CHAPTER 27 — PERSONNEL

Article I. - In General

Attachment B

Comments

27-1

words defined
are either in
common usage
or not used, so
definitions are
not necessary






Comments

27-2
eliminated as
unnecessary

27-3to 27-44
moved to
resolution that is
being presented
concurrently (by
law, hours of
operation must be
recorded either in
ordinance or by
resolution)



Comments

27-5

eliminated here as
these are identified
in MOUs* and in
the management
resolution

27-6

specified in
Statute and in
policy manual 502

*memoradum of
understanding



Comments

27-7

move to civil
service rules and
add more detail to
policy manual
(now covered in
policy 801.3,
204.4, 702.2( c) )

27-7.1
ddd to revised
civil service rules




Comments

Sec-27-8.-Establishment of offices-generally;-authorized 27-8
employees. paragraph 1 & 2
are unnecessary;
- ips; ips; add paragraph 3
i i to civil service
rules or policy
manual

27-9

move first sentence
of (b) and (e) and
all of (d) to civil
service rules;

other statements
are duplicative and
not necessary




Comments

27-10

sick leaves is
covered in law,
MOUs, policy
manual and civil
service rules.
Credit at
retirement
language must be
in ordinance per
CA Govt Code
31641.03






(ra) Pursuant to Government Code section 31641.03, individuals
who-are-active-or-deferred-members of the Santa Barbara County

Employees’ Rretirement Ssystem en-erafterJuly-1,-1989-shall have

aceumulated-sick-leave-eredit-of-be credited for up to two thousand eighty-
eight hours added-of sick leave accumulated as of the date of their
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Comments

retirement, and that sick leave credit shall be in addition to their term-of

service credit. for purposes of calculating retirement benefits. In the case

The accumulated sick leave of shift personnel of the fire department; the

sarme-provisions-shall-applyhowever—al-hourbalances-shall be adjusted
to reflect the equivalent of a forty-hour work week-equivalent., and tthe

equivalent-caleulation-canneotresulting sick leave credit shall not exceed

two thousand eighty-eight hours-ef-sick-leave-credit.

(b)  Any-districtcoveredunder-This section shall not apply to

members of the Santa Barbara County Employees’ Rretirement Ssystem
may;byreselution-ofwho are employed by an independent district, unless
the governing board of the district; elect-te-have-thissubsection-provides
by resolution that this section shall apply-te-its-members.

. 27-11
Sec—27-11—Repealed-by Ordinance-No-2856,§-1- already repealed
27-12

covered in law, civil
service rules and
policy manual

10






Comments

Sec.27-13.-Travel expense: 27-13
in auditor-
{@y—Except-as-otherwise provided-by-ordinance;-al-officers-and controller policies;
R add to HR policies
eptes ot reconna b e e e cndl e ce oo s e ling and MOUs




Comments

authorized-by-law-
Sec. 27-13.1.- Advance travel revolving fund. 27131
. o ' unnecessary due
{a)—TFheboard-of supervisors-hereby-declares thatitsintentin lo rare usage;
 thi C o nimize fi iak-hardshig handled in policy
which-might be-caused-officers—and-employees,-of the manuals at

county, the county water agency, and the county flood department level







Sec. 27-13:2. - Funds for training and orientation of supervisors-
elect.

When any person elected to but not yet having assumed office as a
member of the board of supervisors requests the payment of course fees,
travel, per diem expenses, course materials and consultant services for
training and orientation in connection with exercise of supervisorial duties,
the board may as it deems proper and beneficial expend such funds.

Sec. 27-143. - Additional compensation during emergencies.

n-the-eventef-During an emergency duly declared in writing by the
board of supervisors, or by the administrative-county executive officer or

as&stant—adn%mstratwe—eﬁreerde&gnee, and—eme#generes—m—ether

time employees and officers of the county, {exeept-other than elected
officials, appomted department heads and aSS|stant department heads),

reeetutrens—thereunder—ef—the—eeunty— shaII be pald additional

compensation for overtime work in connection with the emergency. suech
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Comments

27-13
keep as written

27-13.3
move to policy
manual

27-14

rewritten for
clarity; in
MOUs; add to
policy manual
for more details



{by——The rate of the additional compensation and the amount and

manner of its payment thereef-for such-emergency-overtime-work-shall be

as provided by the board of supervisors through resolution or in any
applicable memorandum of understanding.

