
The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-1 

SANTA BARBARA COUNTY 

ARGICULTURAL COMMISSION/SEALER OF WEIGHTS AND MEASURES 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Agricultural Commission,   

Director of Weights and Measure 3, 5 

2. Assistant Director, Administration 3, 5 

3. Deputy Agricultural Commissioner 5 

4. Deputy Sealer 5 

5. Supervising Agricultural Biologist 5 

6. Compliance Coordinator 5 

 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-2 

SANTA BARBARA COUNTY 

AGRICULTURAL PRESERVE ADVISORY COMMITTEE 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Surveyor and Alternate 1 

2. Assessor and Alternate 1 

3. Agricultural Commissioner and Alternate 1 

4. Agricultural Representative and Alternate 1 

5. Planning and Development and Alternate 1 

6. Cooperative Extension and Alternate 1  

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-3 

SANTA BARBARA COUNTY 

BEHAVIOR WELLNESS DEPARTMENT 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Department Corporate Leader, Executive 1 

2. Assistant Department Leader, Executive 3, 5 

3. Assistant Department Leader, Physician 3, 5 

4. Quality Care Management Coordinator 6 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-4 

SANTA BARBARA COUNTY 

ASSESSMENT APPEALS BOARDS 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Members of the Assessment Appeals Boards 1 

#1 & #2  

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-5 

SANTA BARBARA COUNTY 

AUDITOR-CONTROLER 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Auditor-Controller 1 

2. Assistant Auditor-Controller 1 

3. Chief Deputy Controller 1 

4. Division Chief of Advanced &   

Specialty Accounting 1 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-6/A 

SANTA BARBARA COUNTY 

BOARD OF ARCHITECTURAL REVIEW - CENTRAL 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Members of the County Board of   

Architectural Review 3 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-6/B 

SANTA BARBARA COUNTY 

BOARD OF ARCHITECTURAL REVIEW - MONTECITO 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Members of the Montecito Board of   

Architectural Review 3 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-6/C 

SANTA BARBARA COUNTY 

BOARD OF ARCHITECTURAL REVIEW - NORTH 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Member of the North Board of   

Architectural Review 3 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-6/D 

SANTA BARBARA COUNTY 

BOARD OF ARCHITECTURAL REVIEW - SOUTH 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Member of the South Board of   

Architectural Review 3 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-7 

SANTA BARBARA COUNTY 

CHILD SUPPORT SERVICES 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Department Corporate Leader, Executive 1 

2. Assistance Corporate Leader, Executive 1 

3. Business Manager 6 

4. Child Support Officer Manager 6 

5. Child Support Attorney, Supervising 6 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-8 

SANTA BARBARA COUNTY 

CIVIL SERVICE COMMISSION 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Civil Service Commissioner from   

Supervisory District #1 1 

2. Civil Service Commissioner from  

Supervisory District #2 1 

3. Civil Service Commissioner from   

Supervisory District #3 1 

4. Civil Service Commissioner from   

Supervisory District #4 1 

5. Civil Service Commissioner from  

Supervisory District #5 1 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-9 

SANTA BARBARA COUNTY 

CLERK, RECORDER AND ASSESSOR 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Appraiser 2 

2. Assessment Supervisor 2 

3. Auditor Appraiser 2 

4. County Clerk, Recorder and Assessor 1 

5. Assessment Managers 2 

6. Assistant Department Leader 1 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-10 

SANTA BARBARA COUNTY 

COMMUNITY SERVICES DEPARTMENT 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

Community Services Administration 

1. Director of Community Services 1 

2. Chief Financial Officer 1 

3. Administrative Professional (Confidential) 6 

4. Cost Analyst I or II 6 

5. Department of Business Specialist I or II 3, 6 

6. Team/Project Leader 6 

7. Chief Curator/Visual Arts Coordinator 6 

 

Parks Division 

 

1. Deputy Director of Parks 1 

2. Program and Project Business Leader,    

Capital Projects Manager 2, 4, 6 

3. Program and Project Business Leader,   

Business Manager 3, 6 

4. Consultant** 7 

Parks Commission 

1. Member of the Park Commission 1 

 

EXHIBIT C-10 (Cont) 



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

SANTA BARBARA COUNTY 

COMMUNITY SERVICES DEPARTMENT 

 

Designated Employee Positions: Disclosure Categories for Position 

Housing & Community Development Division 

1. Deputy Director of Housing &   

Community Development 1 

2. Senior Housing Specialist 2, 4, 6 

3. Manager Energy and Sustainability Initiatives 1 

4. Administrative Leader, emPowerSBC Program 6 

5. Department Business Specialist I or II 6 

6. Consultant** 7 

 

