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INTRODUCTION

The County of Santa Barbara is committed providing the highest level of customer service to
the community and strives to attract and retain a talented and diverse workforce that is
aligned with the County’s core organizational values of Accountability, Customer-focus and
Efficiency (ACE Values). The County demonstrates its commitment to equal access to
County job opportunities and appointments to County jobs regardless of race, color, age,
religion, national origin, sex, medical condition, marital status, sexual orientation, disability or
veteran/veteran-disabled status.

The County of Santa Barbara’s Equal Employment Opportunity (EEO) Office works closely
with Human Resources and other County staff to strengthen and sustain the County’s
commitment to a diverse workforce and monitors the County’s non-discrimination program
and policy for efficacy. The EEO Office ensures compliance with federal, state and local laws
and ordinances, polices related to non-discrimination, anti-harassment and retaliation and
conducts investigations and ongoing training to ensure a discrimination-free workplace.

This report was prepared the County of Santa Barbara EEO Office. It serves as a benchmark
for conducting comparisons between the County of Santa Barbara’s workforce and its
available labor market. This report also provides a summary of EEO program activities and
covers the period from July 1, 2008 through June 30, 2009.

WORKFORCE DIVERSITY

As of June 30, 2009, the County of Santa Barbara employed approximately 4,257employees
from diverse backgrounds, which is a slight increase compared to the previous year’s nhumber
of 4,182. The County of Santa Barbara’'s racial and gender composition has remained
essentially the same as last year and reflects an alignment with the available community
labor pool. The following chart demonstrates key characteristics of the County workforce with
corresponding community demographics.

County of Santa o ‘

Factor Barbara Community Labor
Male 45% 51%
Female 55% 49%
Caucasian 59% 67%

Black 3% 2%
Hispanic 33% 23%

Asian 4% 4%
American

Indian 1% 1%




UTILIZATION ANALYSIS ‘

Under Public Law 88-352, Title VII of the Civil Rights Act of 1964, as amended by the Equal
Employment Opportunity Act of 1972, all State and local governments with 15 or more
employees are required to collect data and keep records about gender and race/ethnicity by
occupational category. This information is reported through an EEO-4 Utilization Summary
to the Equal Employment Opportunity Commission (EEOC), which is charged with monitoring
agencies’ compliance with equal employment opportunity (EEO) laws and procedures.

In compliance with the EEOC’s reporting requirements, there are a total of eight (8)
occupational categories which include: (1) Executive/Senior Level Managers, (2) First/Mid-
level Managers, (3) Professionals, (4) Technicians, (5) Protective Service-Sworn & Non-
Sworn, (6) Administrative Support, (7) Skilled Craft Workers and (8) Service Maintenance. A
complete listing of the EEO job coding for all classifications is available behind TAB 3.

The EEO-4 Utilization Summary has been used by the County as a tool to evaluate diversity
levels of minorities and women in the County workforce and ensure equal employment
opportunity. The job group utilization summaries reflect the County’s regular employee base
in comparison to the 2000 Census Special EEO Tabulation, which reports occupation
information by work location and incorporates the County’s commuter population from
surrounding areas. When the County’s employment percentage in a job group is less than
the available community labor market, under-utilization is reported The gender and race
percentages in each job group are compared to their local availability percentage.
Occupational areas that demonstrated under-utilization are marked with a red diamond in the
EEO4 Utilization Summary Chart (TAB 1). Summary charts are also prepared at the
department level to provide more detailed information so that each department can identify its
own level of diversity (TAB 2).

As the overall goal of this report is to measure the diversity of the County of Santa Barbara’s
workforce in comparison to the surrounding available community labor pool, the following
narrative summarizes the most notable findings regarding any significant levels of under-

utilization of women and/or minority groups within each occupational category on the County
level.

! The “80% rule” was used to identify under-utilization when the ratio of a participation rate in comparison to its
availability rate is less than 0.80.
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EXECUTIVE/SENIOR LEVEL MANAGERS

The first group, Executive/Senior level Managers, is
described as managers who plan, direct and
formulate policy. These employees are generally
within two reporting levels of the CEO. This year,
the County of Santa Barbara employed 70
individuals in this job category of which fifty-seven
percent (57%) is male and forty-three percent (43%)
is female. The racial composition of this category
included eighty-four percent (84%) White managers, : ;

sixteen percent (16%) Hispanic managers and no managers of Asnan Black or American

Indian descent. The race and gender composition of the Executive/Senior Level Managers
group is illustrated below.

A utilization challenge remains with Black, Asian and American Indian males and Black,
Asian and American Indian females as it was also reported as under-utilized last year.
During this fiscal year, a new utilization challenge appeared in the area of Hispanic females.

Racial Composition of Executive/Senior Level Managers

Black
0%

Hispanic

American Indian
0%

White ® Black 0 Hispanic 1 Asian @ American Indian

Gender Composition of Executive/Senior Level Managers

Male @ Female




FIRST/MID-LEVEL MANAGERS

The second group, First/Mid-level Managers is described as the
managers who direct implementation or operations within specific
parameters set by the Executive/Senior Level Managers. The
County of Santa Barbara employs 195 individuals in this job group of
which fifty-two percent (52%) is male and forty-eight percent (48%) is
female. The racial composition of this category included eighty-one
percent (81%) White managers, two percent (2%) Black managers,
eleven percent (11%) Hispanic managers, five percent (5%) Asian
managers and one percent (1%) American Indian managers. The
race and gender composition of the First/Mid-Level Managers group
are illustrated below.

A utilizatioh challenge remains with Hispanic and American Indian
females as it was also reported as under-utilized last year. A new
under-utilization challenge appeared for White and Black males in this job group.

Racial Composition of First/Mid-Level Managers
Black
2%

Hispanic
11%

Asian
5%

A%
\American Indian
1%

White @ Black I Hispanic 1 Asian @ American Indian

Gender Composition of First/Mid-Level Managers

Female
48%

Male
52%

Male @ Female




PROFESSIONALS

The Professionals group is described as
occupations that require bachelor and
graduate degrees and/or  professional
certification. = This year, there are 1,119
individuals employed by the County of Santa
Barbara in the Professionals group, which
included thirty-nine percent (39%) male
employees and sixty-one percent (61%)
female employees. The racial composition of
this category included seventy-one percent
(71%) White employees, two percent (2%)
Black employees, nineteen percent (19%)
Hispanic employees, seven percent (7%)

Asian employees and one percent (1%) American Indian employees. The race and gender
composition of the Professionals group are illustrated below.

A utilization challenge remains with White males as it was also reported as under-utilized last
year. There were no new areas of under-utilization in this occupational category.

Racial Composition of Professionals
Hispanic
19%

Asian

[7%

\American Indian
1%

White
71%

White B Black 0 Hispanic 0O Asian 8 American Indian

Gender Composition of Professionals

Male @ Female




TECHNICIANS

Jobs in this category include activities that require
applied scientific skills, usually obtained by post
secondary education of varying lengths, depending
on the particular occupation, recognizing that in some
instances additional training, certification, or
comparable experience is required. In the category of
Technicians, the County of Santa Barbara has 318
employees of which fifty-seven percent (57%) is male
and forty-three percent (43%) is female. The racial :
composition of this category included sixty-five percent (65%) White employees, four percent
(4%) Black employees, twenty-seven percent (27%) Hispanic employees, three percent (3%)
Asian employees and one percent (1%) American Indian employees. The race and gender
composition of the Technicians group are illustrated below.

This year’s report indicates a continued challenge with White and Asian females. Similar to
last year, this area of under-utilization contrasts with the community labor data, which
demonstrated an increase in both of these areas. One new category emerged this year
among Asian males. However, an improvement was noted with Black males in this job group
and it no longer appears as statistically significant underutilization.

Racial Composition of Technicians

Black ) .
4% His panic

3%
\American Indian
1%

65%

White @ Black 0O Hispanic 0 Asian B American Indian

Gender Composition of Technicians

Male @ Female




PROTECTIVE SERVICES
Occupations in this category
include both sworn and non-sworn
workers who are entrusted with
public safety, security and
protection from destructive forces.
The Protective Services category
has 826 employees of which
eighty-five percent (85%) is male
and fifteen percent (15%) is
female. The racial composition of
this category included seventy-two
percent (72%) White employees,
four percent (4%) Black
employees, twenty-one percent
(21%) Hispanic employees, two
percent (2%) Asian employees and one percent (1%) Amencan Indian employees. The race
and gender composition of the Protective Services group are illustrated below.

Similar to last year, there were no utilization challenges among male employees of any ethnic
background. Among the female employees, only one utilization challenge still remains with
White females. There were no new areas of under-utilization in this occupational category.

Racial Composition of IIa?lglo:étkective Services

4%

Hispanic
21%

. Asian

| 2%
White

799 American Indian
(]

1%

White @ Black O Hispanic 00 Asian @ American Indian

Gender Composition of Protective Services

Female
15%

Male
85%

Male B Female




ADMINISTRATIVE SUPPORT

These jobs involve non-managerial tasks providing administrative
assistance, primarily in office settings. Such employees are |
responsible for internal and external communication, recording and
retrieval of data and/or information and other paperwork required in
an office. In the category of Administrative Support, the County of
Santa Barbara employs 1,435 individuals. This is the County's
largest job category and is composed of thirteen percent (13%) male |
employees and eighty-seven percent (87%) female employees. The |
racial composition of this category included thirty-eight percent (38%) |
White employees, two percent (2%) Black employees, fifty-six
percent (56%) Hispanic employees, three percent (3%) Asian
employees and one percent (1%) American Indian employees. The
race and gender composition of the Administrative Support group are
illustrated below.

Utilization challenges appeared in all male ethnic groups. Among the female employees, only
one utilization challenge still remains with White females. There were no new areas of under-
utilization in this occupational category.

Racial Composition of Administrative Support

American Indian
1%

White @ Black O Hispanic 00 Asian @ American Indian

Gender Composition of Administrative Support

Male
13%

Female
87%

Male @ Female




SKILLED CRAFT

Most jobs in this category include higher skilled occupations in various
trade crafts and natural resource extraction workers. Such workers
perform jobs which require special manual skill and a thorough and
comprehensive knowledge of the process involved in the trade which
is acquired through on-the-job training and experience or through
apprenticeship or other formal training programs. In the category of
Skilled Craft workers, the County has 109 employees and includes
ninety-seven percent (97%) male employees and three percent (3%)
female employees. The racial composition of this category included
sixty-three percent (63%) White employees, two percent (2%) Black
employees, thirty-three percent (33%) Hispanic employees, one
percent (1%) Asian employees and one percent (1%) American Indian
employees. The race and gender composition of the Skilled Craft group are illustrated below.

Similar to the previous years results, utilization remains a challenge for the County with
Asian males and White, Black and Asian females. There were no new areas of under-
utilization in this occupational category.