Sec. 27-164. - Time-and-compensation-of Ppayment of
compensationsalaries.

Except as otherwise provided by law, tfhe compensation-salaries
of all c ounty officers and employees—exeep%as—by—lawethenws&prewdeek

be pald in equal blweekly mstallments ai—sueh%mea&ma&d#eeted—by—me
beoard-of supervisors-out of the general-fund-of-the-county treasury {unless
otherwiseprovided)-by-on warrants drawn by the audltor upon the

Comments

27-15

in state law;
deleted as
unnecessary

27-15.1
unnecessary;
covered in state
law

27-16

rewritten for
simplicity; in civil
service rules and
policy manual.
Tracks with CA
Govt Code
28003(a), 28004



biweekly-pay-period-in-which-county-employment-ceases-The auditor shall

have the power, right, authority, and mandate to draw such warrants
without further order or approval of the board of supervisors.

Sec. 27-5. - Filling vacant positions excluded from civil service.

Vacancies in positions excluded from the civil service system by
section 27-25 of this Code shall be filled based on the relative
qualifications of the candidates, including their relevant knowledge,
experience, skills, and abilities, as ascertained through competitive
examinations that comply with standards and procedures the human
resources director shall establish.

Comments

27-5
added for clarity

27-17
paraphrases
existing law

27-18

rarely pertinent;
can be handled in
department
policies if
necessary



e

25.00 per month

Sec. 27-196. - Autheﬂty—and—duﬂes—ef—audﬂer—eCertlflcatlon of time

sheets.

correctness of such-recerd-employee time sheets shall be certified te-by

the employee and the department head, or his-assistant-or-deputy,-or
supemeer—preweed—thai—sueh—the department head 's deS|gne oF
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Comments

27-19
simplified; A-C
authority &
duties are in
statute



Sec. 27-20.17. - Incompatible activities of officers and employees.

County officers and employees shall comply with:

(a) All ethics lawsstandards applicable to their county service,
and

(b) All county rules, requlations, and written policies applicable
to incompatible activities, including, but not limited to, those applicable to
outside employment.

a)— Prohi £ No o | hall :

Comments

27-20

in statute; policy
705.2.1 covers
witness fees only;
include in policy
manual

27-20

simplify language
(also in policy
manual 1102.3)



Sec. 27-8. - Political activities of officers and employees.

County officers and employees shall not:

(a) Infringe upon the rights of any person holding or applying for
county employment to reqgister and vote as they choose, or to express
their opinions on political subjects;

(b) Attempt to coerce, command, or require any person holding
or_applying for county employment to give money, influence, service, or
other valuable thing to aid, promote, or defeat any political committee or
the nomination or election of any person to public office; or

(c) Engage in political activity of any kind during their working
hours.

Subiject to the foregoing, county officers and employees may seek
appointment or election to any public position, office, or employment for
which they are qualified.

Sec. 27-9. - Equal employment opportunity.

All persons holding or applying for county employment shall be
afforded equal employment opportunity under the law.

20

Comments

27-8

moved from Article
11, Section 27-29
since it applies to
non-civil service
employees also

These three
paragraphs
beginning with
"The board of
supervisors" were
in the original
ordinance in Sec
27-18 (separate
maintenance for
employees) and has
been transposed to
this document area
though an
automatic program
formatting choice
that humans have
been unable to
override

27-9

moved from Article
1I, Section 27-30
and restated



CHAPTER 27 - PERSONNEL Comments
Article Il. - Civil Service System of Santa Barbara County
Sec. 27-21. - Adoption; purposes.

