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Recommendation(s):
That the Board of Supervisors:

Adopt a Resolution to include the following position changesin the year-end summary of allocation changes
for Budget Unit 810-Santa Barbara County Employees’ Retirement System:

Delete One (.75 FTE) Accountant I11 — job class 0016 (range 549) to be effective March 4, 2002.

Add One (1 FTE) Accountant I11 — job class 0016 (range 549) to be effective March 4, 2002.

Alignment with Board Strategic Plan:

The recommendation is primarily aligned with Goal No. 3. A strong, professionally managed county
organization.

Executive Summary and Discussion:

While the County no longer has fiscal oversight of Retirement, position allocations are still confirmed by the
Board of Supervisors per Government Code Section 31522.1. We are submitting this to you for tracking
purposes, not fiscal oversight, so the allocation can be included in the year-end summary of allocation
changes. This change was approved by the Retirement Board on January 16, 2002.



M andates and Service Levels:

There are no changes in programs or service levels.

Fiscal and Facilities Impacts:

Thereisno fiscal impact to the County in adopting this recommendation. The full annual cost to the Santa
Barbara County Employees Retirement System is approximately $19,500.

Special Instructions:
None
Concurrence:

Santa Barbara County Retirement Board



