EXHIBIT AND DISTRIBUTION LIST

For local agencies and County of Santa Barbara Departments that are subject to the Santa Barbara

County Single Comprehensive Conflict of Interest Code.

Exhibit No.

Department/Agency

E2C-1

£39C-2

€20C-3

&8 C4

Agricultural Commission/Sealer of Weights and
Measures; Cooperative Extension, University of

California, Santa Barbara County

Intentionally-tefi-blankAgricultural Preserve Advisory Committee,

Santa Barbara County

Department/Agency Recipient

Cathleen M. Fisher,
Agricultural Commissioner/
Weights & Measures Sealer

Debbie Trupe
Chair of APAC

Intentionathv-lefi-blankAlcohol, Drug and Mental Health Services Department, — Fakashi
Wada-—M-D: Dr. Alice Gleghorn

Santa Barbara County

Assessment Appeals Board,

Alexander , Clerk of the

Santa Barbara County

AssistantDeputy Clerk

€9C5

EHA-C-6/A

&-4+BC-6/B

EHEC-6/C

&-HDb-C-6/D

&Z+C-7

&1o-C-8

&e2C9

&5-C-10

Auditor-Controller,
Santa Barbara County

Board of Architectural Review - Central,

Santa Barbara County

Board of Architectural Review - Montecito,

Santa Barbara County

Board of Architectural Review - North,

Santa Barbara County

Board of Architectural Review - South,

Santa Barbara County

Child Support Services,
Santa Barbara County

Civil Service Commission,
Santa Barbara County

Clerk, Recorder and Assessor,
Santa Barbara County

Community Services Department,

Interm Director of

e3-C-11

Santa Barbara County

Intentionally-lefi-blankCounty Counsel,

Santa Barbara County

Director of Public Health
Robert-Cohen Jacquelyne
Board, Departmental
Robert W. Geis,
Auditor-Controller

Bethany Clough,
Chair of CBAR

Sam Maphis,
Chair of MBAR

Kevin Small,
Chair of NBAR

Alex Pujo,
Chair of SBAR

Carrie M. Topliffe, Director of
Child Support Services

Shen Rajan,
Secretary to the Commission

Joseph E. Holland,
Clerk, Recorder and Assessor

Community Services

Michael Ghizzoni,
County Counsel



cH-C-12 District Attorney, Kelly D. Scott,
Santa Barbara County Chief Deputy District Attorney

EXHIBIT AND DISTRIBUTION LIST

For local agencies and County of Santa Barbara Departments that are subject to the Santa Barbara
County Single Comprehensive Conflict of Interest Code.

Exhibit No.  Department/Agency Department/Agency Recipient
&21-C-13 Executive Office, Mona Miyasato,

Santa Barbara County Chief Executive Officer
c-43-C-14 Finance Corporation, Inc., Anne Rierson,

Santa Barbara County Deputy County Counsel
c-31-C-15 Intentionath-left-blankFire Department, Michael Dyer,

Santa Barbara County Fire Chief
€35-C-16 First 5 Santa Barbara County, Children and Ben Romo,

Families Commission Executive Director
—4-C-17 Fish and Game Commission, William T. Giorgi,

Santa Barbara County Chair of Commission
€360-C-18 Intentionally-lefi-blankFlood Control and Water Conservation District,  Scott
McGolpin, Director of

Santa Barbara County Public Works
c16-C-19 Intentionallyv-left-blankGeneral Services Department, Matthew P. Pontes, Director of

Santa Barbara County General Services
C-42 C-20 Historic Landmarks Advisory Commission, Bob Cunningham,

Santa Barbara County Chair of HLAC
C-25C-21 CEO / Human Resources Division, Jeri R. Muth,

Santa Barbara County Director of Human Resources
New C-22 Intentionally-lefi blankHuman Services Commission,  Terri Maus-Nisich, Director of

Santa Barbara County Human Services Commission

£44-C-23 Intentionallv-lefi-blankIndian Gaming Local Community Benefit Committee, Mona
Miyasato,

Santa Barbara County Chief Executive Officer
€36C-24 Intentionally-lefi-blankIn-Home Care Network-Public Authority, Brad Parks,

Santa Barbara County Manger of Adult Services
C-4C-25 Laguna Sanitation District, Scott McGolpin, Director of

Santa Barbara County Public Works
New C-26 Intentionalhvlefi-blankOversight Board of the Successor Agency to the Errin L. Briggs

Former Co. of Santa Barbara Redevelopment Agency  Oversight Board Secretary



C-27

Planning and Development Department,
Santa Barbara County

Dr. Glenn Russell, Director of
Planning and Development

EXHIBIT AND DISTRIBUTION LIST
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County Single Comprehensive Conflict of Interest Code.