_ . . _ 27-21
R e e clean up language

thereto-

The Santa Barbara County civil service system was adopted
pursuant to the County Civil Service Enabling Law (Gov. Code, § 31100 et
seq.), and is implemented through this article and civil service rules
adopted by the board of supervisors in accordance with this article.

21



The basic principles and objectives of the civil service system are to
maintain a fair and equitable employment relationship between the county
and its employees, and to promote and increase economy and efficiency
in_ county service, including by:

(a) Recruiting, selecting, and advancing employees based on merit
and their relative-qualifications, including their relevant
knowledge, experience, skills, and abilities, as ascertained
through competitive examinations;

(b) Making county service an attractive career by providing for
security of tenure and advancement, consistent-with-the best
interestsof the-county-and-subject to good behavior, capable
performance, public need for particular work, and-appropriation
of sufficient funds, and consistent with the best interests of the

county;

(c) Providing that positions involving comparable duties and
responsibilities are similarly classified and compensated:;

(d) Training employees, as needed, to assure high quality
performance;

(e) Correcting inadequate employee performance, and separating
employees who cannot or will not improve their performance to
meet established standards;

(a) All dismissals, suspensions, demotions, or reductions in
compensation shall be for just cause and subject to such
reviews and hearings as shall quarantee due process to all
employees concerned;

(b) Protecting employees from arbitrary or capricious personnel
actions, personal favoritism, and coercion for partisan political

PpUrposes,;

(c) Prohibiting employees from using their official authority for the
purpose of interfering with or affecting the result of an election
or a nomination for office; and

(d) Treating applicants and employees fairly and equitably in all
aspects of personnel administration, and ensuring no
discrimination in personnel administration in compliance with all
applicable federal, state, and local legal requirements for due
process and equal employment opportunity.

Elected officers, county employees occupying superviserial
supervisory positions, and the civil service commission shall perform their
duties and carry out their responsibilities according to the spirit and the
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Comments

letter of this article, so as to give the general public of the county good,
honest, efficient, and economical government.

Sec. 27-22. - Civil service commission—Created: cComposition; 27-22
appointment, qualifications, etc., of members. clean up language

Fhere-is-hereby-ereated-a-The civil service commission shall
consist of five members-—Such-members-shall-be appointed by the board

of supervisors-ef-the-county, one from each of the five supervisorial
districts. The term of office efa-civilservice-commissionershall be fora
period-offour years and until his-a successor is appointed and qualified.

expiration-of theirterms-—Members-Commissioners shall be selected from
among the qualified electors of the county. Te-qualify-forappointmenta
person-mustnot-have-A person shall not be appointed if, within the
preceding twelve months, they held any eounty-office or pesition

emplovment W|th the Countv of Santa Barbara wmhmeneyear—pner—tehrs

sewre&e@qqmlssmA commissioner shall not. hold any ethepeauntysuch
office or employment whatseever-during their termhis-tenure-as-a
commissioner. -The board of supervisors may, by a four-fifths vote of all its
members and with qood cause, remove any member—ef—th&commlssmner

board of supervisors shall fill commission vacancies by appointment for
the remainder of the unexpired term only.

Sec. 27-23. - Same—Officers; meetings; duties and powers; 27.23
confidential secretary. clean up
l .
The commission shall perform the duties and exercise the powers rini?:leiei, ood
provided for in the County Civil Service Enabling Law, and the additional caise,,forg

investigations
23



powers and duties delegated to the commission by the board of
supervisors in this article and civil service rules.

(a) At the first meeting of the civil service commission_each
calendar year, the commission shall elect from ene-of-its
members a chairman and a anethervice-chairman, and

I : hai " hai hall be ol ottt
first meeting of each calendar year-and shall-each to hold office

until a successor shall be elected and qualified.

(b) The commission shall keep minutes of its proceedings.

(c) The commission shall hold at least one regular meeting each
month on a specified date and time, and at a designated place,
and special meetings when necessary. All meetings shall
comply with the Ralph M. Brown Act (Gov. Code, § 54950 et.

seq.).