 

 

** Consultants shall be included in the list of designated employees and shall disclose pursuant to the 

broadest disclosure category in the code subject to the following limitation: 

The Director of Community Services may determine in writing that a particular consultant, although a 

Designated Employee, is hired to perform a range of duties that is limited in scope and thus is not 

required to fully comply with the disclosure requirements described in this exhibit. Such written 

determination shall include a description of the consultant’s duties and, based upon that description, a 

statement of the extent of disclosure requirements.  The Director of Community Services’ determination 

is a public record and shall be retained for public inspection in the same manner and location as this 

conflict of interest code. 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-11 

SANTA BARBARA COUNTY 

COUNTY COUNSEL 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. All County Counsel Deputies 1 

2. Business Manager 6 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-12 

SANTA BARBARA COUNTY 

DISTRICT ATTORNEY 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Chief Assistant District Attorney 5 

2. Chief Deputy District Attorney 5 

3. Assistant Director, District Attorney 5 

4. Deputy District Attorney 5 

5. Chief District Attorney Investigator 5 

6. District Attorney Investigator 5 

7. Business Manager 6 

8. Information Technology Departmental 

Manager 6 

9. Victim Witness Program Director 5 

10. Employees authorized to sign requisitions for   

purchase of goods and services (except clerical) 6 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-13 

SANTA BARBARA COUNTY 

EXECUTIVE OFFICE 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

County Executive Office 

1. Fiscal & Policy Analyst 1 

2. Business Manager 1 

3. Assistant County Executive Officer 1 

4. Director of Emergency Management 1 

5. Emergency Manager 5 

6. CSBTV Manager 5 

7. Budget Director 1  

8. Risk Manager 1 

9. Administrative Leader 1 

10. Team/Project Leader 1 

11. Public Information Officer 1  

12. Deputy County Executive Officer 1 

Clerk of the Board 

1. Chief Deputy Clerk of the Board 1 

2. Members, Assessment Appeals Board 1 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-14 

SANTA BARBARA COUNTY 

FINANCE CORPORATION, INC. 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Directors (5) 2, 4, 5 

2. County Treasury Finance Chief 1 

3. Deputy County Counsel Assigned to the Corporation 1 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-15 

SANTA BARBARA COUNTY 

FIRE DEPARTMENT 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Fire Chief 1 

2. Deputy Fire Chief 1 

3. Support Services Division Chief 6 

4. Fire Marshal 3 

5. Fiscal Manager 6 

6. Operations Division Chief 6 

7. Human Resources Manager 6 

8. Chief Financial Officer 1 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-16 

FIRST 5 SANTA BARBARA COUNTY CHILDREN AND FAMILIES COMMISSION 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Assistant Department Leader,  

Executive, First 5 Santa Barbara County 

Children and Families Commission 1 

2. Enterprise Leader, General 1 

3. First 5 Specialist 1 

4. Commissioner, First 5 Santa Barbara County 

Children and Families Commission 1 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-17 

SANTA BARBARA COUNTY 

FISH & WILDLIFE COMMISSION 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

 

1. Members of the Santa Barbara 

County Fish & Wildlife Commission 3 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-18 

SANTA BARBARA COUNTY 

FLOOD CONTROL AND WATER CONSERVATION DISTRICT 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Department/Corporate Leader, Executive 1 

2. Assistant Department Leader, Executive 1 

3. Program/Business Leader, Engineer 3, 4, 6 

4. Program/Business Leader, General 3, 4, 6 

5. Team/Project Leader, General 6 

 



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-19 

SANTA BARBARA COUNTY 

GENERAL SERVICES DEPARTMENT 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Architect 4 

2. Assistant Department Leader, Executive 1 

3. Department/Corporate Leader, Executive 1 

4. Department Business Specialist, Purchasing 5 

5. Department Business Specialist, Facilities 5 

6. Building Maintenance Supervisor 5 

7. Team/Project Leader, Facilities 5 

8. Program Business Leader, ICT 5 

9. Program Business Leader, Finance 6 

10. Program Business Leader, Purchasing 5 

11. Program Business Leader, Vehicle 5 

12. Program Business Leader, Facilities 5 

13. Program Business Leader, Real Property 2, 4 

14. Program Business Leader, Capital Projects 4 

15. Team/Project Leader, Energy 5 

16. Team/Project Leader, Capital Project 4 

17. Team/Project Leader, Real Property 2, 4 

18. Team/Project Leader, ICT 2, 4, 5 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-20 

SANTA BARBARA COUNTY 

HISTORIC LANDMARKS ADVISORY COMMISSION 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Members of the County of 