Racial Composition of Skilled Craft

Black

Hispanic
2% P

33%

Asian

1%
White

American Indian
0,
63% 1%

White B Black O Hispanic 00 Asian B American Indian

Gender Composition of Skilled Craft

Male ® Female




SERVICE MAINTENANCE

In the Service Maintenance group, workers perform duties which result in or contribute to the
comfort, convenience, hygiene or safety of the general public or which contribute to the
upkeep and care of buildings, facilities or grounds of public property. Workers in this group
may also operate machinery. In this group, the
County employs 167 workers of which eighty-nine
percent (89%) is male and eleven percent (11%) is
female. The racial composition of this category
included fifty-five percent (55%) White employees,
one percent (1%) Black employees, thirty-nine
percent (39%) Hispanic employees, two percent
(2%) Asian employees and two percent (2%)
American Indian employees. The race and gender
composition of the Service Maintenance group are
illustrated below.

With White, Black, Hispanic and Asian females, the current results are similar to the previous
year's percentages and continue to be a utilization challenge for the organization. Among
male employees of all ethnic backgrounds, there were no areas of under-utilization reported.

Racial Composition of Service Maintenance

Black Hispanic
1% 39%

¥Asian
. 2%

White . :
56% American Indian

2%

White @ Black O Hispanic 0 Asian @ American Indian

Gender Composition of Service Maintenance

Male @ Female
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RECRUITMENT & APPLICANT FLOW

To compliment the County’s diversity efforts, CEO/HR
recruitment staff has consulted with EEO staff and
partnered with departments to strengthen the County's
in the community through outreach and
marketing efforts in diverse areas and ensure equal access
and participation to all qualified individuals. CEO/HR
recruitment staff has reviewed the County's previous
workforce utilization challenges and created new strategies

presence

to effectively address a broader applicant pool. Some of the outreach efforts made over the
past two years included:

e Participation in diversity career fairs

o]
e}
@]

Camp Pendieton Job Fair
UCSB Breaking Barriers Career Fair
UCSB Diversity Career Fair

O Medical Diversity Job Fair
e Regular job announcements at community events and meetings

o}

Hispanic Achievement Council meetings

O National Association for the Advancement of Colored People
e Advertisements on diversity/minority boards/websites/publications

@]

o 0O 0O O 0O O OO 0O O OO OO0 0 0 0O 0O 0 0 0 o 0o o o o o

American Assembly of Men in Nursing

Association of Asian Pacific Community Health Organizations
Black Careers Now

Black Women Lawyers Association

California Women Lawyers

Diversity.com

El Mexicano Newspaper

Hispanic Job Hotline

La Opinion Newspaper

Latpro.com (A job board for Hispanic, Latino and bilingual professionals)
Military.com

Minority & Women Engineer Magazine

Minority Law Journal ‘

Minoritynurse.com (Career & education resource for minority nursing professionals)
Monster.com Diversity website

Multicultural Bar Alliance

National Asian Women’s Health Organization

National Association of Hispanic Nurses

National Black Nurses Association

National Black Police Association

National Institute for Women in Trades, Technology and Science
National Latino Peace Officers Association

National Society of Black Engineers

North Santa Barbara Women Lawyers

SBParent.com

Senior Work Training Center

VentureParent.com

Women and Agriculture

Women in Technology Publication
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During fiscal year 2008-2009, the County of Santa Barbara received 8,039 applications of
which fifty-two percent (52%) were female applicants, forty-one percent (41%) were male
applicants and seven percent (7%) were unknown. Ninety-five percent (95%) of the
applications were submitted online, while the remaining five percent (5%) were paper
applications. The applicant pool also included forty-four percent (44%) White applicants,
thirty-one percent (31%) Hispanic applicants, five percent (5%) Asian applicants, four percent
(4%) Black applicants, one percent (1%) American Indian applicants, two percent (2%) other
and the remaining thirteen percent (13%) was unknown. The race and gender composition of
the applicant pool are illustrated in the charts below. In comparison to last year's applicant

pool demographics, most racial categories slightly increased while the gender categories
remained the same.

Racial Composition of Applicants

Hispanic Asian

Black 31% 5%
4% ) American Indian

4 1%
] . Other
. - 2%
White Uknow n
44% 13%

White & Black O Hispanic 0O Asian @ American Indian @ Other @ Uknow n

Gender Composition of Applicants

Unknow n
7%

Male
1%

Male B Female 1 Unknow n
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NEW HIRE DEMOGRAPHICS

In  2008-2009, approximately 456 new
employees were hired by the County of Santa
Barbara. Of the total new hire population, fifty-
six percent (56%) are female and forty-four
percent (44%) are male. Sixty-four percent
(64%) of the total new-hire population are
White. Twenty-nine percent (29%) are
Hispanic, four percent (4%) are Asian, two
percent (2%) are Black and one percent (1%) is
American  Indian. These new hire
characteristics are demonstrated in the charts
below. In comparison to the previous year's

new hire demographlcs there was an increase among White employees and a decrease

among Hispanic employees.

Racial Composition of New Hires

Black

20, Hispanic
29%

Asian
1%

White
67% American Indian
1%

White @ Black 0 Hispanic & Asian @ American Indian

Gender Composition of New Hires

Male
Female | 44%

56%

Male B Female
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PROFESSIONAL PROMOTIONS

The County of Santa Barbara recognizes the value of employee development and sponsors a
wide-variety of development programs. Such opportunities are available to all qualified
employees and a majority of the trainings are offered online or through the Employees
University. CEO/Human Resources has been charged with designing business and training
systems meet the County’s service and operational needs. Such business systems are
defined as those practices, processes, methods, structures and services that facilitate
attracting, retaining, developing, evaluating, recognizing and rewarding the workforce for
achieving Board, County and Department business objectives. The County rewards
excellence and bases its promotions on the measure of an employee’s demonstrated
leadership skills, critical performance and ability to be productive and efficient.

In the 2008-09 Fiscal Year, 347 employees received promotions to a higher job class. Sixty-
seven percent (67%) of this group is female employees and thirty-three percent (33%) is
male employees. Of the entire promoted population, forty-eight (48%) are White, forty-four
percent (44%) are Hispanic, five percent (5%) are Asian, one percent (1%) is Black and two
percent (2%) is American Indian. These promotional characteristics are demonstrated in the
charts below. In comparison to last year's promotional demographics, each of the racial
categories except for the Asian population increased in percentages while the White
employee population decreased.

Racial Composition of Promotions

American Indian
2%

White @ Black O Hispanic O Asian @ American Indian

Gender Composition of Promotions

Male

67%

Male @ Female
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EEO COMPLAINTS

As part of the County’s efforts, the EEO Office evaluates and investigates complaints filed by
applicants and employees who believe they are experiencing discrimination, harassment or
retaliation in County employment. The County encourages employees to report such
incidents immediately so an investigation may be conducted and the appropriate remedy can
be implemented.

If an employee is uncertain of the complaint process or the basis for filing a complaint, the
EEO Manager reviews the issues with the complainant during a confidential counseling
session to determine if the complaint falls within the parameters of the EEO Office or should
be referred to a different resource within the organization.

In Fiscal Year 2008-09, the EEO Office received a total of twenty-one (21) filed complaints,
which is a thirty-four percent (34%) decrease from the previous year’s reported total of twenty
(27) filed complaints.  This year's total included a combination of internal and external
complaints. Internal claims are filed with the County EEO Office or presented to the County
pursuant to the Tort Claims Act. External claims are filed with an outside enforcement
agency, such as the Department of Fair Employment and Housing (DFEH) or the Equal
Employment Opportunity Commission (EEOC).

In addition to the EEO complaints, the EEO Office completed fifteen (15) additional inquiries,
which were found to be non-EEO issues and were referred either to the appropriate
department or to the CEO/Human Resources Department. The EEO staff believes the
increase in these inquiries can be attributed to the County’s efforts to create an environment
where employees feel safe in reporting and discussing potential issues in their workplace and
working toward a resolution with their respective department.

EEO Complaint & Lawsuit Comparison

2006-07 2007-08 2008-09

—o—# of EEO Complaints —&—# of non-EEO Sessions # of EEO Law Suits
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A single claim may allege multiple unlawful bases. Each claim filed is counted separately,
even if it duplicates the allegations of another claim (such as when one individual makes
identical allegations in multiple complaints filed in different forums) and even if a full
investigation found the allegations of unlawful conduct not substantiated. Last year, a total of
forty-six (46) different claims were filed in the EEO Office. This year, the total number
decreased to forty-one (41) filed claims which represents an eleven percent (11%) decrease.
The most common alleged EEO issue reported was based on disability. There were eight (8)
claims made in this category, which represents an increase from the previous year's number
of three (3). Both sex discrimination, which includes pregnancy and gender harassment, and
retaliation came in second as seven (7) complaints were filed based on these criteria. There
was a slight increase to seven (7) in retaliation claims from last year's number of five (5).
There was a significant decrease in sexual discrimination claims from last year's number of
twenty-two (22).

EEO Complaint Basis Comparison

{ 200708 @ 2008-09

The County of Santa Barbara investigates all reported violations of the Anti-Harassment
Policy. Upon completion of the investigation, a factual report is produced to communicate the
results. Individuals retain the right to request an appeal from the Civil Service Commission
following the report. This year, only two (2) cases investigated by the EEO Office were
appealed to the Civil Service Commission. Both of those cases were dismissed by the Civil
Service Commission.

An effective investigation process is significant to the organization in that it minimizes the
potential for these cases to become lawsuits. By addressing the complaints in a thorough
and efficient manner, it becomes less likely that the complainant will file a lawsuit or a charge
with an outside agency. Individuals are not required to file their compliant with the County
EEO office prior to pursuing litigation. For the past two years, no EEO lawsuits have been
filed. This represents an impressive difference from previous years when averages of two (2)
lawsuits per year were filed.
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LEGAL COMPLIANCE & PREVENTION EFFORTS

Commitment to equal employment opportunity and a non-discriminatory workplace must be
embraced by all levels of the organization and communicated on a frequent basis. The
County of Santa Barbara adopted its Anti-Harassment policy (March 2003) to demonstrate its
commitment to a workplace free from discriminatory harassment and to establish procedures
to prevent and address this type of harassing conduct. The County EEO policies
(harassment, discrimination, retaliation) are distributed upon hire, at each training opportunity
and at each interview conducted during an EEO investigation. These policies outline the
appropriate steps to follow should there be a concern or complaint related to possible
instances of unlawful discrimination, harassment or retaliation. In addition, such policies are
available online on the County's EEO website.

Through the Employee’'s University (EU) the EEO Office has provided training for
departments, supervisors and employees on various topics such as harassment prevention,
working in a diverse environment and reasonable accommodation efforts consistent with the
Americans with Disabilities Act (ADA). The EEO Office also offered online training to all
supervisors, managers and leads on workplace harassment in compliance with CA AB1825
and has distributed quarterly reminders to departments to train their newly-hired and
promoted supervisory employees.