(d) The commission shall make an annual report to the board of
supervisors.

(e) The commission may, with good cause, investigate make-any
mproelioedopsplb o e copele o doc e ole concorrno the
administration of personnel or conditions of employment in the
county service, and following such investigation shall report to
the board of supervisors and county administrator-executive
officer its findings, conclusions, and recommendations.

(f) The commission shall hear appeals ef any-persen-in-the
classified-service relative to-any suspension. demotion-or
dismissalin-conformity-withpursuant to sections 27-27—Fhe
commission shall-also provide, by rules, for the hearing of

alleged-violations-of section and 27-3029 of this article.

(9) The eivit-service-commission may-appeint, with the concurrence
of the board of supervisors, appoint a confidential secretary to
serve at the pleasure of the commission. The secretary wheo

shall not;-as-such-seeretary; perform the duties of the persennel
human resources director-erpersonnel-officer—He-shallserve-at
the pleasure of the commission.

24



Sec. 27-24. - Duties of personnel-human resources director.

The persennel-human resources director shall, among other duties:

(@)

(b)

(c)

(d)

(e)

(f)

(9)

Administer the civil service systemprovisions-of-this-article

| of ol ti I I ot blishod undor |
e

Prepare-Propose civil service system-rules and regulations
rule revisions as needed; in-consultation-with-the

administrative-officerfor-consideration-by-provide them to
the civil service commission for comment; and present them
to the board of supervisors for approval;

Prepareinstalland-mMaintain a classification plan for

v 4 trrvini ) ficor. Tho classificati I
shal-be-based upon the duties, authority, and

responsibilities of each classified positions-in-the-county
SERICE ”.'e adlnunlstnatne officer shal l'a.“ © H'.e powerto
delega.te his-authority to-approve-the .elassmeane. o pla. Ao
allly”elllleel Ie'l emple_\,e_e elltlneleeu_nt_yl Ilne_ elassnlea_ t'e." p;lan

Maintain compensation plans approved by the board of

supervisors; Make-wage-periodically surveys atleast
annualy-to-determine-salaries-compensation paid by other

employers for comparable work-by-erganizations-and
agencies other than the county; and assist the administrative
officerin-makingmake recommendations to the board of

supervisors regarding salaries-and-wages-in-the-county
service-and-administer-potential revisions to compensation

plans as neededwhen-approved by the board-ef supervisors;
EstablishMaintain and-administer-procedures for merit-based

recruitment, selection, and evaluation of employeesa-service

raling system;

Maintain a roster of all employees;; arecord-of-his-official
acts;-the employment records of every employee; and, for a
period of at least two years, the examination records of
every candidate; and

Certify 1o the-audilor that appointment of any person-to-any
p|95|t|e|||_||| tll'le competiive SF el' “ee .Tas g ee“'pl'a"e;e Wit

25

Comments

27-24

clean up language,
acknowledges HR
Director role in
proposing civil
service rules



{h}——Cooperate and coordinate the-werk-ofthe-personnel
department-with, and give technical assistance to, the civil
service commission:

) With-the-approval G.I the ad“'”"s“at.'"e oHice! |e.e.e||n|.|end ©
Hlle Iee_Fa_ Idl of SUPEFVISOFS the alle. eatleln o .aII pl QS':'Q“S.F."' H.'e
plan.

Sec. 27-25. - Persons deemed exempt from provisions of this article.

(@)  All employees of the county shall be included in the civil
service system hereby-adopted-and-also-called-the-classified
service-except that-the following-are-exemptfrom-the

- f thi icle.

