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IX.  CIVIL SERVICE RULE REVISION 
 
Public Hearing on Proposed Rule Changes for unrepresented management classes  
as announced at the Commission’s September 21, 2006 meeting.  (Civil Service Rule 
1901) 
 
Approve and authorize recommendations to the Board of Supervisors in regard to Rule 
changes proposed by the County Executive Office/Human Resources for unrepresented 
management classes (Leadership Project).  The proposed Rules changes affect the 
following rules: 
 
   101. Definition of Terms 
   302. Allocation of Positions 
   305. Status of Incumbents in Reallocated Positions 
   406. Salary of New Employees 
   407. Salary on Reemployment and Reinstatement 
   408. Anniversary Dates 
   409. Increases Within the Salary Range 
   410. Salary on Promotion 
   411. Salary on Demotion  
   412. Salary on Transfer 
   413. Salary on Change in Range Assignment 
   414. Salary on Position Reallocation 
   415. Priority of Increases 
   417. Special Compensation 
   418. Salary on Temporary Assignment Out of Class (not Temporary Appointment) 
   713. Lateral Transfer: Candidates from Other Recognized Agencies 
   904. Temporary or Limited Appointment 
   908.  Duration of Probationary Period 
  1001. Promotional Appointment 
  1106. Displacement 
  1210. Reduction in Salary 
  1503. Evaluation of Employee Performance   
Proposed Rule 20 
  2001. Rules Governing Leadership Classifications. 
 