The EEO Office has also trained new employees in the identification and prevention of
discrimination, harassment and retaliation as part of the County’s new employee orientation
program. The EEO portion of the training included a review of the County Anti-Harassment
policy, distribution of County EEO policies and a reminder of the appropriate reporting
procedures. The training also addressed recent changes and court interpretations related to
discrimination, harassment and retaliation.

CONCLUSION

The County’s workforce reflects the composition of the community labor market. The EEO
Office will continue to support department’s efforts to attract, hire and promote qualified and
diverse individuals to better serve the County’s population. The EEO Office will continue to
monitor the County’s non-discrimination program and take proactive steps to increase
employee understanding of non-discriminatory behavior and expectations in the workplace
while reducing the number of discrimination, retaliation and harassment complaints.
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APPENDIX

TAB 1:  County of Santa Barbara EEO4 Utilization Summary

TAB 2. County of Santa Barbara Departments EEO4
Utilization Summaries

TAB 3: EEO0-4 Job Categories
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TAB 1
County of Santa Barbara
EEO-4 Utilization Summary
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TAB 2
County of Santa Barbara
EEO-4 Department
Utilization Summaries

21



(LLO) siosiazadng jo pieog

7€ 0 | ebed Wd 01:81:€ 600¢/6/L ‘und 033 'eieqieg ejueg jo Auno)
uonezInN-1epun SejEJPUl ¢ 8joUJ00
0 0 4 0 ol 0 0 L 0 € 9l :sjejo} ydag
Joqe] 0dsS
502 ove'l oLl'e 0€S 50802 08 0€g ocL's T4 S8Vl 0£S'eY :sjejo) 3dag
Joge] wwon
M . ¢ 9 ¢
1%0°0 0 %0°0 0 %0°0C |2 %00 0 %009 |9 0 %0°0 0 %0°0 0 %0°0 0 %0°0C |C 0t -10qeq 0gs
%90 GOl %2€E 026 |%e6lL |50S'G |%SL oy %205 |See'vl| (%l 0 GE %L 00y j%C'Z 590'C %0} 662 ksl |sov'y | §65'82 JogeT ‘wwoD
uoddng aAnessiuUIwpY
@ @ M h _ ¢ ¢
%0'0 0 %00 0 %00 0 %0°0 0 %199 0 %49k |} %0°0 0 %L'9L |} 9 ‘1oqeT 089S
%2 0 ov %G L 028 |%l'S S0Z'L %S0 001 |%s80c Joir'9 | 0Ey  1%6°L G99'L %11 0eZ %66y |0/p'0L| §26°0Z JogeT wuwo)

19AeT-PIAIASIY
sali0ba)e: .

juswijledsq Aq O34



Z¢ jo ¢ ebed Wd 01:81:¢ 600¢2/6/L ‘uny . 033 ‘eleqieq ejues jo Aunoy
uolezyn-Ispun se}eoIpUl & 8joUj00-

0 0 4 I L 0 2 0 0 9 ¥4 :sjejo) ydeq
Joqe DgS
112 9822 Zse's 668 99v'Le vLl ye8L gee'e 90°L obL've 68L'C6 :s|ejoy 1daq

10qe" wwos

%0°0 0 %00 0 %2C 2T %9'SS |G %0°0 0 %0°0 0 %00 0 0 %C'CC |C 6 ‘logeT 04ds
%90 G9L  {%C€ 026 [%e6l [506'G |%S') oy [%20s |see'vi] %L 0 GE %V L 007 |%C'L 5902 f%0'L 66z |%P'SL |sov'r | §§6'82 Jogeq ‘wwo)
Hoddng aApessiuiwpy

0 %00 0 0 %0001 { L %0°0 0 %00 0 %00 0 %0°0 0 %0°0 0 } “oqe 08S

09 %S¢ 056 %09 082'C |%80 G662 |%8'8¢ |02l'vi| |%c0 08 %E'C Gl8 |%S'S G0L'Z %2t oy l%Seyr |oci'ol| §96°L¢ loget wwod
s|euoissajoid

© S A h , . S
%0°0 0 %00 0 %00 0 %Sl |1 %008 0 %STh 0 %00 0 %0°'SC | T 8 -oqe 08Ss
%<0 oy %S| 02€  §%L'G G0Z'L |%S0 00l [%8'0¢€ 14 %l T G99'} %L1 0ez |[%6'6¥ |0v'0L| 2602 Jogeq wwo)
[9AST-PIAIASI]
- @ A ® S ¥
0 %0°0 0 %00 0 %00 0 %EEE 0 %00 0 %00 0 %00 0 %L'99 |T € -10qe7 08Ss

143 %0°C 6L %61 005 |%lL'L 69 %667 |Lbl'c | v62'9 JogeT "wwiod
oA JOIUSG/OAIINDSXT

Zl %S’ 96 %8G 298 %S0 0¢ %8°0¢




Z¢ Jo ¢ sbed Nd 01:8L-€ 6002/6/L uny 033 ‘eleqleg ejues jo funod
UONBZININ-18PUN SBJBOIPUl & 8JOLJO0
0 0 L l 6l 0 0 g 0 A1 154 :sjejo] deqg
Joqeq 0dS
18¢ W'z 289°6 G68 106'3¢ 8ll 626'l Sv9°9 Y0L‘L 995'GE 8£9°L6 's|ejo 3deqg
10qe] wwos

2 hd ¢ & . &

%00 0 %0°0 0 Wl'Ly |G %¢E’8 L %Nl’ly |S %0°0 0 %00 0 %E'8 13 %0°0 0 %0°0 0 43 Jloqe 04s

%90 G911  |%ZE 026 |%e6L |508'G %51 ocy  |%zos |seevi| [%l0 Gg %L 007 [%CL 590'Z 19%0°L ¢6z |%y'sh |sov'y | §§§'82 JogeT wwod
uoddng aapessiuiwpy

® b @ - M @

0 %0°0 0 %0°0 0 %0°0 0 %0°00L | } ‘ 0 %00 0 %0°0 0 %00 0 L :loqe 0gs

0l %0'¥ GGl  |%9'8 0ee  §%0'L 114 %elE |ser'L | |%L0 ¥ %.LT GOl . %18 0LE  1%0°L (114 %6°98 |0g¥'L | 6¥8'Cc  JogeT wuwo)
suelduY29]

@ b @ o L o ® 4

%00 0 %00 0 %L 6 [4 %00 0 %SPS | CL %SV 3 %00 0 %8 Ve | L (44 Joqet 94gs

%20 09 %S'C 056 %09 08Z'C }%80 g6¢ |%8'8e |0z2vL]| %20 08 %E'C G/8 {%S'S S0L'Z {%C'L o |wsey |ocl'ol] §96°'L¢ logeT ‘wwo)
S|eUOoISS9j0.ld

& & & % A 4 % , ‘ &

0 %0°0 0 %00 0 %00 0 %002 |1 %0°0 0 %00 0 %002 |1 %0°0 0 %009 |¢€ g loge 0gs

(814 %S’} 02E J%.L'S G02'} |%S0 00l |%80e |0i¥'9 %<0 14 %L'T 0y  [%6'L G99} |%L'L ocz lweer |oir'ol| 4602 Jogeq wwold
[9AST-PIAIASIA

® @ 4
0 %0°0 0 %00 0 %0°0 0 %00 0 %00 0 %0°0 0 %070 0 %0700k | L } ‘Jogeq 0ds
43 %G| 96 %8G 29€ %S0 0€ %80 | I¥6'L %< 0 142 %0'C 6Cl (%62 008 %L1 69 %66y |Lyl'c | ¥62'9 JogeT] "wwod

(¢10) [9sunog Aunoo

juswieadsg Aq O34

|9AS7 JOIUBG[OAIINIDXT



Z¢e 0 ¢ abed Nd 01:81:€ 6002/6/L -uny 033 ‘eieqieg ejues jo AunoH

uonezyN-Ispun sejeoipul ¢ 9joUj00-f
I I ce I 0s 14 4 L b a4 6¢El :sjejo dag
Jloge 0ds
162 w'c 158'6 [1]24] 90¢'6¢ 8L 696°L 8ee'L €81l 9ev'le £61°001 :sjejo] jdag
loge ] wuwion

et @ @ @

1%8°L 14 0 %L'6v |82 %8| 13 %95y | 9¢ 0 %0°0 0 %00 0 %8 L L %0°0 0 L5 JoqeT Jgs

%90 G9l 026 J%E6L |S0S'G |%S'1 oy %205 |See'vi| |%L0 GE %L 007 |%cC'L 590'Z |%0'L 662 |%¥'SL |sor'y | S§'82 iogeT wwod
uoddng aApensiuiwpy

¢ @ @ & *

%00 0 %00 0 %ES | %00 0 %S 0L I %00 0 %501 |C %0°0 0 %¥'89 | €1 61 “10qe 0gs

%10 4 %00 0 %¥'S 69L %S0 Gl %8¢l |G0¥ 112 %90 0¢ %G8l | €85 [%SC 6. %e65 |o0z8'L | ssi'e JogeT "wwod
S82IAIOS 9A1309}01d

D 4 ® & 5 4 N4 & N4 N

%00 0 %00 0 %00 0 %00 0 %00 0 %0°0 0 %0001 |} %00 0 %0°0 0 %00 0 L -0qeT 0gs

%€0 ]2 %0 SGlL  1%9'8 0€€  J%0°L 04 %ELE | GEY'L %10 4 %L'C S0L  §%L'8 0L  |%0'L 414 %6'9c |ozy'L | 6v8'e JogeT] "wiog
SuBIIUYI9 L

%0°0 0 %6 L b %9°S € %0°0 0 %EE€E | 8L 0 %6} 13 %L 14 %00 0 %0'0S | LT 1£] Jloge 08S

%20 09 %S¢ 066  1%0'9 082'2 |%80 G662 |%8'8c |0Clvl 08 %E'C G/8 J%S'S S0L'T {%T'| 0y |%Ser |ocL'ol| §96°Z€ JogeT wwoD
S|euolssajoid

® ‘

0 %00 0 0 %00 0 %007 | T EJ -10QET 089S

%S’ L 02€ |%L'S S0z't 001 0Ey  J%6'L 599'L %11 osz |weer |0/¥'0L} S26'0Z JogeT ‘wwod
[9AST-PIAIASAL

4 4 ¢
0 %EeEE |} %00 0 %00 0 %EEE |} %00 0 %EEE |1 € -10gET 088
0g %80 | L¥6'L %<2 0 vl %0°C 6¢l |%6°L 005 (%L} 69 %667 |ivl'c | v62'9 JoqQeT "uwo)d

|oA®7 JOIUDG/aAINIXT

(Lz0) Asutopy 1o3siq

juswipeded Aq yO44



Z¢& 10 G ebed . Nd 01:81:€ 600¢/6/L -uny 033 ‘eieqieg ejues jo Auno)
UoRBZIIN-18pUN SBJROIPUl €  9JOUJO0-