Exhibit No.

C-28

C-29

E47-C-30

€36-C-31

€31-C-32

€32-C-33

New C-34

New C-35

€33-C-36

€36-C-37

€37-C-38

Department/Agency

Probation Department,
Santa Barbara County

Public Defender,
Santa Barbara County

Public Health Department,
Santa Barbara County

Public Works Department,
Santa Barbara County

Sheriff/Coroner,
Santa Barbara County

Social Services Department,
Santa Barbara County

Intentionath-tef-blankSurf Development Company,
Santa Barbara County

Surf Solar Enterprises & Surf Solar Company
Santa Barbara County

Treasurer-Tax Collector-Public Administrator,
Santa Barbara County

Water Agency,
Santa Barbara County

intentionathy-left-blankWorkforce Investment Board,
Santa Barbara County

Department/Agency Recipient

Beverly Taylor
Chief Probation Officer

Raimundo Montes De Oca,
Public Defender

Takashi Wada, M.D. Director of
Public Health

Scott McGolpin, Director of
Public Works

Bill Brown,
Sheriff-Coroner

Daniel Nielson, Director of
Social Services

Ray Down,
Chair of the Board

Alfred Holzheu,
Chair of the Board

Harry E. Hagen,
Treasurer-Tax Collector

Scott McGolpin, Director of
Public Works

Raymond L. McDonald,
Executive Director



EXHIBIT "B"

STANDARD DISCLOSURE CATEGORIES

CATEGORY 1
Interests in real property which is located in whole or in part within the jurisdiction of the

(local agency, county department, commission, board, special district, etc.)

, including any leasehold, beneficial or ownership interest or option to acquire

such interest in real property, if the fair market value of the interest is $1,000 or more.
CATEGORY 2
Business positions or investments in or income from persons or business entities engaged in the
appraisal, acquisition or disposal of, real property within the jurisdiction of the

(local agency)

CATEGORY 3

Business positions or investments in business entities and income from any source or sources of

income, if
a) The business entities or the source or sources of income are of the
type which, within the previous two years, have provided or contracted to provide, or in
the future with reasonable foresee ability might provide or contract to provide services,
supplies, materials, machinery or equipment to or for the use of the
(local agency) ; and
b) Within the previous two years, the designated employee has made, participated in

making, or in any way has attempted to use his or her official position to influence, the
governmental decision to obtain or procure services, supplies, materials, machinery or
equipment of the same or a similar type as those provided or contracted to be provided to

the (local agency) or if the duties of the

destanated



Exhibit "B" - Standard Disclosure Categories
Page 2 of 3

designated employee’s position make is reasonably foreseeable that he or she might
engage in_-such activity.

CATEGORY 4

Business positions or investments in business entities and income from any source or sources of

income, if

a)

b)

The business entities or the source or sources of income are of the type which, within the
previous two years, have furnished or contracted to furnish, or in the future with
reasonable foreseeability might furnish or contract to furnish services, supplies, materials,
machinery or equipment as a subcontractor in any contract with the

(local agency) to provide services, supplies, materials,

machinery or equipment to or for the use of the (local agency)

; and
Within the previous two years, the designated employee has made, participated in
making, or in any way has attempted to use his or her official position to influence, the
governmental decision to obtain or procure services, supplies, materials, machinery or
equipment of the same or a similar type as those so provided or contracted to be provided

to the (local agency) or if the duties of the

designated employee’s position make it reasonably foreseeable that he or she might
engage in such activity.

CATEGORY S

Business positions or investments in business entities and income from any source or sources of

income, if

a)

The business entities or the source or sources of income are of the type which are subject

to the regulation or supervision of the (local agency)

,and;

-

{ Formatted: Indent: Left: 1.06", First line: 0"
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b) The designated employee’s duties involve the supervision or regulation (including, but not
limited to, the issuance or granting of franchises, building permits or other use or business
permits or any other land use control or regulation) of that type of business entity or source of

income.