Santa Barbara Historic Landmarks 

Commission 1 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-21 

SANTA BARBARA COUNTY 

COUNTY EXECUTIVE OFFICE - HUMAN RESOURCES DIVISION 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Department/Corporate Leader, HR Director 5 

2. Assistant Department Leader, Executive 5 

3. Program/Business Leader, Business Center 6 

4. Program/Business Leader, Benefits 5 

5. Program/Business Leader, Budget 5 

6. Enterprise Leader, Employee Relations 6 

7. Enterprise Leader, Recruitment 5 

8. Enterprise Leader, Organization Development 5 

9. Program Business Leader, Recruitment 6 

10. Administrative Leader, Recruitment 6 

11. Team/Project Leader, General 6 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-22 

SANTA BARBARA COUNTY 

HUMAN SERVICES COMMISSION 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Members of the Human Services Commission 1 

2. Human Services Commission Administrator 1 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-23 

SANTA BARBARA COUNTY 

INDIAN GAMING LOCAL COMMUNITY BENEFIT COMMITTEE 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Regular Members of Committee 1 

2. Alternate Members of Committee 1 

 

 

 

 

 

 

 

 

 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-24 

SANTA BARBARA COUNTY 

IN-HOME CARE NETWORK – PUBLIC AUTHORITY 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Program Business Leader,  

Public Authority Director 1 

 

 

 

 

 

 

 

 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-25 

SANTA BARBARA COUNTY 

LAGUNA SANITATION DISTRICT 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Department/Corporate Leader, Executive 1 

2. Assistant Department Leader, Executive 1 

3. Program Business Leader, Engineering 4 

 

 

 

 

 

 

 

 

 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-26 

SANTA BARBARA COUNTY 

OVERSIGHT BOARD OF THE SECCESSOR AGENCY TO THE FORMER COUNTY 

OF SANTA BARBARA REDEVELOPMENT AGENCY 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Members of the Oversight Board 

 of the Successor Agency to the former 

County of Santa Barbara Redevelopment Agency (7) 1 

 

 

 

 

 

 

 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-27 

SANTA BARBARA COUNTY 

PLANNING & DEVELOPMENT DEPARTMENT 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Assistant Plan Checker 3 

2. Building Engineering Inspector I/II/III 3 

3. Building Engineering Inspector Specialist 3 

4. Building Engineering Inspector, Supervising 3 

5. Program Business Leader, General 6 

6. Energy Specialist 3 

7. Grading Inspector I/II 3 

8. Grading Inspector, Senior 3 

9. Petroleum Specialist 3 

10. Plan Check Engineer 3 

11. Planner I/II/III 3 

12. Assistant Department Leader, Executive  6 

13. Enterprise Leader, General 6 

14. Department Corporate Leader, Executive  6 

15. Supervising Planner 3 

16. Mapping/GIS Analyst, Supervisor 3 

17. Consultant 3 

18. Team/Project Leader, General 3 

19. Accountant III 3, 6 

20. Civil Engineer 3 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-28 

SANTA BARBARA COUNTY 

PROBATION DEPARTMENT 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Chief Probation Officer (1) 1 

2. Deputy Chief Probation Officer (3) 1 

3. Probation Managers (10) 6 

4. Administrative Deputy Director (1) 1 

5. Project Manager (2) 6 

6. Fiscal Manager (1) 6 

7. Chief Innovation Officer (1) 6 

 

 

 

 

 

 

 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-29 

SANTA BARBARA COUNTY 

PUBLIC DEFENDER 

 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Public Defender 1 

 

 

 

 

 

 

 

 

 

 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-30 

SANTA BARBARA COUNTY 

PUBLIC HEALTH DEPARTMENT 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Department/Corporate Leader, Attorney/Physician 1 

2. Assistant Department Leader, Attorney/Physician 1 

3. Assistant Department Leader, Executive  1 

4. Enterprise Leader, General 1 

5. Program/Business Leader, General 6 

6. Team/Project Leader, General 6 

7. Environmental Health Specialist, Supervisor 3 

8. Staff Physician (Designated Health Officer Only) 1 

9. Environmental Health Specialist 3 

10. Environmental Health Specialist, Senior 3 

11. Hazardous Materials Specialist 3 

12. Hazardous Materials Specialist, Supervisor 3 

13. Animal Control Officer, Supervisor 3 

14. Community Outreach Coordinator, Animal Health 3 

15. Team/Project Leader, General, Animal Health 3, 6 

 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-31 

SANTA BARBARA COUNTY 

PUBLIC WORKS DEPARTMENT 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Department/Corporate Leader, Executive 1 