¢ ¢ & , b A . 4 S SR
%0'0 0 %00 0 %GLE | € %0°0 0 %0'5¢ |Z %00 0 %0°0 0 %062 |2 %00 0 %G CE | L 8 Joge 0ds
%E'0 G6 %6°¢C G08 |%L¥Z |008'Q |%6°0 9z |%s'sc |oco's %50 SEL  §%07¢ 095 %68l |See's |%e'l sze |w90z |oig's | 0918z loge wwo)
9OUBUBJUIBI 9IAIDS

$ <& ; N4 N4 @
0 %00 0 %L’'S ] %00 0 Yol L L 86 JogeT 0gs
GE %' L 00y |%ZL 590'Z |%0'} 66z |%¥SL |sov'y | §66'82 JogeT wwod
Hoddng aAnensiujwpy

0 %0°C 14 %6'vy | ¥ %1€ € %8°LE | L€
G9L  |%CE 026 |%E6L |S0S'G |%S'L 08y 1%2'0S |SEc'yl

<
0 %0°C [4 %8°0C |12 %6'S 9 %L'Ve |SE Lol Joqen 04gs

[4]2 %90 0c %G8 ]E€8G J%G'C 6. %e'8S [0/8'L | SSb'e JoqgeT "o
S92IAI9G 9A1}00}0.d

%88l |61 %6€L vl
%¥'S 69L  1%S0 Sl %8¢l | S0¥

%0°0. |0 %0°0 0 %0°0 0 %00 0 %008 |1 %00 0 %00 0 %005 |1 [4 oqe 0gs

%98 0c€  1%0°L 014 %gLE |ser't %10 4 %.'C G0l [|%lL'8 oLe  §%0°L 04 %6'9€ |ozy'L | 6¥s'e 10QET} "oy
sueloIUYI9]

< ¢
%L'61 | 0€ %9°C 14 %2'ce | 6% %00 0 %E’L 4 %C€l |02 %E'€ S %L€C | 9€ [4:03 -40qeT 0gs
%0°9 0822 |%80 G62 |%8'8€ |0ZL¥L| 1%C0 08 %E'¢ G/8 (%SG G012 |%C L 0/ l%Gzy |oci'ol| §96°2€ JogeT ‘wwo)
Sjeuoissajold

& <

%00 0 %0°0 0 %009 |9 %0°0 0 %0°0 0 %0°0F |1 %00 0 %00¢ | € ol -10qe7 088
%L'G G0Z'L {%S0 00l J%80£ |02¥'9 |'|%20 14 %l'c 0y |%6'L G99'L %Ll 0sZ  |%6'6F |0/¥'0L| §26'0z JogeT wuwio)
[9A97T-PIAASY

¥ hd @ :
0 %0°0 0 %0°0 0 %00 0 %0'SC |1 14 JogeT 08s
14 %0¢ 621 1%6°L 00S 1%L’} 69 %66y |LpL's | ¥62'9  loge wwog

%005 | %0°0 0 %06 {1
%20 cl %S| 96 %8S 9 1%S0 0e %80 | L¥6'L

[9AS7 J0IUSG/OARNIDXT

(zzo) uoneqoud



Z€ Jo g ebed INd 01:8L:€ 6002/6/L Uny 033 ‘ereqieg ejues jo Auno)
uonezijiN-1apun seleoipul & 9j0Uj00-

€ 9 86 111 601 0 S (514 b v8 SLE :sjejoy ydeg
loqen 089S

98¢ ovZ'e 15991 SLL'Y 9se'Ly €ze 61s'C £95°C1 805t opz'sy £56'82l  sfejol ideQ
Joge wwo)

(zz0) uoneqold | juswipedad Aq #0444



z€ Jo L obed d 01:81:€ 6002/6/L :uny 033 ‘eleqieg ejues jo Aunod
uonezZliN-1apun sejeaIpUl & 9joUI00]

z r4 147 4 174 0 0 6 l 114 0L :sjejoy -3dag
loqe ods
18¢ W' 289'6 568 106'8¢ 8l 6£6°L Sv9°'9 oL} 995°'GE 8€9°/6 isjejol dag

Joqe] wwon

%E"8 [4 %’V 3 % VS | €L % ¥ 1 %L9L |v
%90 GOl  |%CE 026 |%e6lL |S0S'S {%S'L O£y  |%20S |GEE'wL

0 %0°0 0 %SeL | € %0°0 0 %00 0 ve logeT 0gs

GE %¥'L 007 |%C'L G90'Z {%0'L g6z |%vsL |sop'y | sss'8z  1ogeq wwod
Hoddng aAnensiviwpy

L S R ® .2 - 2 B -2 I
%00 |0 |%00 o |wo0 o |%o0 o  |%000L |t 0o Jwoo Jo w00 o |wo0 |o  |%00 o C oge 088
%0 |0t |%ov [ssi |wos foee |wor |ov  |uese |gev v fwrz_|sor |wis foie %o [ov  |%eoe [oey't | 6v8't  Jode7 wwod
SueRIuyYI9 ],
@ @ ® ®
%00 |0 lusz |1 fwsz |1 |woo o |usue |si 0 |woo o woor |v  fusz |1 fwosy [sn | OV Hoge 088
%z0 |09 |usz [ose |%o9 |osz'z|%eo |6z |wese [ozivl 08 |wez sz |wss |sovzlwet |osw |wszy [oeier| s96ze  iogen wuwod

S|euoIssay0id
4 & . 4
0 %00 0 %0°0 0 %005 || %00
014 %G1 02 |%.L'S G02'L |%S0 00l }%8°0¢€

0 %00 0 %00 0 %0°0 0 %0705 |1 [4 -1oqe’ 049Ss
14 %l°C 0¥y §%6°L G99'L j%lL oez %667 |osp'0L| §26°02 Jogeq wwod
19AST-PlAIASIIS

A 4
0 %.99 |¢T %00 0 %Eee {1 € -10gqe7 04S

6cl 1%6°L 00§ %L1 69 %667 | Lyvi'e | v6Z°'9 JogeT "wwo)
[9A87 10IUBS/OAIINIBXT

(¢z0) 19pusjeq 2lgnd ﬂC@Etm ma D .VOmm



Ze jo g abed Nd 01-81:€ 600¢/6/L ‘uny 033 ‘elegieg ejues jo fluno)
UoHBZIIIN-IBPUN SBJEDIPUI ¢ 9JOUJO0

b ® hd . ¢ b 4 4
%00 0 %00 0 %00 0 %0°0 0 %0°0 0 %0°0 0 %0°00L | L %00 0 %00 0 I -JoqeT 0dS
l%e0 G6 %6°C 508 |%l'¥T {008'Q |%60 592 |%sge |oeo's | |%S0 GElL  {%0¢C 095 |%6'8L |SEE'S |%C'L gee |%90z |oig's | 0918z Jogeq wwod
JouBuUdJUIBIA ©DIAIRG

y A AR ¢ 4 M h ® 0
%0°0 0 %0°0 0 %00 0 %00 0 %0°0 0 %0°0 0 %00 0 %0°0 0 %0°0 0 %000} | € [4 4oqe 088
%00 0 %S0 SL %< b 0L |%C0 S€ %L€ 0vs |0 06 %0'C 00 Jwliee |SS6'F |%LL g6z lucos |osz's | 001 Joged wwod
Hel1d pais
, e e ® @ . 4 :
[4 %6°S I %Ll {€ %6'S L %Yy'6C |S 0 %00 0 %0°0 0 %00 0 %V'6C |S Lt Joge 0gs

ge %t L 00F %L G90'Z %01 g6z |%vsL |sor'y | §§§'82 JogeT ‘wwod
woddng aApensuwpy

G9L  |%CE 026 |%E6L |S0S'S [%S'L 0cy %205 |SeE'y)

%S"€

%00 0 %00 0 %00 0 %0y 8 ; %064 | 0€ %S} € %0'vL | 8VL 0oz “40qeT] O°S
1%L°0 4 %00 0 %¥'G 69l %S0 Gl %8'Ch | SO %E'0 0l %90 0¢ %G8l | €85 (%S¢ 6. %66 |0/8'L | SsSb'e  JogeT wwo)
SOJIAIDG 9Al}I8)01d
¢ hd ¢ . 4 - 4 @
%0°0 0 0 %00 0 %00 0  1%00 0 |%00 0 %00 0 %0°0 0 %00 0 %0°00} | L l doqen 08S
%€ 0 0l %0y SGL  1%98 0€E  {%0°L oy %ELE | SEV'L |%L0 ¥ %L'C G0l %18 0le  1%0°1 ov %6'9c |oZy'L | 6v8‘c  Joged wwod
sSUueRIUYID L
@ . 4 ¢ . e
%0°0 0 %CE L %S9 [4 %0°0 0 %6CL |V 0 %2C'€ 1 %59 [4 %00 0 %LL9 | 1e Le :loge 0€S
%< 0 09 %S¢ 066 %09 082'z %80 g6 %88t |0zl 08 %EC G/8 %S'S G0L'T |%T'L o/ |%ser |oci'ol| §96'2€ Joge] ‘wwol

Sjeuolssajold
0 %002 |1 %00 %002 |1
14 %S L 02e  |%LS S02'L J%S'0 001 ]%80¢ |0i¥'9

b . ¢ .
0 %0°0 0 %00 0 %0°0 0 %0098 | € § JoqeT 0ds
14 %l 0y §%6°L G99'L |%LL 0£Z  |%667 |0/t'0L| S46°02 Jogen wwo)
19AST-PINASIEY

b 4
0 %00 %0°0 0 %0°00L | 2 [4 JoqeT 0dS
6cl 1%6°L 00§ (%Ll 69 %66y |Lvi'c | ¥62'9  Jogqeq wwod

0 %0°0 0 0 %00 0 %0°0 0
cl %51 96 %8G |29¢ {%S0 0g %80€ | ¥6'L | %20 14

[0A9T] JOIUDG/OAIINISXT

(1£0) @114 juswiedsd Aq #0454



Z¢ Jo 6 obed : Nd L1:8L:€ 600¢/6/L Uny 033 ‘eleqieg ejues jo Auno)

LIOlBZIlN-18pUn Sa1RoIPUI ¢  9]0UJ00

4 € S : I 8l 14 8 €¢ € [4:1% 652 :sjejoy "ydeq
JoqeT 0ds
98¢ ze'e 1z8'al olz'y 9.8'Ly 1454 618°C 81s'LL €9l 9z5'1ls £s9'cyl  isiejol ydeg

loge wuwio)

(Lgo) a4 juswiiedsd Aq +O44



Ze 10 0} ebed Nd 1 1:81:€ 6002/6/L ‘Uny 033 ‘eleqgieg ejues jo Auno)
UoyBZINN-ISPUN S8JBYIpUl ¢ 8JoUj00-]

I 4 _— s s
%00 0 %00 0 %L'9 L %0°0 0 %L 9
%E 0 G6 %6¢ 508 |l ve |008'9 |%60 G9C  }%S8C