EXHIBIT &%C-1

SANTA BARBARA COUNTY
AGRICULTURAL COMMISSION/SEALER OF WEIGHTS AND MEASURES;
COOPERATIVE EXTENSION, UNIVERSITY OF CALIFORNIA

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-7 the Santa Barbara County Agricultural
Commission/Sealer of Weights and Measures;
Cooperative Extension, University of California

Positions:

1. Agricultural Commissioner/ 1,2,3,4,5
Director of Weights and Measures

2. Assistant Director - Administration 1,2,3,4,5

3. Deputy efAgricultural Commissioner 1,2,3,4,5

4. SupervisingWeights and Measures 1,2,3,4,5
Inspeetor-Deputy Sealer

5. Supervising Agricultural Biologist 1,2,3,4,5

6. Agricubural Prosram 1,2,3,4,5

SpesialistCompliance Coordinator

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBIT €39-C-2

SANTA BARBARA COUNTY
AGRICULTURAL PRESERVE ADVISORY COMMITTEE

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-39 the Agricultural Preserve Advisory

Committee.

Positions:
1. Surveyor 1,2,3,4,5
2. Assessors 1,2,3,4,5
3. Agricultural Commissioner 1,2,3,4,5
4. County Counsel 15 2:3:4;5
5. Agricultural Representative 1,2,3,4,5
6. Agricultural Representative, Alternate 1,2,3,4,5
7. Planning and Development 1,2,3,4,5
8. Cooperative Extension 1,2,3,4,5

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBIT €26-C-3

SANTA BARBARA COUNTY
ALCOHOL, DRUG AND MENTAL HEALTH SERVICES DEPARTMENT

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B”: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-20 the

Santa Barbara County Alcohol, Drug and Mental
Health Services Department

Positions:
1. Department Corporate Leader - Exec.

1,2,3
2. Assistant Department Leader - Exec. 12,3,
3. Assistant Department Leader - Physician 1:2,3

il
wn

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBIT €8-C4

SANTA BARBARA COUNTY
ASSESSMENT APPEALS BOARDS

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-8 the Santa Barbara County Assessment
Appeals Boards ## 1 & 2

Positions:

Members of Assessment Appeals Boards 1,2,3,4,5
#1&2

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBIT €9 C-5

SANTA BARBARA COUNTY
AUDITOR-CONTROLLER

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-9 the Santa Barbara County Auditor-Controller

Positions:

1. Auditor-Controller 1,2
2. Assistant Auditor-Controller 1,2

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBITEA C-6/A

SANTA BARBARA COUNTY
BOARD OF ARCHITECTURAL REVIEW - CENTRAL

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees™* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-1 the Central Board of Architectural Review

Positions:

1. Members of the Central Board of 152:3;4:5
Architectural Review

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBIT-&B C-6/B

SANTA BARBARA COUNTY
BOARD OF ARCHITECTURAL REVIEW - MONTECITO

Designated Employee Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this
ExhibitC-19 the Montecito Board of Architectural
Review

Positions:

1. Members of the Montecito Board of
Architectural of Review

Disclosure Categories for Positions:

1,2,3,4,5

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial

interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code
§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys
county counsels, county treasurers, chief administrative officers and other public officials who manage

public investments.

>




EXHIBIT &3H-C-6/C

SANTA BARBARA COUNTY
BOARD OF ARCHITECTURAL REVIEW - NORTH

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees™* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-1 the North Board of Architectural Review

Positions:

1. Members of the North Board of 1;2;3,4:5
Architectural Review

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBIT &+Hb-C-6/D

SANTA BARBARA COUNTY
BOARD OF ARCHITECTURAL REVIEW - SOUTH

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this
ExhibitC-1 the South Board of Architectural
Review

Positions:
1,2,3,4,5

1. Members of the South Board of
Architectural Review

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBIT &6-C-7

SANTA BARBARA COUNTY
CHILD SUPPORT SERVICES

Designated Employee Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-35 the Children and Families Commission

Positions:

Dept. Corp. Ldr. Exec.

Asst. Corp. Ldr. Exec.
Program/Bus. Ldr. - Gen.
Team/Project. Ldr.-Gen.

Child Support Attorney, Supervising

h s b B

Disclosure Categories for Positions:

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial

interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code
§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage

public investments.




EXHIBIT &49-C-8

SANTA BARBARA COUNTY
CIVIL SERVICE COMMISSION

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-10 the Santa Barbara County Civil Service
Commission

Positions:

1. Civil Service Commissioner from

Supervisory District # 1 3
2. Civil Service Commissioner from

Supervisory District # 2 3
3. Civil Service Commissioner from

Supervisory District # 3 3
4. Civil Service Commissioner from

Supervisory District # 4 3
5. Civil Service Commissioner from

Supervisory District # 5 3

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBIT €42-C-9

SANTA BARBARA COUNTY
CLERK, RECORDER-AND ASSESSOR

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose financial
interest in those categories described in Exhibit “B:
Standard Disclosure Categories” of Santa Barbara
County Resolution No. 95-450, as amended. The term
“local agency” as used in said Exhibit B shall mean for
purposes of this Exhibit C-12 the Santa Barbara County
Clerk-Recorder-Assessor

