CEO/HR #
REQUEST AND CEO/HR APPROVAL OF CONTRACTOR ON PAYROLL

Submit completed form, contract and Board letter for CEO/HR'’s review before submitting materials to County Counsel,
Auditor-Controller, Risk Management and Clerk of the Board.

CEO/HR use only

Department: Child Support Services  Department Number 045

Request Date: 5/17/2007 To be heard at Board meeting on 6/15/07 Budget Hearings
NOTE: This is an on-going contract and has been modified to fit the new format.

Department Contact: Shirley Moore Phone Number: 568-2329

CONTRACTOR’S NAME: Philip Kryder

APPROPRIATE USE OF COP BASED ON ONE OR MORE OF THE FOLLOWING CRITERIA:
There is a need for specialized work to be performed and/or there is no existing job
classification appropriate to the job.

X__ The work cannot be performed by an independent contractor as determined by the IRS.
There is a temporary funding source for the work.
The work is sporadic and does not warrant a full or part-time regular position.

DESCRIPTION OF THE WORK TO BE PERFORMED: See attached Statement of Work

SALARY RECOMMENDATION: $41.56/ HOUR

SALARY SET AFTER CONSIDERING THE FOLLOWING DATA/INFORMATION:

Work to be performed is consistent with EDP Systems and Programming Analyst Sr. Current rate for
that classification is $40.745, with a scheduled 3% COLA in October, raising the hourly rate to
$41.967. The equivalent annualized hourly rate for 07-08 is $41.56/hour.

RETIREMENT: X __WILL BE A MEMBER OF THE RETIREMENT SYSTEM

PAID LEAVE: WILL RECEIVE 160 HOURS OF PAID LEAVE

CEO/HR APPROVAL _ YES ___ NO Reviewed By DATE
CONTRACT SUMMARY
Fiscal Year Hourly | Hours | “CSR” Hours “CPL” Hours Total CSR & Total Contract
Period Rate per (Contractor (Contract-Paid CPL Salary and
(m/dlyr—m/dlyr) | of Pay | Pay | Subjectto Leave) Compensation | Leave Paid to
Period | Retirement) Paid via Contractor by
Payroll Fiscal Year
7/1/2007 $41.56 | 80 1,920 160 2,080 $86,444.80
Total Contract Salary and Leave Paid to Contractor | $86,444.80
Total Cost to County (includes roll-up) | NTE $98,000.00

Contractors on Payroll Policy, adopted by the Board on October 3, 2006