%.L9 13 %L9v | L %l9 3 %002 |€ Sl :1oqe 0gs
%0'C 096 (%68l |sce's %l gee |%90z |olg's 091°8Z Jogeq ‘wwod
@ouBUS)UIE 9DIAISS

M < ¢ © o @ &
%0°0 0 %0°0 0 %0°0 0 %0°0 0 %00 0 %00 0 %0°0 0 %0°0 0 %0004 | € € JoqeT 9gs
%00 0 %S0 SL %C') 0.1 |%C0 Ge %L'€ 0¥S %90 06 %02 00€ J%l€e |SS6'v |%LL g5z |weos |osz'e | 00LvL 1oge] wwod
We1D palIpis
o ‘ ¢ ®
%9°C € %L°9¢ 13 %005 | 89 %60 3 %6°0 3 9 %00 0 %6°CL Skt “loqe 0dS
%90 G991 |%CE 026 %6l |S08'S %S oy |weos |seevi] wio GE Y%L 00V 590'2 §%0°1L 66z |%bsL |sov'y | §56'82 Joge] wwoD

Hoddng aAjensiuiwpy

%0°0 0 %9°0 £ %0'v 61 %8°0 14 %C L 143 %¥'0 [4 %4 g %6°LL |58 %E'C 15 %L'G9 |ZlE Siv ogen O€S

%10 14 %00 0 %¥'S 691 %S0 Sl %8'¢L | S0V %0 0l %90 0¢ %G8l ]€8G [%S'C 6. %e6S |os8'L | ssb'e JogeT "wwod
S991AI8G 9AI}D3}0.d

A A B 4 . . °.
%0°0 0 %00 0 %E0L | ¥ %00 0 %C69 | L2 0 0 l %92 ! %¥SL {9 6¢ -oqeT 08s
%E'0 0l %0V GGl |%9'8 0£€ %01 oy %ELE | SEY'L 14 %L'C G0L |%l'8 0le %01 oy %69 |oey'L | 6¥8'c  Joqe] wwo)
sueiUYIS L
Qe ) S o e — b i
%00 0 %00 0 %00l |2 %0°0 0 %0'SE | L 0 %0°S L %0°S } %00 0 %0y |6 0z -10qE7 088
%<C 0 09 %S¢ 066 %09 082° |%80 G6Z  |%8'8c |0zl'vl 08 %E'C G/8 [%S'G S0L'T |%C'L 0/ |%Szr |oci'gl| §96'LE JoqeT wwo)
sjeuolssajold
. A, 4 & 4 @
%0°0 0 %00 0 %00 0 %00 0 %499 |¢ 0 %00 0 %00 0 %0°0 0 %EECE | L € -10geT 0dSs
%< 0 V4 %S 02€  |%lL'G S02'L %S0 001 [%8'0c [0.¥'Q 114 %12 0Ey %64 G99'L |%lL'L oez  |%6'6r |0s¢'0L| S26'02 Joqeq wwoD
19A37T-PINASIL]
& ¢
0 %0°0 0 %00 0 %0°0 0 %00 0 0 %00 0 %00 0 %0001 { I -1oqeT 0ds
[43 %51 96 %8S 29 1%S0 0€ %8°0E | I¥6'} 142 %02 62l  j%6L 69 %66y |Lvl's | v62'9  l1oge wwo)

[9A87 JOIUDS/OAINIAXT

(zeo) puous Juswpedsq Aq #O33



zgjo 1| obed Nd L1:81:€ 600¢/6/L ‘uny 037 ‘eleqieg ejueg jo Juno)
uopeziN-1apun sejeoipLl & 2jou}00-

0 9 15 g 6Ck 14 8 00} gl 0S¢ el :sjejol jdeq
10qe1 9gs

98¢ 1zZe'e 12891 0LZ'L 9.8'LY (4% 4 618 81s°LL €9.'1 925'ls £59'chi isfejo] jdag
10qe Wwwo)

(z20) HUaUS Juswedsq A O35



2¢ o g) ebed

Wd L1:81:€ 6002/6/L -uny

033 ‘eieqieq ejues Jo Ajuno)

UOHBZNIN-18pUN SBIBIPUI ¢ BJOL}00-f

@ I 4 ® 4 ¢ . @ .
! %00 0 %00 0 %08 |1 %0°0 0 %0°0 0 0 %00 0 %0°GL | € %00 0 %0°0 0 14 -loge] 04S
‘ %E'0 S6 %62 508 |%lL¥Z ]008'9 |%6°0 92 %982 |0€0'9 SEL  1%0°C 095 |%6'8lL |see's |we't gze |%90z |oig's | o9L'8g ogeq wwoD
2JueudUlBl) 9IAIDG
N 4 ¢ ¢ & 4 &
%0°0 0 %0°0 0 %00 0 %00 0 %0°0 0 0 %0°0 0 %0°00L | L %0°0 0 %00 0 3 ‘10ge] 0dS
%00 0 %S0 Gl %T L 0Ll %20 GE %.L'€ ovS 06 %0°'C 00€ J%wlec |SS6'v (%L cgz |%e'9s |ogz's | 004l Joged wwod
yeld pajis
© @ % 4 g ©
4 %S'C 9 %L'TL |91  %TL € %68l | L¥ %00 0 %80 Z %E'E 8 % 0 %l L 14 eve -logeT 08as
GOl |%Z'E 026 J%E6L |50S'G J%S'L oy §%e0s |see'vt] %l 0 GE YAAS 00y %L 590'2 |%0°L g6z |%¥SL |sor'y | €Ss'8 Joqe wwod
uoddng aAnessiuiwpy
. 4 A
%9'S I %9°S b %9°S l %9°'G 3 %8 L2 0 %00 0 %L'LL | T %l’bL |2 %8LC |S 8L Joqet 0gs
%10 4 %00 0 %v'G 691 J%S0 12 %8'Cl 0} %90 (4 %G8l |€8G (%S¢C 6. %e'6G |0/8'L | SSI°E logen "wwod
S92IAI9G BAI}0d)0Id
%€ "€ Z %L} 3 %009 |9¢ %L’ 3 %L'9L | 0L %9 14 %00 0 %00L |9 09 -1oqeT 04as
%E'0 0l %07 GGl 1%98 0€€  J%0'L (44 %E°LE | GEV'L %10 L4 %L'C G0l |%!'8 0LE %01 (44 %69 |oz¥'L | 6v8'c JoqeT] "wwog
suepIuYs9]
g %y'0L |22 %66 24 %6 L 14 %L'SS | 8LE %8°C 9 %¥'C ] %00 0 %YL | L€ (4% ‘loqen 0498
09 %G'C 056 |%0'9 082'2 %80 G6Z 1%8'8¢ |0zl'vi %E'C G618 |%S'S S01'C J%2L 0% |%wSzy |ocl'gl| §96'L€ iogeT ‘wwoD
; s[euoissajold
N %
0 9,0°G¢ vl :oqe 09S
0eZ |%6'6F |0/v'0L| §L6°02 JogeT ‘wwoD
[9AST-PINASIH
2
0 %00 |0 %E'EE |2 9 iloge 0dS
%20 cl %S L 96 %8G 29¢  I%S0 0€ %80 | L¥6'L N,_c\n.N.o 143 %0'2 6cl  |%6°L 00G 1%L} 69 %667 |L¥L'c | VY629 JogeT "Wiwod

(1¥0) uyesH 211and

|9AST JOIUBSS/OAINDAXT

juswipyeasg Aq O34



zZ€ 10 g1 abed INd L1:81IE 600Z/6/L “UnyY 033 ‘eleqieg ejues jo Auno)
uonezin-1epun SaIRJIPUI & 8j0UI00H

L (114 9€¢ 6 111 Z 8 74 € €S 18§ :spejo ydeg
logeq 0gs
98¢ 1ze's 128'91 oLz’ 9.8'Ly 1454 618'C 815'LL £9.°}) 92S'LS £59'¢vl isjejo, dag

Joge wwos

(L¥0) UMeaH o1and Juswedad Aq ¥O33



Ze o p| obed

Wd 1 1:8L:€ 600¢/6/L -Unyd

033 ‘eleqieq ejues jo funon

uoljezijin-1apun sajeoIpUl

b v 0g 9 vzl 0 9 62 S 6s  v82
192 9152 259'6 0€6 Wy'ee 892 6£2°2 009°k4 65¢'} ov8'sy 8EELTL
@ ® @ @ R @ @
0 w00 fo w00 fo |00 |o w00 o 0 |woo Jo  fwoo |o  jwoo o w000z z
0 lwso fsz Iwer jorr fwzo st  wre |ovs 06 %oz [ooe |weee |sg6'v |%st  |ssz |we9s |osz'g | 00wl
@ o ¢
0 wor [ lwrze ez fwze |z w6y |ez 0 % |5  |wo0 %8 |s 29
sor lwee |oze |wesl |sos's |wst |osy [wzos |seeyi oov_|wzs |so0'z fwo'L [sez |wtsL |sov'y | sss‘sz
b w00 Jo wevy s |wss |e  Juvez |ob 0 Iwes [z |wsi |v  |wez |1 |wsez | ve
oL |wov |sst lwoe Joee fwor |ov  weze sev |'wio (v |wsrz |sor |wie |oie fwor for  fweoe |ozvL | ev8'E
%00 o |wzrr e wver |1z %90 |1 |wiur |28 %ge |20 |wez |v  |wvve |ev | vil
%z0 |09 |usz |ose w09 |oszzlweo [sez |wese |ozsvl %gs_|sor'e |wzt |ow |wsey [oei'ol| seeze
@ @ ¢ @ o ® ®
%00 |0 |woo Jo  Juewve |b w00 jo  |wius |v %00 lo w00 o |woo |o  |woo jo |ugez |z L
%zo |ov  |wst |oee |wss  |soz |wso foor |wsoe |osv'e | |wzo st |wiz joev |wes |699't |l |osz %66y |orv'0L| si6'0z
hd h ® , b4 S hd hd
%00 o w00 o Jwoo o w00 [o |woor |z %00 |0 lwoo o jwo0s [e  |wo0 jo w00 |o §
%z0 |zv  |%sy |96 |wss Jzee |wso [oe |weoe |6t | |wzo |vr w0z [ezh |%es oos %l |69 w66y |ivi'e | v62'9

€ 8joujoo

:sjejo) ydeq
JoqeT 0gS

:sjejo) deq
Joge] wwo)

:J0qe 0gs
10geT "WWo)D
Head pafInis

:10qe7 09S
JogeT ‘uwwo)

uoddng sagensiuiwpy

JJogeq 04ds
JogeT "wwo)
sueIUY29 L

-oqgen 04gs
loge ‘wwon

S|euoissajold

;10qe 048
10qeT ‘Wwwon

I9A97-plAIASIL]