1. Appraiser 1,2,3,4,5
2. Assessment Supervisor 1,2,3,4, §
3. Auditor Appraiser 1,2,3,4,5
4. Co Clerk-Recorder-Assessor 1,2,3,4,5
5. Mappine-GiS-SupervisorMappine / GIS 1,2,3,4,5
Supervisor 1,2,3,4,5
6. Enterprise Leader 1,2,3,4,5
7. Assistant Department Leader 1,2,3,4,5
8. Progpmn-Businessbeader-Program/Business 1,2,3,4,5
L cader 1,2,3,4,5
9. Team/Project Leader 1,2,3;4,5
10. Administrative Office Professional 1,2,3,4,5
11. EDP System & Program Analyst 1,2,3,4,5
PR Svstem-deProgrmn-Amahed-5 G T o
43-12. Mapping/GIS Technician 1,.2,3,4,5
4413, Mapping/GIS Analyst 1,2,3,4,5
504, Computer Systems Specialist 1,2,3,4,5
16:15. EDP Office Automation Specialist 1,2,3,4,5
1716. Financial Office Professional 1,2,3,4,5
4+8:17. __ Department Business Specialist
19:18. Financial Systems Analyst

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBIT €5-C-10

SANTA BARBARA COUNTY
COMMUNITY SERVICES DEPARTMENT

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories™ of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-5 the Santa Barbara County Community
Services Department

Positions:
Community Services Administration

1. Director of Community Services.

2. Chief Financial Officer 1,2,3,4,5

3. Admin Professional 1,2,3,4,5

4. Cost Analyst I or 11 1,2,3,4,5
1,2,3,4,5

Parks Division

1. Deputy Director of Parks

2. Program and Project Business Leader 1,2,3,4,5
1,2,3,4,5
3. Planner III
4. Consultant** 1,2,3,4,3
) 1,2,3,4,5
Parks Commission
1. < issi
Member of the Park Commission 1,2,3.4,5
Housing & Community Development Division
1. Deputy Director of Housing & 1.2.3.4.5
Community Development P
2. Senior Housing Specialist
1,2,3,4,5
3. Manager emPowerSBC Program
2 1,2,3,4,5
4. Administrative Leader, emPowerSBC
1,2,3,4,5
Program
k%
5. Consultant 1,2,3,4,5
Flaman Services Comniission
L —Members-olthe-Human-Services L2 3 4.8
Conunission T
2] Human-Sendees-Comptssion 224

\dministrator




EXHIBIT €-5-C-10 (Continued)

SANTA BARBARA COUNTY
COMMUNITY SERVICES DEPARTMENT

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.

**Consultants shall be included in the list of designated employees and shall disclose pursuant to the
broadest disclosure category in the code subject to the following limitation:

The Director of Community Services may determine in writing that a particular consultant, although a
Designated Employee, is hired to perform a range of duties that is limited in scope and thus is not
required to fully comply with the disclosure requirements described in this exhibit. Such written
determination shall include a description of the consultant’s duties and, based upon that description, a
statement of the extent of disclosure requirements. The Director of Community Services’ determination
is a public record and shall be retained for public inspection in the same manner and location as this
conflict of interest code.



EXHIBIT &43-C-11

SANTA BARBARA COUNTY
COUNTY COUNSEL

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-13 the Santa Barbara County Counsel

Positions:

1. All County Counsel Deputies
2. Business Manager

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBIT €4-C-12

SANTA BARBARA COUNTY
DISTRICT ATTORNEY

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees™* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-14 the Santa Barbara County District Attorney

Positions:

ready filed under Govt. Code 87200

District Attorney A
Chief Assistant District Attorney 1,2
Chief Deputy District Attorney 1,2
Assistant Director, District Attorney 1,2
Chief Trial Deputy 1,2
Deputy District Attorney 1,2
Chief District Attorney Investigator 1,2
1,2
1,2
1,2
1,2
3&
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District Attorney Investigator

Business Manager

10. DP Manager Department

11. Victim Witness Program Director

12. Employees authorized to sign requisitions
for purchase of goods and services
(except clerical)

PPNV R LN -

5
5
5
5
5
5
5
5
5
5

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIIBIT €24-C-13

SANTA BARBARA COUNTY
EXECUTIVE OFFICE

Designated Employee Positions:

Persons occupying the following positions are
“designated employees™* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-21 the Santa Barbara County Executive Office.