2. Assistant Department Leader, Executive 1 

3. Program/Business Leader, Engineer 4, 5 

4. Program/Business Leader, General 4, 5 

5. Team/Project Leader, General 5  

 

 

 

 

 

 

 

 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-32 

SANTA BARBARA COUNTY 

SHERIFF/CORONER DEPARTMENT 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Sheriff 1 

2. Undersheriff 1 

3. Chief Deputy Sheriff(s) 6 

4. Chief Financial Officer 6 

 

 

 

 

 

 

 

 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EHIBIT C-33 

SANTA BARBARA COUNTY 

SOCIAL SERVICES DEPARTMENT 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Department/Corporate, Leader/Executive 1 

2. Assistant Departmental Leader/Executive 1 

3. Enterprise Leader, General 1 

4. Program/Business Leader, General 6 

5. Program/Business Leader, General,  

Child Welfare Services 5, 6 

6. Program/Business Leader, General, Operations Manager 5, 6 

7. Team/Project Leader, Community Networks 6 

8. Team/Project Leader, Operations Support & 

Special Projects Manager 5, 6 

9. Cost Analyst II 6 

10. Department Business Specialist, Contracts 6 

11. Department Business Specialist, Child Welfare Services  6 

12. Department Business Specialist, Facilities 6 

13. Department Business Specialist,  

CalWORKs/WTW/Child Care 6 

14. Department Business Specialist,  

Adult In-Home Supportive Services 5, 6 

15. Building Maintenance, Supervisor 6 

16. Consultant 7 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-34 

SANTA BARBARA COUNTY 
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The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-35 

SANTA BARBARA COUNTY 

 

 

 

 

 

 

 

 

 

 

 

INTENTIONALLY LEFT BLANK 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-36 

SANTA BARBARA COUNTY 

TREASURER / TAX COLLECTOR / PUBLIC ADMINISTRATOR 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Assistant Departmental Leader, 

Chief Investment Officer 1 

2. Program Business Leader, 

Information Technology Manager 6 

3. Enterprise Leader, Treasury/Tax Operations Manager 1 

4. Enterprise Leader, Treasury Finance Chief 1 

5. Program/Business Leader, Business Manager 6 

6. Program Business Leader,  

Public Administrator/Public Guardian/Veterans Manager 1 

7. Assistant Department Leader,  

Assistant Treasurer/Tax Collector/Public Administrator 1 

 

 

 

 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-37 

SANTA BARBARA COUNTY 

WATER AGENCY 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Department/Corporate Leader, Executive 1 

2. Assistant Department Leader, Executive 1 

3. Program/Business Leader, General 3, 4, 6 

4. Team/Project Leader, General 6 

 

 

 

 

 

 

 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-38 

SANTA BARBARA COUNTY 

WORKFORCE DEVELOPMENT BOARD 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Workforce Development Board Members 1 

2. Team Leader 6 

3. Enterprise Leader, General 6 

4. Program/Business Leader, Workforce PM  6 

 

 

 

 

 

 

 

 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-39 

SANTA BARBARA COUNTY 

COMMUNITY CORRECTIONS PARTNERSHIP 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Members of the Santa Barbara County 

Community Corrections Partnership 1 

 

 

 

 

 

 

 

 

 

 

 

  



The term “designated employee” does not include any officer identified in Government Code § 87200, 

i.e., members of planning commissions, members of the board of supervisors, district attorneys, county 

counsel, county treasurers, chief administrative officers and other public officials who manage public 

investments.  The financial disclosure requirements for those positions are set forth in Government Code 

Sections 87200 et.seq. 

EXHIBIT C-40 

SANTA BARBARA COUNTY 

JUVENILE JUSTICE COORDINATING COUNCIL 

 

Persons occupying the following positions are “designated employees”. A “designated 

employee” must disclose financial interests in the category or categories assigned to their 

position.  The Disclosure Categories are defined in Exhibit “B: Standard Disclosure Categories” 

of the current County Single Comprehensive Code. 
 

A “designated employee” is anyone within the above-mentioned agency who is an officer, 

employee, member or consultant who is designated in this Code because the position entails the 

making or participation in the making of decisions which may foreseeably have a material effect 

on any financial interest. (Government Code § 82019) 

 

Designated Employee Positions: Disclosure Categories for Position 

1. Members of the Santa Barbara County 

Juvenile Justice Coordinating Council 1 

2. Alternate Members of the Santa Barbara County 

Juvenile Justice Coordinating Council 1 

 

 