JJoqe 0gs
Joge] "wwos

[eA9] Jojuag/aAlNdaxy

(ev0) soAS YNH Ie3UBNB‘BNIg‘loyo9alY

juswipedad Aq yO4d4



Ze jo G| abed

Wd 11:81:€ 600¢/6/L ‘Uny

033 ‘eleqieg ejueg jo Auno)

uonezynn-1epun SajeoIpul

z £z ssg L m 0 £ Is L o 19
182 W'z 289'6 568 Lo6'gE 814 626°t sve'e pOL'L 995'se 8€9'L6
h ¢ .
| %S vie |%oL [s  |wssr |os L Juve |w lwzo | ey loz | o8y
lego  |eor |wze |oze |weer [soss fugr |osv |wzos |seewt oov _|wzs |seoz fwor |sez |wvsr |sovy | sss'se
st e G v @ @
%00 |0 lwoo lo  lweer [z |wre |1 fwrey |s o lwre |1 |woo o furez |v st
%o oL oy |osr |wee [ose |wor [or  fuese |sev oL |wie |oie fwoL Jor |weoe |oev'y | evs'e
b4 o ; ¢ ®
%00 |0 lwgz | |wrez e |wro |1 |usww |so z_ lwze |6 lwoo o lwoer |er | om
%z0 |09 |wsz |ose |woe [oseeluso |sez |wses |ozsvi si8 |wss [sov'zlwer o |wser |oero| sesie
® ® ® °
o lwoo fo  |woo |o |ueus %oie |9 |woo [0 |usor |z 61
oze s [soz |wso [oor fusos %z |oer w62 |o99't |l [ose |ueer |osvor| see‘oz
® ® o ® ® ®
o |wo0 %00 |0 %008 %00 0o w00 |0 |woo |0 fueoz |v s
96 |wes [zoe |uso Joe |usoe |iver | |wzo 62t |wez |oos |1y e lueer |ivie | vez'e

& :8JOUjOO-

:sjeyo) 3deg
doqgeT 0ds

:sjeyo] ydeqg
Joge] wwo)

JogeT D4s
Joqen ‘wwo)d

uoddng aAnensiuiwpy

JoqeT 04gs
J0geT "WwWoy
sueIDIUYDL

:10qe1 0gS
JOGET "WWo)

S|euoissajold

:10qe7 04s
joge "wwos

[9AST-PINASIIS

:oge 0ds
loge] “wwoo

|8A97 JOIUBG/OAINDDXT

(r¥0) sodlaIag elo0S

juswipedsq Aq O34



Z£ 10 91 sbed WNd L 1:8l:€ 600¢/6/. ‘uny 033 ‘eieqleq ejues Jo unod
uonBZIN-18pUN SOJRDIPUI ¢ DJOUJO0

0 [4 €S 4 ce 0 0 4 [4 ] 001 :sjejo) ydeq
Joqe 0gs
182 L'e 2896 569 106°8¢ :JA) 6S6°L . §v9‘9 oL‘L 995'sE 8€9'L6 isjejo jdeg

Joqe-] wwon

0 4 %V'8S [2S %' [4 %182 |S¢ 0 %¥'€ £ %14 |2 %SV 4 68 -Jogeq 088
591 026 |%E€6L | S0S'S |%SL O£y |%C 05 |SEEVL] 1%L 0 S€ %V’ 00y {%Z'L §90'2 |%0'L g6z |wvst |sov'y | sss'sz  logqeq wwiod

uoddng aApensiuiwpy
%00 0 %0°0 0 %00 .|0 %00 0 %00 0 0 %0°0 0 %005 |1 %0°0 0 %005 |} 4 loqeq 048

%E'0 [¢]2 %0’ ¥ GGl %98 0€E %0} (814 %E° 28 |SEV'L | |%L0 14 %12 G0l %18 0LE  1%0°L ov %6'9¢ |ozy'L | 6v8‘c ioqeT "wwod
SUBIDIUYDD L

@ :

%00 0 %00 0 %0°0 0 %00 0 %0°00L | € %00 0 %0°0 0 %00 0 %00 0 %00 0 4 “10gET 089S
%20 09 %G'C 066 %09 082'C %80 G662 %8B8¢ |02.'vl| |%C0 08 %E'C G618 %SG 5012 |%2} oLy (%Sey |ocl'oL| §96'L¢ Joget wwoD
S[euolssajold

<
%00 0 %00 0 %002 {1 %0°0 0 %009 | € %00 |1 S :loqeq 04gs
%2 0 oy %S"1 02€ 1%lG S0Z'L |%S0 00l J%80e |Oit'9 %i'L 0€C §16°0Z JlogeT ‘wwod
[9A37T-PIAIASI]
0 %00 0 %00 0 %00 0 %0001 0 0 %0°0 0 %00 0 %00 {0 [4 -loge 0ds

Zl %S| 96 %8G 29¢  [%S0 0¢ %8°0¢ | Ly6'L %< 0 j 4" %0°C 62l %61 008  |%lL'L 69 %667 |LyL'c | v62'9 JogeTwwo)d
[oA9T] 10IUBG/OARNISXT

(s¥0) s@d1at9g poddng pjiyo juswyeas Aq yO4d4



Ze 10 /| ebed Wd L1:8L:€ 600¢/6/L “Uuny 033 ‘eleqieg ejues jJo funod
uoiezyRN-1apun Se1EoIPUl ¢ 9joUI00-]

0 i ] 0 ¢l 0 4 € 0 8 (44 :sjejo. dag
Joge OdS
182 Lrv'e 7896 568 L06°'8¢ 8.1 6€6°L $h9'9 oL} 995'G¢ 8€9°'/6 :sjejol 3daqg

Joqen wwon

%00 0 %0° 0 %0°0 0 %00 0 9 JJogen 0ds
%b'L 00F 1%2'L 6902 1%0°1L 6z |%¥SL |sov'y | §5S'8C 1oge] wwoed
uoddng aaensiuiwpy

0 %491 |1 %EEE |C %00 0 %0°0§ | €
G9L  1%CE 026 |%E'6L |S0S'g |%S'1 0cy  |%Z0S |SEEVL

® ® @ e ® ® @ @
%00 |0 |woo o w00 jo w00 fo %00 %00 [0 %00 o |00 |o |%o00L|€ € Hoge O8s
%0 o %oy fssi lwoe foee |wor fov |%eis %22 |01 |%rs |oie ot [ov  |weoe |ozy' | 6¥8'  loge wwod
sueRiuydIa]
- o ” s @ & o
0 |%esi %ot LY %s0L |2 |%8sk |& %00 [0 |wsor |z 6t ioqe 08
0s6 %09 |osez |%g0 |g6z |wsse %ez |58 |wss |sor'z|wzy [orr |%sey |oei‘ol| §96°LE  J0gET wwod

sjeuoissajold
% ¢ A
0 %00 0 %0°0 0 %00
02€ %S G0Z'L %S0 00l  j%80€

@ @ @
%00 |0 |woo o w00 |0  Jwo00l |z 2 uoge O8S
%z |oev |wez |soo't fwit  [oez |%eer |osv'0L| §26'02 ioge wwod
[oAST-PINASIS

h g
0 %00 0 %00 0 %0°0 0 %008 |1 4 loge’ 04S
14 %0°C 62}  |%6L 00S  {%l) 69 %66y |Lvi'c | ¥62°9  logeq wuod

0 %005 {1
0¢ %8'0€ | 1¥6')

0 %0°0 0
96 %8G 29¢€

[9A87 JOIUDG OAIINDAXT

jusuiliedsd A9 yO344

(150) @1x3 aanesadoos @ ainynoby



Ze Jo g| obed Wd L1:81:€ 600¢/6/L ‘Uuny 033 ‘eseqieg ejues jo funoH
uonezin-1spun sajeoipul & 9JoL00-

12 %00 0 %E€C |01 %0°0 0 %LCcL |LE %4 -logen 048S
GEL  j%0C 095 %68l |sce's |%et gze lwooz |olg's | 0918z toge wwo)
9oUBUSIUIBI 99IAIOS

1%0°0 0 %0°0 0 %00 0 %0°0 0 %E'T I
%E 0 G6 %6¢ G508 |%l'¥e | 0089 |%6°0 S92 |%S'ge | 0e0's

- b L@ L0 . @ , ‘ ® @
1%0°0 %0°0 0 %00 0 %0°0 0 %00 0 0 %00 0 %L'99 |2 %00 0 %EEE |} € -1ogen 08s
%00 0 %S0 GL %< L 0L  1%C0 S¢ %LE ovg 06 %0°¢ 00€  {%LEE |SS6'F (%L1 sz |%e9s |osz's | 00L%L Joget wwo)
Hel1d pslis
@ e A & .@, . b _ &
0 %EVL | b %EPE |1 %00 0 %Il | S _nxuco 0 %0°0 0 %0°0 0 %00 0 %00 0 L -10qeT 0gs

%90 G691l  j%CE 026 %6l |S0S'G {%S'1 oy 1%20s |see'vl w_o\o_..o GE %L 00F  |%cC'L 5902 |%0'L 662 |%¥SL [sor'y | 66S'82 JogeT ‘wwod
Joddng aanensiwpy

2 - @ & @ . . B .
%00 0 %00 0 %00 0 %00 0 %00 %00 0 %00 0 %0700} | € z -10qeT7 08s
%E0 0l %0°v SG1  1%98 0€€ %0} Oor %ELE | GEP'L ; %10 ¥ %L'e GOl {%l'8 0l j%0'4 oy %6'9¢ |ozy'L | 6v8‘c  Jogel wwo)d
sueiuyl9],
@ @ @ e @ -~ « s . 2 « @ _
%00 0 %0°0 0 %00 0 %0°0 0 %¥LL |S %00 0 %EvE |1 %E Pl %00 0 L -10qe7 08S

%G'cy |0cL'olL| §96°Z¢ JOgET ‘WWOD
sjeuoissajold

%<¢ 0 09 %S¢ 056 1%0°9 082 |%80 G6Z  |%8'8€ |02L'%L]| %20 08 %EC S/8 |%S'S

) @ ; ® @ @
%o o Jwoo Jo oo Jo  |%oo [0 |00 [o oo o Jwoo fo  |wosz [+ w00 o woss |e v :loqe 089S
wzo lov lwst loze |wzs |sozi |wso |oor |wsoe |osve |lwzo sy |wiz foey |wez  [s99't |%iL  |osz  |weey |oiy‘ol| S46'02  loge] wwod
[9AST-PHAIASIIS

0 %49 {4 € JloqeT 0gs

69 |w66y |ivi'c | ¥62'9  Jogeq ‘wwo)
|2Aa7] lojuageAnN9axy

0 %EEE |}
62l  1%6'L 00s

(zg0) siied juswieadsd Aq yO44



Z¢ 10 61 abed Nd L1:81:€ 6002/6/L ‘uny 033 ‘eieqieg ejueg jo Auno)
uoieZiRN-1apuUn SeleopUl ¢ 8joUJ00-