Positions:

County Executive Officer
1. Fiscal & Policy Analyst
2. Business Manager 11
:';' : ’ —: corntivy
+.2.Assistant County Executive Officer

3-4.Assistant to the County Executive Officer

7.5 Emerseney-Operations-ChiefDirector of
Emergency ManasentManasement

8-6.Emergency Manager
7. CSBTV Manager

8. Budget Director

9. Risk Manager

10. Administrative Leader

11. Team/Project Leader

L]

Clerk of the Board
1. Chief Deputy Clerk of the Board
2. Members, Assessment Appeals Board

Disclosure Categories for Positions:
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*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial

interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code
§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage

public investments.



EXHIBIT e42-C-14

SANTA BARBARA COUNTY
FINANCE CORPORATION, INC.

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-414, the Santa Barbara County Finance
Corporation, Inc.

Positions:

1. Directors of-the-Santa-Barbar-County 1,2,3,4
Finanee-Corporatinon—tae—(5)

2. County Treasury Vinance Chief

3. Deputy County Counscl Assiencd Lo the

Corporation.

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code § 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers and other public officials who manage public
investments.



EXHIBIT €24+C-15

SANTA BARBARA COUNTY
FIRE DEPARTMENT

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-31-B the Santa Barbara County Fire
Department

Positions:

1

Fire Chief 1

Deputy Fire Chief 1

Support Services Division Chief 1
Fire Marshal 1,

1

1

1

1

W b

Assistant Fire Marshal

Fiscal Manager

Operations Division Chief

8. Human Resources Manager

8:9.Air and Wildlifande Battalion Chiel
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*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBIT €35-C-16

FIRST 5 SANTA BARBARA COUNTY
CHILDREN AND FAMILIES COMMISSION

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees™* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-35 the First 5 Santa Barbara County, Children
and Families Commission

Positions:

1. Assistant Department Leader — Executive 1,2,3,4,5
— First 5 Santa Barbara County, Children
and Families Commission

2. Enterprise Leader — General 1
First 5 Specialist 1,

4. Administrative Office Professional III 1

Overseeing funding allocation

5. Commissioner, First 5 Santa Barbara 1,2,3,4,5
County, Children and Families
Commission

w
NN R
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*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBIT &<H-C-17

COUNTY OF SANTA BARBARA
FISH & GAME COMMISSION

Designated Employee Positions:

Persons occupying the following positions are
“designated employees™* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-40, the Santa Barbara County Finance
Corporation, Inc.

Positions:

1. Members of the Santa Barbara County
Fish & Game Commission

Disclosure Categories for Positions:

1,2,3,4,5

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial

interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code § 87200,
i.e., members of planning commissions, members of the board of supervisors, district attomeys, county
counsels, county treasurers, chief administrative officers and other public officials who manage public

investments.




EXHIBIT €30-C-18

SANTA BARBARA COUNTY
FLOOD CONTROL AND WATER CONSERVATION DISTRICT

Designated Employee Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B”: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-30-B the

Santa Barbara County Flood Control and Water
Conservation District.

Positions:

Members of the Board of Directors
DEPT/CORP LDR - EXECUTIVE
ASST DEPT LDR - EXEC
PROGRAM/BUS LDR - ENG
PROGRAM/BUS LDR - GEN
TEAM/PROJECT LDR - GEN

2 S

Disclosure Categories for Positions:
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*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial

interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code
§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage

public investments.




EXHIBIT €46-C-19

SANTA BARBARA COUNTY
GENERAL SERVICES DEPARTMENT

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-16 the Santa Barbara County General Services

Department.
Positions:
1. Administrative Leader - General 1,2,3,4,5
2. Architect 1,2,3,4,5
3. Assistant Department Leader - Executive 1,2,3,4,5
4. Buyer 1,2,3,4,5
5. Department /Corporate Leader - Executive 1,2,3,4,5
6. Department Business Specialist 1,2,3,4,5
7. Enterprise Leader - General 1,2,3,4,5
8. Program/Business Leader - General 1:2:3:4, 5
9. Real Property Agent 1,2,3,4,5
10. Shop Supervisor 1,2,3,4,5
1,2,3,4,5

11. Team/Project Leader - General

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee™ does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBIT e42-C-20

SANTA BARBARA COUNTY
HISTORIC LANDMARKS ADVISORY COMMISSION

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-42, the Historic Landmarks Advisory
Commission.

Positions:
1. Members of the County of Santa Barbara 1,2,3,4,5

Historic Landmarks Advisory
Commission.

