovee Positions: Disclosure Categories for Position

1. Members of the Santa Barbara
County Commission for Women 6

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-35

COUNTY OF SANTA BARBARA
PSYCHIATRIC HEALTH FACILITY GOVERNING BOARD

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovee Positions: Disclosure Categories for Position

1. Members of the County of Santa Barbara 1

Psychiatric Health Facility Governing Board

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-36

COUNTY OF SANTA BARBARA
TREASURER / TAX COLLECTOR / PUBLIC ADMINISTRATOR

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

1. Assistant Treasurer-Tax Collector 1
Public Administrator

2.Chief Investment Officer

3.Treasury Finance Chief

4. Regulatory Compliance Manager

5.Administrative Services Management Professional

6.Information Technology & Business Systems Manager
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The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-37

COUNTY OF SANTA BARBARA
WATER AGENCY

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Position

8. Director, Public Work

9. Public Works Assistant Director

10. Regulatory Compliance Manager 111
11. Financial Services Manager I

12. Administrative Services Manager 111
13. Regulatory Compliance Manager II
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The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-38

COUNTY OF SANTA BARBARA
WORKFORCE DEVELOPMENT BOARD

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovee Positions: Disclosure Categories for Position

1. Workforce Development Board Members
2. Human Services Manager |

3. Workforce Dev Board Executive Director
4. Human Services Manager II
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The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-39

COUNTY OF SANTA BARBARA
COMMUNITY CORRECTIONS PARTNERSHIP

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories™ of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § §2019)

Designated Emplovee Positions: Disclosure Categories for Position

1. Members of the County of Santa Barbara
Community Corrections Partnership 1

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-40

COUNTY OF SANTA BARBARA
JUVENILE JUSTICE COORDINATING COUNCIL

Persons occupying the following positions are “designated employees”. A “designated employee”
must disclose financial interests in the category or categories assigned to their position. The
Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current
County Single Comprehensive Conflict of Interest Code for County Departments,
Commissions/Boards/Committees and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovyee Positions: Disclosure Categories for Position

1. Members of the County of Santa Barbara

Juvenile Justice Coordinating Council 1
2. Alternate Members of the County of Santa Barbara
Juvenile Justice Coordinating Council 1

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-41

COUNTY OF SANTA BARBARA
COUNTY OF SANTA BARBARA WIDE OVERSIGHT BOARD

Persons occupying the following positions are “Designated Official”. A “designated employee” must
disclose financial interests in the category or categories assigned to their position. The Disclosure
Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current County Single
Comprehensive Conflict of Interest Code for County Departments, Commissions/Boards/Committees
and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovee Positions: Disclosure Categories for Positions
1. Board Member 1
2. Legal Counsel ‘ 1

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-42

COUNTY OF SANTA BARBARA
BOARD OF SUPERVISORS DEPARTMENT

Persons occupying the following positions are “Designated Official”. A “designated employee” must
disclose financial interests in the category or categories assigned to their position. The Disclosure
Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current County Single
Comprehensive Contflict of Interest Code for County Departments, Commissions/Boards/Committees
and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovyee Positions: Disclosure Categories for Positions
1. Chief of Staff 1
2. BOS Admin Assistant 1

The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-43
COUNTY OF SANTA BARBARA
INFORMATION TECHNOLOGY DEPARTMENT

Persons occupying the following positions are “Designated Official”. A “designated employee” must
disclose financial interests in the category or categories assigned to their position. The Disclosure
Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current County Single
Comprehensive Conflict of Interest Code for County Departments, Commissions/Boards/Committees
and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Emplovyee Positions: Disclosure Categories for Positions

, 5
, 5
5

1. Deputy Chief Information Officer

2. Chief Information Officer

3. Workday Implementation Manager (Assistant Dept Head)
4. Information Technology and Business Systems Manager 111
5. Information Technology and Business Systems Manager 11
6. Finance Manager 11

7. Human Resources Manager 11
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The term “designated employee” does not include any officer identified in Government Code section §7200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



EXHIBIT C-44
COUNTY OF SANTA BARBARA
ARTS COMMISSION

Persons occupying the following positions are “Designated Official”. A “designated employee” must
disclose financial interests in the category or categories assigned to their position. The Disclosure
Categories are defined in Exhibit “B: Standard Disclosure Categories” of the current County Single
Comprehensive Conflict of Interest Code for County Departments, Commissions/Boards/Committees
and Dependent Special Districts.

A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in this Code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any
financial interest. (Government Code § 82019)

Designated Employee Positions: Disclosure Categories for Positions

1. Executive Director- Arts

2. Department Business Specialist I/II
3. Visual Arts Coordinator

4. Arts Commissioner
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The term “designated employee” does not include any officer identified in Government Code section 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers of counties, other public officials who manage public
investments, and candidates for any of these offices at any election. The financial disclosure requirements for
those positions are set forth in Government Code section 87200 et seq.