0 L L 0 1) l L Si 0 6¢ 69 :sjejo] 3dag
loqgeT DdsS
r4:14 Lze'e 259'9l S6L°L (WA A4 (114 66L°C S€6'91 $89°L 959'6v 86v'ovl  :sielolL 1deg

loqe-] wwon

(z50) SMed Justupedsad A ¥O33



Z€ 10 0z abed Nd 21:81:€ 6002/6/. ‘uny 033 ‘eleqieq ejueg jo funo)
uoneZIn-I8pun $8JRaPUl & 8j0UJ00-

b S 9 0 8y 0 0 9 0 95 (44" :sjejo] dag
Joqe 0gs
182 W'z 2896 G68 106'3¢ 8L 66°L S¥9‘9 oL'L 995'GE 8€9°L6 :siejo ‘ydag

Joqer] wwon

b A 4

%0°0 0 %S ¥ L %00 0 %S ¥ b 44 -logeq 04ds
%' L 00y [%C.L G90'2 %01 g62 lwbsL |sor'y | €66'8Z JogeT ‘wwod
Hoddng aanensiuiwpy

0 %9€L | € %9€L | € %0°0 0 %9°€9 [ vl
G9L  |%C€ 026 |%E6L | S06'S |%S L 0cy  |wz oS |SseEvl

%l 3 %L'€ 3 %l'€ 0 %8Vl | ¥ %00 0 %l bl € %00 0 %0°€9 | Ll Lz ‘loqeT 0gs

%E'0 0l %0 GGl %98 oy %E LE | SEP'L %L'C G0L  |%L'8 0L  J%0°'L 04 %6'9¢ |ozy'L | e¥8'c  logeT ‘wwod
SUBIDIUYDD]

0 %0°0 13 %Ee'vy | LT %00 0 %€ € [4 %00 0 %805 | L€ 19 Joqes Dgs

09 %S¢ 082'¢2 |%80 662 [%8'8¢ |oei'vl %E 2 Gl8 |%S'S G012 {%e'L 0.y |%Ser |ociol| §96°'2¢ logeT wwo)
s|euoIssajold

e @ e < @ 2 @ 2y o i« ;

%00 0 %001 |1 %00} |1 %00 0 %002 %00 0 %009 |9 01 ‘10qe7 04ds

%<0 oy %S 0¢e  |%.L'S S0Z'L §%S°0 001 }%80¢€ Q€Y  §%6°L G99'L {%)'} 0sZ  |%6'6y |osvOL] Si6'0Z Jogen wwod
[9AST-PINASI]

< A4 ¢ .
%00 0 %00 %0°08 0 %00 0 %00 0 %005 |} 4 1oqe 0gs

%0'C 62l |%6L 005 %L1 69 %667 JLyl'e | ¥6C'9 iogeT "wwiod
|9A97 JOIUBG/OAINI3XT

1%2°0 cl %51 96 %8G 29 %S0 o€ %8°0¢

(¢50) Juswdojanaq % Busuueld juswieasd Aq QO34



7€ Jo Lz obeyd Wd 2L:81l:€ 600¢/6/L ‘uny 033 ‘eieqieg ejueg jo Aunod
uoneziiiN-1spun sejeoipul ¢ 8JoUj00

I %E"C 4 %6°LE | €€ %l l %¥6y | EV L8 JJoqeT 0ds

geL  |%0¢C 095 |%6'8lL |see's [%TL gze %90z |oig's | 09182 oge] wwod
9oUBUdJUIBY 8DIAIBS

%0°0 0 %00 0 %00 0 %69
%62 G508  |%l've |008'9 }%60 G9C |%S'8¢

. S AN . M T ® B , ;
%00 0 %00 0 %12 L %00 0 %00 0 %1C l %0°0 0 %ELe | 0L %1’ L %ETL A -10qeT 088
%00 0 %S0 7 %’} 0LL %20 GE %L'€ V2% %90 06 %0'C 00€  |%L€E | SS6'Y {%L'L g6z lweos |osz's | 00L'%L logeq wwo)
Held pajidis
b ; . N 4 b ; e ® 4 ,
%00 0 %98 € %LSC |6 %L'S [4 %P e | b %0°0 0 %6°C %62 I %00 0 %6°CC |8 S€ -Joge 088
%90 GOl  %CE 026 |%E'6L |S0S'S |%S} 0ey  |%2'0S | SEE'PL] |%L0 SE yidl %C L S90'C |%0°'L g6z l%bsL |sor'y | €95'8 Jogeq wwod

Moddng aaljessiuwpy

® @ ; @
%00 0 3 %00 0 %6} 13 %b 6 ] %l'S € %l’GL |8 %00 0 %099 | S€ €9 -JogeT 04s
%E0 0l GGl |%9'8 0€€  j%0'L 414 %ELE | SEV'L %.L'C GOL  |%lL'8 0l %01 oy %6°9¢ | 0Z¥'L 6v8'c JoQeT "wWwoy
suePIUYoa]
, A4 ; Qo ¢ b4 ; h
%0°C 13 %0°C L %0°C 13 %00 0 %082 | vl %0"¥ [4 %02CL |9 %0°0 0 %005 | SZ 0s logqeT 088
,_, %20 08 %S'C 056 %09 082'2 }%8°0 G6C |%8'8c |02L'%L %E'C G.8 %SG S0L'2 (%21 oy l%Sey |ocL'ol| §96'L€ oge] wwod

sjeuoissayold
%0°0 0 %9°€ 1
%S0 00l }%8'0€

L %SV L l %00 0 %Z'89 |SE [44 Jogen 0ds
14 %l |0ty |%6L G99'L |%lLL oez  |%6'67 |0v'0L| S26°02 JogeT wwo)d
[9AS7T-PIAIASILY

0 %0°0 0 %0°0 0 %008 |V S -oqeT 04dS
i %0°C 6¢lL  [%6°L 008  |%!L'L 69 %667 |Lvl'c | ¥62°9 JOgE™ "WWOYD
oA JOIUDG/OARNIDXT

%0°0 %0702
Jwzo [z |%wst J96 %8s Jzoe %S0 Joe  |%80€

Pv—— JUSWEdaq AQ 7O



Z¢ Jo gz ebed Nd 21:81:€ 600¢/6/L ‘uny 033 'eieqieg ejueg jo Auno)
uoneziN-iepun se1eoIpUl & 9jouj00

[4 9 12 € oy € 6 65 4 1213 662 :sjejoy deq
loqen] 0gS

Z8¢ Lze's 259'91 G6L°L WYLy €0y 66.1C S26'0L ¥89°L 959’6y 86v'ovL :sjejot deq
logen wwo)

(+50) SyIoM o1and Juswiueaad Aq +Od44



2¢€ 40 £z obed INd Z1:81:€ 600Z/6/L Uny 033 ‘eleqieg ejues jo Aunon
LonBZINN-~18pUN S81RoIpU] & 8JoUJ00

0 0 4 0 4 0 0 3 0 Z 6 :sjejo) dag
ioqe] ods
L2 982 25¢'6 558 99v°Le vLiL es’L 1] 90°'L gbL've 681'¢H isfejo] ydeg

loge wwon

0 %00 0 %00 0 %00 0 [4 Joqen 0ds

GE %'l 007 J%C 'L §90'2 }%0°'L g6z |%b'SslL |sor'y | §69'8Z JogeT] ‘wwoD
uoddng aanensiuiwpy

%00 0 %0°0 0 %005 |1 %00 0 %008 |}
%90 G9L %CE 026 |%E6L |60S'S J%S1 0ey %205 |GEE'VL

0 %00 0 %062 | L %00 0 %0'SC |1 %0°0 0 %00 0 %0°SC |1 %0°0 0 %0'SC | b L4 Joqe1 0ds
09 %S¢ 056 %09 082'C {%8°0 62 [%8'8e |02l'vL| |%c0 08 %E'C 6.8 |%S'S S0L'C [%CL 0% %Sy |ocl'ol| §96°L¢ Joge wwo)d
s|euoissajold

® o ® @ ; @
%00 |0 |00 fo  |woo |o |wo0 jo |%o00L |z %00 |0 |00 o |%00 |o 4 Hoge 088
lwzo Jov lws loze |wse |soey fuso Joor |ueoe |osw'e | fmzo lsv w1z loev e |so9' fwer Josz w66y |0sr'0L] $26'07  i0geq wiiiod
[PAST-PINASII

@ & & @ @ 2 ey
%00 0 %00 0 %00 0 0 %00 0 %0001 | L l “loqen 08S
%8G 298 %S0 o¢ %80E | L¥6'L | {|%C0 143 %0'¢ 621 %6°L 006 1%L} 69 %66y |Lvl'c | ¥62°9  Jogeq wwod

|9ADT JOIUBS/OANNIDXT

juswpedsd Aq O34

(ss0) 3uswdojaaag Aunwwon/Huisnoy



Z¢ 10 Z obed INd Z1:81:E 600Z/6/L (Uny 033 ‘eleqieg ejues Jo Aunon
uonezN-1spun SeJeoIpUl ¢ 9j0LI00-

0 4 L 0 8l 0 4 [4 3 6l 1S :sjejo] 3deq
loqe 0gs
182 W'z 2896 G668 106'8¢ 8i1 6€6°L Sb9'9 oLt 995°GE 8£9°'L6 :sjejo] jdag

Joge wwoH

%0°0 0 %00 %lL'lS |V %0°0 0 %6'Ch | € _o\oco 0 %0°0 0 %00 0 %00 Y %0°0 0 L -10qeT 098
%90 G9L %<2’ 026 [%e6l |508'S %s'L oer  |%z0s |sec'vl w_nx;.e GE %t L 00F  j%e'L G90'C {%0°1 66z |%¥SL |sov'y | 655'82 JogeT wwod
uoddng aAnessiuIwpy

© A4 %

0 %00 0 %00 0 %0°0 0 %L99 |¢ € Joqe 04ds
14 %L'C S0L  |%lLl'8 0LE  {%0°L 014 %6°9¢ |02y’ | 6v8°'C JogeT "wod
suepIUYdaL

0 %00 0 %EEE {1 %0°0 0 %00 0
0l %0'¥ GGl 1%98 0€€  1%0°1L ov %ELE | GEV'L

0 %S"9 4 %C’€ 2 %<C € l %L'8€ |ZL Le -loqeq 0gs

08 %E'C G618 %SG G012 %2t oy |wser |ocioL| s96°2¢ Joge wwod
S[eU0ISS0)0.d

0 %59 4 %S9 4 %00 0 %S'SE | b)
09 %52 066 |%0'9 082'2 |%80 G6Z  |%8'8E |02i'vL

%weor [ Jwoo o Jwoos e 9 110qe 0gS
ocy w62z |soo't |wrr |osz |weer |oivioL| s26‘0z  1ode wwod
[9A9T-PINASIIA