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code § 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers and other public officials who manage public
investments.



EXHIBIT €25-C-21

SANTA BARBARA COUNTY
COUNTY EXECUTIVE OFFICE / HUMAN RESOURCES BEPARFMENIEDIVISION

Designated Employee Positions:

Persons occupying the following positions are
“designated employees™* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-25 the Santa Barbara County Human Resources
Department

Positions:

1. Dept/Corp. Leader - HR Director
2. Asst. Dept. Leader - Asst—HR Director
3. Enterprise Leader — Asst. HR Director
2:4.Program/Business Leader — Business
Center
3-5.Program/Business Leader - Benefits
4-06.Program/Business Leader - Budget
5-7.Enterprise Leader - EE Relations
6-8.Enterprise Leader - Recruitment
7-9.Enterprise Leader - Org. Development
8.10. Program Business Leader -
Recruitment

Disclosure Categories for Positions:
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*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial

interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code
§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage

public investments.




New EXHIBIT C-22

SANTA BARBARA COUNTY
HUMAN SERVICES COMMISSION

Designated Employee Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-44, the Santa Barbara County Indian Gaming
Local Community Benefit Committee.

Positions:

[, Members of the Human Services

Conunission

2. Human Services Commission

Administrator

Disclosure Categories for Positions:

1,2,3,4,5

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial

interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code § 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers and other public officials who manage public

investments.
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EXHIBIT &44-C-23

SANTA BARBARA COUNTY
INDIAN GAMING LOCAL COMMUNITY BENEFIT COMMITTEE

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-44, the Santa Barbara County Indian Gaming
Local Community Benefit Committee.

Positions:
1. Regular Members of Committee 1,2,3,4,5
2. Alternate Members of Committee 1,2,3,4,5

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code § 87200,
i.e., members of planning commissions, members of the board of supervisors, district attorneys, county
counsels, county treasurers, chief administrative officers and other public officials who manage public
investments.



EXHIBIT €36-C-24

SANTA BARBARA COUNTY
IN-HOME CARE NETWORK - PUBLIC AUTHORITY

Designated Employee Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-36 the In-Home Care Network, Santa Barbara
County Public Authority

Positions:
1. Members of the Board of Directors

!‘ I!Fegl:'lm ;H"iﬂeﬂ 1ad \.F ‘ ;eﬁ ‘Fﬂ
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Disclosure Categories for Positions:

1,2,3,4,5

*A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial

interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code §
87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage

public investments.

Consultants shall be included in the list of designated employees and shall disclose pursuant to

the broadest disclosure category in the code, subject to the following limitation:

The Social Services Director may determine in writing that a particular
consultant, although a “designated position,” is hired to perform a range of
duties that is limited in scope and thus is not required to fully comply with the
disclosure requirements described in this section. Such written determination
shall include a description, a statement of the extent of disclosure
requirements. The Social Services Director’s determination is public record
and shall be retained for public inspection in the same manner and location as

this conflict of interest code.

{ Formatted: Space Before: 1 pt, After: 1 pt




EXHIBIT €4- C-25

SANTA BARBARA COUNTY
LAGUNA SANITATION DISTRICT

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories™ of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-4 the Santa Barbara County Laguna Sanitation
District

Positions:
1. Dept/Corp. Ldr. Executive

1,2,3,4
2. Asst. Dept. Ldr - Executive 1,2,3,4,
3. Program Bus. Ldr. - Engineering 1,2,3,4

w L

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



New EXHIBIT C-26 Has not returned Biennial

OVERSIGHT BOARD OF THE SECCESSOR AGENCY TO THE FORMER COUNTY OF SANTA
BARBARA REDEVELOPMENT AGENCY

Designated Employee Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this
ExhibitC-1 the South Board of Architectural
Review

Positions:

1. Members of the Oversight Board of the
Successor Agency to the former County
of Santa Barbara Redevelopment Agency

Q)

Disclosure Categories for Positions:

1,2,3,4,5

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial

interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code
§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage

public investments.




EXHIBIT C-27

SANTA BARBARA COUNTY
PLANNING & DEVELOPMENT DEPARTMENT

Designated Employee Positions:

Persons occupying the following positions are
“designated employees™* and must disclose
financial interest in those categories described in:
Exhibit"___ (Disclosure Categories)" attached
hereto; or
[ X] Exhibit "B: Standard Disclosure Categories”
of Santa Barbara County Resolution No. 95-450,
as amended. The term “local agency” as used in
said Exhibit B shall mean for purposes of this
Exhibit C-27 the Santa Barbara County Planning
and Development Department

Positions:
1. Administrative Office Professional,
Expert
Assistant Plan Checker
Building Engineering Inspector VII/II1
Building Engineering Inspector Specialist
Building Engineering Inspector,
Supervising
Program Business Leader - General
7. Computer Systems Specialist I/I1
8. _blectronic Data Processing Systems and
Programming Analvst i
&:9.Electronic Data Processing Systems and
Programming Analyst, Sr.