(1)  AdleElected county officers;
(2)  AllpPersons serving without compensation;

(3)  AlpPublic members of boards and commissions;

(4)  The county executive officer, and-ali-persens
appointed-to-a-classification-entitled-assistant county
executive officers, and ef-deputy county executive
officers;

(5) AnyaAppointed department heads, and al-persons
appointed to-an-assistant department heads

comastmont conde cme ol perecne cnnnlo ad be e
assistant department head classification other than
those specified in subdivision (a)(4) of this section;
however, appointed department heads and assistant
department heads shall remain subject to the
provisions relative to recruiting and selection-shah

- bi I . i "
and selection;

(6) AnypPersons paidfromfunds furnished-under-the
provisions-of-performing work: (a) pursuant to
Government Code section 25359, or any similar
statute or ordinancesection-29432-and-section29433
of the-Government Code-of the-state; (b) in lieu of
incarceration, or in exchange for a reduced period of
incarceration; (c) pursuant to a sheriff's work release
program; (d) pursuant to a post-conviction sentence
or court order; or (e) as a condition of probation;

26

Comments

27-25 specifies
that some
enterprise leader
positions are
exempt from civil
service; deletes
references to
court positions
and positions no
longer used



(7)  AnmypPersons rendering professional, scientific,
technical, or expert service of a temporary nature-te

roeene
(8) ArnypPersons employed under contract;

(9) Sueh-itTemporary, erseasonal, extra help, and limited

term employees-as-may-beprovided-forby-the-board
Sebpeeeie e o o oo cn s koo Lo

(10) Arnyperson-employed-as-a-supervisers-sStaff
assistants to any-members of the board of
supervisors;

(11) Persons appointed to an enterprise leader position,
unless the board of supervisors has determined the
position should be included in the civil service system;
and

(12) In accordance with the intent and purposes of this
article, Aany other person appointed to a position
which-the board of supervisors has determined s
should not be included in the civil service

L e s
Shtooeo oo o cnliole

(12) Reserved.




Sec. 27-26. - Recommendation of civil service rules-andregulations.

The commission and the human resources director each may shal
recommend to the board of supervisors civil service rules andregulations
forthe-operationthat support the basic principles of the civil service
system. to-the-board-of supervisorsforadoptionsuch-The civil service
rules shall have the force and effect of law, and shall among other things
provide for:

(@) FheeClassification of all positions in the civil service system;

(b) - S
Ill'e '.'F'.”"”.'H'“ stlandalslsl anel” qualll_heatlel;s For e_a_eln i 1
employ-of-the-countyRecruitment, selection, and promotion

procedures designed to achieve equal employment
opportunity and merit-based employment decisions;

(c)  A-pPublic announcement of all examinations, with adequate
publicity; and allewing-a reasonable time for filing of
applications-as-set-eut-in-therules;
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Comments

27-26

adds HR Director
as a potential
source of
recommendations
about civil service
rules;

removes "rule of
ten" on eligible
lists (this is
memorialized in
the civil service
rules, making this
reference
unnecessary),
notes that
probationary
period exceptions
are listed in the
civil service rules
(which will also
reference that
there are
exceptions granted
in MOUs)



(d)

(e)

(9)

(h)

(i)

(k)

(tk)

Admittance-to-eExamination of all applicants who meet the
minimum standards and qualifications, and rejection or
disqualification of any applicants who do not;

Open competitive examinations to test the relative fitness of
applicants for entry into the classified service-ef-the-county,
and competitive examinations for promotions-—Fhe-natureof

I e tions o fo.| dod-in the rules:

Filling of Mvacancies in the classified service to-be-filled-by
promotion whenever practicable;

Fhe-eEstablishment or abolition of eligible lists, including
lists resulting from competitive, promotional, and open
examinations, and from layoffs; and the-granting of
reemployment privileges. Such lists shall remain in force for
not less than three months nor more than four years;

A veteran’s preference credit program applicable to all
eligible candidates who shall-have earned the minimum
qualifying score in a competitive, open examination;-eligibility

A probationary period fereach-classnotto-exceed-of atleast
one year for newly-hired employees in each class,-te-be
fixed-by-thecivil- service-commission; except as otherwise
provided in the Civil Service Rules, during which the
probationer shall serve “at will” and appeinting-authority-may
be rejectedreject{release)} the-appointee-without any right to
hearing en-the-part-of-the-appeointeeor appeal. A rejected

promotional probationer shall be reinstated to the position
from which he or she was promoted;