&

9-10. Energy Specialist.

H11L Grading Inspector I/11
Hel2. Grading Inspector, Senior
12-15. Petroleum Specialist

43:14. Plan Check Engineer
13, Planner I/1I/111
+3-16. Assistant Department Leader -

Executive
+6:17. Enterprise Leader- General
+718. Department Corporate Leader -
Executive
+3:19. Agricultural Land Use Planner
+9:20. Supervising Planner
20.21. Mapping/GIS Analyst, Supervisor
2122, Consultant
22:23. Team Project Leader — General

24. Accountant II1
2325, Civil Engineer

Disclosure Categories for Positions:
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EXHIBIT C-27 (Continued)
SANTA BARBARA COUNTY PLANNING & DEVELOPMENT

*A “designated employee™ is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBIT C-28

SANTA BARBARA COUNTY
PROBATION DEPARTMENT

Designated Employee Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-28 the Santa Barbara County Probation
Department.

Positions:

Chief Probation Officer (1)

Deputy Chief Probation Officer (3)
Probation Managers (10)
Administrative Deputy Director (1)
Project Manager (2)

Fiscal Manager (1)
Seniort-ManagerChicf Innovation
Ofticer (1)

Novs LN~

Disclosure Categories for Positions:

*A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial

interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code §
87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage

public investments.




EXHIBIT NO. C-29

SANTA BARBARA COUNTY
PUBLIC DEFENDER

Designated Employee Positions:

Persons occupying the following positions are
“designated employees™* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-29 the Santa Barbara County Public Defender

Positions:

1. Public Defender,

Disclosure Categories for Positions:

1,2,3,4,5

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial

interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code
§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage

public investments.
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EXHIBITE4Z C-30

SANTA BARBARA COUNTY
PUBLIC HEALTH DEPARTMENT

Designated Employee Positions:
Persons occupying the following positions are

“designated employees”* and must disclose financial
interest in those categories described in Exhibit “B:
Standard Disclosure Categories” of Santa Barbara
County Resolution No. 95-450, as amended. The term
“local agency” as used in said Exhibit B shall mean
for purposes of this Exhibit C-17 the Santa Barbara
County Public Health Department

Positions:

Dept/Corp Ldr-Atty/Phy

Asst Dept Ldr-Atty/Phy

Program/Bus Ldr - Phy

Asst Dept Ldr-Exec

Enterprise Ldr — Gen.

Program/Bus Ldr-Gen

Team/Proj Ldr-Gen

Environmental Health Specialist, Supervisor

PNAUL A WN—

Disclosure Categories for Positions:
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*A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial

interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code §
87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage

public investments.




EXHIBIT €36-C-31

SANTA BARBARA COUNTY
PUBLIC WORKS DEPARTMENT

Designated Employee Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-30-A the Santa Barbara County Public Works
Department.

Positions:

DEPT/CORP LEADER - EXECUTIVE
ASST DEPT LDR - EXEC
PROGRAM BUS LDR - ENG
PROGRAM/BUS LDR - GEN
TEAM/PROJECT LDR - GEN
SAFETY OFFICER

AN U B W N

Disclosure Categories for Positions:

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial

interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code
§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage

public investments.




EXHIBIT €34+ C-32

SANTA BARBARA COUNTY
SHERIFF/CORONER DEPARTMENT

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-31-A the Santa Barbara County Sheriff

Positions:
1. Sheriff 1,2,3,4,5
2. Undersheriff 1,2,3,4,5
3. Chief Deputy Sheriff(s) 1,2,3,4,5
1,2,3,4,5

4. Chief Financial Officer

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBIT €32-C-33

SANTA BARBARA COUNTY
SOCIAL SERVICES DEPARTMENT

Designated Employee Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-32 the Santa Barbara County Social Services
Department

Positions:

Department/Corporate LDR-EXEC
Assistant Departmental LDR-EXEC
Enterprise LDR-GEN
Program/BUS LDR-GEN

DBS (Contracts)

Team Project Leader

DBS (Facilities)

Cost Analyst

. Building ManidMainienance. Supervisor
10, DBRS (Cal WORKS/WTW)

S=11.  DBS (Children & Adulips
+0-12. Consultant**
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Disclosure Categories for Positions:
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* A “designated employee” is anyone within the above-mentioned agency who is an officer,
employee, member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial

interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code §
87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage

public investments.