Fhe-w\Written evaluation of employees performance during
the probationary period, and periodically thereafter;

Permanent status after completion of the probationary
period, subject to dismissal, suspension, or demotion in
accordance with this article, -and-the €Civil sService fRules,
and just causefor-cause;

29



(el)  Appointment to permanent positions on a provisional basis;

temporary or limited-term positions appointments; and
special procedures for appointments in emergency
situations;

(m) Transfers, leaves of absences, separations, and
reemployment privileges;

(gmn) Layoff procedures to be followed whenever the board of
supervisors in good faith finds it necessary and and-in-geed
faith-for the welfare of the county to discontinue, temporarily
or permanently, any position in the classified service; which
procedures shall provide, among other things, for layoff
eligibility and reinstatement of the laid-off employee when
such position is reactivated;

(rr0) Open hearings on the approval of rules_and ;regulations-and
amendments to rules-therete-, and on other matters as
required by law; and

(eps) Employee training:

e s

30



Sec. 27-27. - Dismissal, suspension, demotion, or reduction in
compensationrank.

(a) This section shall apply only to officers and employees who,
by their permanent status in the classified civil service, have
the right to appeal disciplinary action to the civil service
commission.

(ab) Any officer or employee in-the-classified-civil-service-may be
dismissed, suspended, demoted, or reduced in rank-or
compensation by the appointing authority for just cause,
after appointment or promotion is complete, by a written
order stating specifically the reasons for the action. The
order shall be immediately-filed with the county persennel
human resources director and a copy thereof shall be served
upon furpished-to-the officer or employeeperson-to-be

diemieand caeponcnd o rrdieng

(bc) Within ten working days after receiving the order, the officer
or employee may reply to it in writing. The reply shall be
directed to the county human resources director. Such reply
shall constitute an appeal to the order, and the county
human resources director shall forthwith transmit the order
and appeal to the civil service commission for hearing. The

cfieororomalosms o poa i upline Lo fhe s o i g

(ed) Within twenty days from the filing of the appeal the
commission shall commence a hearing, and following the
hearing shall either affirm, modify or revoke the order. The
appellant may appear personally, produce evidence, and
have counsel and a public hearing._Failure to commence a
hearing within the time specified in this subsection shall not
affect the jurisdiction of the commission.

(de) Atany-hearing-orinvestigation-conduscted-by-tThe
commission:t shall have the power to issue subpoenas and
Fequire-the-attendance-of nltness.es and-the EIGdl:.GtIGII
F"e'e?* eI_ beoks lanel pl apers p_elt_unent tel H”'el I|ea|||||g o

i j —subpoenas duces
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Comments

27-27

clean up language;
uses "demoted"
instead of "reduced
in rank," to conform
to current usage;

if, on appeal, the
CSC determines that
an employee should
NOT have been
terminated or put on
unpaid leave, it
mandates that the
employee be
awarded
"appropriate back
pay,” rather than
stating that the
employee may NOT
be awarded back
pay UNLESS they
are "innocent of all
charges." New
language reflects
what has been
historical practice.



tecum, and compensate persons subpoenaed. This power
shall be exercised and enforced in the same manner as the
similar power granted to the board of supervisors in
Government Code sections 25170 et seq.; except that: (1)
such power shall extend only to matters within the
commission’s lawful jurisdiction; (2) committees of the
commission shall not have this power; and (3) civil service
rules may provide for reasonable fees or expenses, or both,
for any or all such witnesses, regardless of which party
subpoenaed them. Subpoenas shall be signed by the
commission chair or secretary. Any commissioner, or any
person otherwise so empowered, may administer oaths to,
or take affirmations from, witnesses before the commission.

(f) The commission may employ a hearing officer to act as the

(@)

presiding officer. The procedure and rules of evidence at the
hearing shall be relatively informal, but shall conform to -
Insofar-as-the-same-are-applicable-the provisions of the
Administrative Procedure Act (Gov.erament Code, section-§
11370, et seq.) shall govern the procedures, rules of
cetdopenoad moble of e colioe cr o cn oo s axcept
aswhen otherwise provided-herein in this article or the civil
service rules.-Fhe-verdictby-the-commission-shall-state-the
evidence relied upon and detail the reasons for each finding.
By sl_pﬁeelllle de|GISIGEII|t|Ie COMFSSION ||||ay_a|.lnm Fevoke-of

Following the hearing, the commission shall issue a written

(h)

decision affirming, revoking, or modifying the order of the
appointing authority. If the commission modifies the order,
the modification shall not increase the disciplinary action
ordered by the appointing authority. The decision shall state
with specificity the evidence relied upon and the reasons for

each finding.

If the commission revokes or modifies an order discharging,

demoting, or reducing the pay grade of an appellant, the
commission may direct the appointing authority to reinstate
the appellant to the appellant’s previous position and pay
grade, and maymust award the appellant appropriate back
pay. For purposes of this section, “back pay” has the same
definition as in the requlations implementing the California
State Civil Service Act (2 CCR 51.2, subd. (i)):, except that
overtime pay may be included in a back pay award if the

overtime pay is pensionable under current law.




Comments

(ei)  The findings and decision of the commission shall be

certified to, the department head or officer whose action-was

the-subject-of-the-hearing-and forthwith enforced and
followed by, the appointing authorityhim. The decision of the

commission shall be final, except as otherwise provided by

law. If the employee is found innocent of the charges, then
he-must-be restored-forthwith-to-his previocus-position-with-all

|F|gllt_s anlel p.' |Iullegels P e_ntaunﬁngl thereto-and “'ul' IH””| baﬁe_ N 'iay

27-28

section removed
as it is historical
and no longer
meaningful

27-29

moved to Article I,
Section 27-7 as it
relates to all
employees, not just
those in the civil
service




Sec. 27-3028. - NondiscriminationEqual employment opportunity.

Ne-All persons in the classified service or seeking admission
thereto shall be afforded equal emplovment opportunltv under the law.

alleging-diserimination-prohibited-by-this-section-Permanent employees in

the classified service who allege unlawful employment discrimination,
unlawful harassment, or unlawful retaliation may appeal to the civil service
commission as provided by the civil service rules.

Sec. 27-3129. - Amendment and repeal.

No amendment repealing this article in its entirety, or nullifying any
the-basic principles or objectives of the civil service system contemplated
by-stated in section 27-21 of this article, er-as-set-outinpart2-of- division4
of title-3-of the Calfornia Government Code {sections 31100-to-31115)
and-any-amendments-or successeors-thereto-shall be effective unless such

a proposition of its repeal or amendment shall first have been submitted to
a vote of the qualified electors of the county at a general or special
election and shall have received the affirmative vote of a majority of the
electors voting on the proposition. In all other respects, this article may be
amended from time to time by a four-fifths vote of the board of
supervisors, provided, however that any amendment exempting a position
or positions from the classified service shall be made only in connection
with structural reorganization of county government or a department
thereof undertaken in the interest of efficiency and economy.

Comments

27-28

also in Article I,
Section 27-8. Here,
the reference is to
special rights of civil
service employees

27-31
clean up language

27-32

not necessary
(stated in County
Code Chapter 1,
Section 1-5)



Comments

Sec. 27-3330. - Compensation and expenses of

L 27-33
memberscommissioners. L
commissioner
TFhe-members-ofthe-commission-For each commission meeting pay must be in

attended, a commissioner shall receive as-cempensationforattendance-at ordinance by
meehng&ef—th&eemmrs&en—thesum@ﬁhmy—ﬁv&w dOIIars per state law,

reflects current

eemmenemg&aly—149¥4—tprln addltlon—they—shan—b&ennﬂed to |Ieag practice

reimbursement at a reasonable rate for traveling from their place of
residence to the meeting and return, provided that mileage reimbursement
shaII not be paid for any meetlnq outside the countv theiractual,

For purposes of this section, meetlnq mcludes commission hearlnqs
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