** Consultants shall be included in the list of designated employees and shall disclose pursuant to

the broadest disclosure category in the code subject to the following limitation:

The Social Services Director may determine in writing that a particular consultant, although a
“Designated Position”, is hired to perform a range of duties that is limited in scope and thus is not
required to fully comply with the disclosure requirements described in this exhibit. Such written
determination shall include a description of the consultant’s duties and, based upon that description, a
statement of the extent of disclosure requirements. The Social Services Director’s determination is a
public record and shall be retained for public inspection in the same manner and location as this conflict

of interest code.
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New EXHIBIT C-34

SANTA BARBARA COUNTY
SURF DEVELOPMENT COMPANY

Designated Employee Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this
ExhibitC-1 the South Board of Architectural
Review

Positions:

Director

Executive Director
General Counsel

Human Resources Director
Housing Director

Finance Director
Consultant

H AU LI

Disclosure Categories for Positions:

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial

interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code
§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage

public investments.




New EXHIBIT C-35

SANTA BARBARA COUNTY
SURF SOLAR ENTERPRISES & SURF SOLAR COMPANY

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this
ExhibitC-1 the South Board of Architectural

Review
Positions:
1,2,3,4

1. Director 1,234
2. Executive Director 1,2,3,4
3. General Counsel 1,2,3,4
4. Human Resources Director 1,2,3,4
5. Housing Director 1,2,3,4
6. Finance Director 1,2,3,4
7. Consultant

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



EXHIBIT €33-C-36

SANTA BARBARA COUNTY
TREASURER-TAX COLLECTOR-PUBLIC ADMINISTRATOR

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit C-
33 the Santa Barbara County Treasurer-Tax
Collector —Public Administrator

Positions:

1. Investment/Debt Manager (Enterprise 1,2,3,4,5
Assistant Departmental Leader)

2. Data-PrecessingInformation Technology 1,2,3,4,5
Manager (Program — Business Leader)

3. Treasury/Tax Operations 1,2,3,4,5
Manager(Enterprise Leader)

4. Treasury Finance Chief (Enterprise Leader) 12,3,4,5

5. Business Manager (Program - Business 1,2,3,4,5
Leader)

~

y. Public Adimni w/Public 1,2,3,4,5
Cuardun/Veterans Manager (Program —
o Business Leader) . . . 12,3,4,5
S-7. Assstant Treasurer - Tax Collector — Pubic
Administrator (Assistant Department

T

AdmmistranonAdmintstmtor Publie

Grrardran-\eterins
——A581 Preasurer~ Fax Collestor-Public

Administrator-LAssistani-Pepastmental

Leader

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.
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EXHIBIT €36-C-37

SANTA BARBARA COUNTY
WATER AGENCY

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C-30-C the Santa Barbara County Water Agency

Positions:
1. Members of the Board of Directors 1,2,3,4,5
2. DEPT/CORP LDR - EXECUTIVE 1,2,3,4,5
3. ASST DEPT LDR - EXEC 1,2,3,4,5
4. PROGRAM/BUS LDR-GEN 1,2,3,4,5

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,

county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.
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EXHIBIT €37¢ohen
C-38
SANTA BARBARA COUNTY
WORKFORCE INVESTMENT BOARD

Designated Employee Positions: Disclosure Categories for Positions:

Persons occupying the following positions are
“designated employees”* and must disclose
financial interest in those categories described in
Exhibit “B: Standard Disclosure Categories” of
Santa Barbara County Resolution No. 95-450, as
amended. The term “local agency” as used in said
Exhibit B shall mean for purposes of this Exhibit
C37 the Economic Investment Board

Positions:
1. Workforce Investment Board Members 1,2,3,4,5
2. AssistaneDeparmentab-beaderTeam 1,2,3,4,5
Leader 1,2,3,4,5
1,2,3,4,5

Ent&prise Leader
Program/Business Leader/PM Workforce

=

*A “designated employee” is anyone within the above-mentioned agency who is an officer, employee,
member or consultant who is designated in the code because the position entails the making or
participation in the making of decisions which may foreseeably have a material effect on any financial
interest. (Government Code § 82019.)

The term “designated employee” does not include any officer identified in Government Code

§ 87200, i.e., members of planning commissions, members of the board of supervisors, district attorneys,
county counsels, county treasurers, chief administrative officers and other public officials who manage
public investments.