0 %00 0 %00 0 %0°0 0 %E'EE
or %G1 02 |%L'S G0Z'L %S0 00} ]%80¢€

< %
%00 0 %0705 {2 L4 JoqeT 08s

621  }%6°L 006 %t} 69 %6'6F |Lpi'c | ¥629 JogeT] "wwod
|9A87 101USG/OAIINDDIXT

0 %00 %008 |2
29  1%S0 og %8°0E | L¥6'L

%00 0 %0°0 0
%20 cl %SG g6

(190) Jajj0nU0D-10UPNY HC@Etm @D Q vomm



Z¢€ Jo gz abed , Wd 2L:8l:€ 600¢/6/L ‘uny 031 ‘eleqieg ejues jo funon
uoezZinn-Ispun SejeoIPUl ¢ 8joLI00

0 S 8L 4 PA4 l 14 S l 6¢ vil :sjejo] ydag
loget ogs
182 wr'e 799'6 568 106°8¢ 8Ll 6£6°1 5¥9°9 $0L°L 995'GE 8€9°L6 ‘sjejoL dag

JoqeT] wuio)

%0°€L |4 14°] JoqeT 0gs
%Gl |sov'y | §56'8Z JodeT wwod
uoddng eAnensiuiwpy

I %L | €L %¥'L 14 %18 [92 %9'S
%90 G9L  |%Z€E 026 |%E'6L |S0S'S |%SL ey |%20s |see'vL] |%l0 GE %Vl 00y {%2L

@ B A o &
%SCL |1 %0°0 0 %00 0 %GCL |1 %S°CL |} %GCL | L %070 0 0 %005 v 8 -loqe 0dS
%07 GGl %98 0EE  1%0°L oy %E e | GEP'L %l0 14 %.L'C G0l %18 0LE [81 4 %6'9¢ |02r'L 6¥8'c JogeT "wwod
SUBIDIULOD ]
L4 @ ®

%00 0 %0°S 4 %00L | ¥ %00 0 %S'LE |SL 0 %S L £ %0°S 14 %S L %S'2¢ | €1 ov -10qeT 0dS

%< 0 09 %S¢ 066  }%0'9 082'2 [%80 g6z |%gee |0ZL'vL] %20 08 %E'C Gl8 [%S'S G01L'T §%2'L 0. %Sy |oci‘ol| §96'Z¢ logeT ‘wwod
S|euoISSajold

4 6 -loge 04s
0/¥'0L| S16°02 JogeT "wwod
[3A7-PINASIE

%00 0 0 %00
%l T 0ey  |%6'L G99'L %L1

%LbL | b %Ll |1 %0°0
%S 02€ |%lG G0Z'L |%S0

0 %00 0 %00 0 %00 0 %L'99 |2 € Joqe] 0gas

j 4" %0°C 6CL  1%6°L 005 |%!L'L 69 %667 |Lyi'c | v62°9 JogeT "oy
[OAS7 JOIUBG/OARNIDXT

%00 0 %070 0 %0°0 0 %00 %LEeE 11
%<C 0 cl %G1 96 %8G 29 1%S0 0g %8'0E | I¥6'L

(z90) 10ssassy-1ap1029Y-349]D juswiedsd Aq yO44



Z¢e 10 9z abed Nd 21:81-€ 8002/6/L -uny 033 ‘eieqieg ejueg jo Ajuno)
uonezyn-ispun S9IEOIPUl ¢ 8joUI00-

¢ ¢

%0°0 0 %00 0 %00 0 %008 |2 0 %08 |1 %0°0 0 %00 0 %0'SC |} 14 “oqen 0dS

%6°C 508 |%l¥Z |008'9 |%60 G9Z [%S'9Z |0E0'8 “unm.o SEL %072 095 (%681 |see's %'l G2 %902 |0L8's 091'8Z Jode7 wwo)
9oUBLBIUIB 9DIAIOS

. ¢ ——— 4 A @ . . ;@ S ]
%00 0 %0°0 %00 0 %0°0 0 %0°C L %00 0 %02 } %88 | 61} %0°2 l %1'8S |12 6v Joqe1 0ds
%00 0 %S0 GL %< L 0LL %20 S¢ %L€ ovs %90 06 %02 00 |%l'€e |SS6'V |%l'L g5z |%e9s |osz's | 00L%L JogqeT wwo)
Held palis
0 %S'¥ I %28k |V %S ¥ I %8LE |1 %0°0 0 %00 0 %28l |V %0°0 0 %LCC |9 44 -JogeT 08s

%90 G99l |%CE 026 |%c6lL |S06'S %S oy %205 Jsee'vl| %l 0 GE %l 00v %L G902 §%0°L 66z |%¥sL |sov'y | §§§'82 Joget wwod
uoddng aapensiupy

® ¢ ® .
0 %00 0 %Y’ € I %00 0 %69
0L %0’y GGL %98 0  1%0') oy %ELE

0 %69 Z %eLL |S %00 0 %G99 |61 62 logeq 04S
14 %L'C S0l j%l'8 0LE  |%0'L oy %69 | 02¥'L 6¥8'c JogeT "wwod
sSuePIUYIS |

<

0 %L€ I [4 %L’ l %L'8y | €1 xd -logeT 08s

08 %E'C G/8 [%S'S G012 |%2'} oy |%Ser |oci'ol| §96°L¢ iogeT wwo)
sjeuolssajoid

0 %L’ l %V L 4 %L’ 2 %C2T
I%z0 09 %S¢ 056 %09 082'C |%8°0 G6Z |%8'8E

0 Jweo |1 oo o Jwosz [v lwoo o |woo fo  |woo o Jwes |1 |usze fou 9l :joqe 0gS
oze |wes |sozh |wso [oor |wsos osv'e |wzo sy lwrz |oer lwez  [sse' |wmit  |oce |weer |oir'olL| Si6°02 togedwwod
[2AST-PHAIASIIL

0 %00 0 %0°6C |} %0°0 0 %005 |2 14 -logeT} 04gs
vl %0°C 6CL |%6°L 008 |%L'L 69 %66y |Lvl'c | V629 JogeT "oy
[0A9] JOIUSS/OARNIDXT

%0°0 0 %00 0 %00 0 %00 0 %06 {1
%C 0 cl %51 96 %8S 298 %S0 o€ %8'0€ | Lv6')

(€90) sediniag [esBURD HC@E”—LM mm_ D .VOmm



Z€ 10 /z obed Wd Z1:8L:€ 6002/6/L (uny 033 ‘eleqieg ejues jo Aunon

uofjeZINN-1epuUn SaJRJIPUI ¢ 8J0UI00

0 4 ] 4 x4 0 S e € LL LSk :sjejol 3deq
dogeT DdS
[A: 14 1ze'e 25991 G611 (WA 17 1) 4 66.C Se6'9l +89°L 959'6t 86¥'0vL  :slejol 3dag

JogeT wwon

(£90) sooIMIDS [RIBUDD) juswieasa Ag ._V.Omm



033 ‘eieqieqg ejueg jo Aluno)
$ 8jouj00-

uoneZINN-1apUN S8JRIPUI

Wd Z1:81:€ 600¢/6/L ‘uny

Z¢€ Jo gz abed

0 3 L 0 L 0 b 0 0 L €€ :sjejo]. ydag
loqe ogs
LLZ 982'c zs5¢'6 558 99¥'L€ 121 ves'l 5¢¢'9 ¥90'L ovi've 68L'¢6  :SEjoL 1deg
Joge] wwop
‘ I, « — h A
0 %l9 |1 %00 |9 %00 |0 %L9y |L 0 0 %00 |0 %00 |0 %9 | st -loqe 08s
goL |wze |oze |%we6L |G0S'S |%GL joey |%z0s |seeyl g€ 00y |%TL |S90'Z |%0L |g62 |%bGL | SOv'y | S95°8C JogeT wwod
uoddng sapessiujwpy
° \d - ¢ i % e ® @ i S
%00 |0 %00 |0 %00 |0 %00 [0 %529 | %S 21 %00 |0 %00 |0 %062 |2 8 -oqen 0ds
%z0 oo fwsz |ose %09 |osez|wso |sez |wsse |ozivi||%zo |08 |wez |s/8 |%ss |sorz|wet oy |wgzy [oei'ol| §96'4€  JoqeT wiwiod
sjeuoissajold
® . S . hd @
%00 |0 %00 |0 %00 |0 %eee |2 0 %00 |0 %00 |0 %00 |0 %L'98 |V 9 -oqe 0gs
%L Joze lwrs  |soz'L |%so [oor |%soe |oiv'e ||nzo [sv %tz fosy |%6L [g99't |%lL oz |%6'6v | 0ip'0L| S46°'0Z JogeT wwog
[19AST-PINASIA
@ o o i % @ @ it @ it
%00 |0 %06z |1 %00 |0 %0°SL 0 %00 {0 %00 |0 %00 |0 %00 |0 v Hoqe 08s
%G1 {96 %8S 29 |%S0 |0 |%80¢ vl |%0z |62h %62 J00S %Lt |69 |%66y [Lyi'e | ¥62'9  1oge] wwod
[9A9T J01UG/OAIINDAXT

(¥90) s99inosay uewny



26 0 67 sbed Wd ZL:8l:€ 6002/6/L ‘uny 033 ‘eleqleq ejues jo funoH

LOHBZIIN-18pUn SOJEOIPUl €  9JOU}00-
I [4 14 4 8i 0 2 4 4 ¢l PA4 :sjejo] dag
loqen 0gS
182 Wwr'e z89°6 568 106°8¢ 8lL 6€6°L Sv9'o bOL°L 995'G¢ 8€9°/6 :s[ejo ydeqg
JogeT wwod

% @ $

%'y I %eV I %SCL | € %Y L %005 |ZL %0°0 0 %SZL | € %E'8 [4 %' v I vz -loqe 0gs

1%90 G91  %Z€E 026  J%e6L |S0S'S |%SL 0Ey %205 |SEE'yL %V’ 00y j%c'. 6902 |%0'L 66z |%PSL |sov'y | S6S‘@¢ toge wwod
uoddng aApensiLiwpy

© * - -4 $ ¢ 4

%0°0 0 %0°0 0 %0°0 0 %00 0 %00 0 %00 0 %0'00% | L %0°0 0 %00 0 l -10qe7 09S

%E0 ol %0’V G5l %98 0EE %0} o¥ %ELE | SEP'L %L'C S0l j%l'8 0le %01 or %69 |ozv'L | 6¥8'¢  Joge] wwod
sueIdIUYIa}L

4 e 4 . A < ‘

0 %0°0 0 %¢E9 I %E'9 L %88k |€ %E'9 I %0°0 0 %00 0 %S29 |0l 9l Joqe 0gs

09 %S¢ 056 §1%0°9 082'Z |%80 G662 |%8'8 |0Zl'vL %E'C G/8 %S'S G0L'2 [%Z} ov |wSer |ocL'oL| S96'L€ JogeT wwod
' Sjeuolssoajold

@

%0°0 0 %00 |1 %0°0 0 %009 %00 %0°02 g -JogeT 0gs

%C 0 oY %S 02€ [%.L'S S02'l %S0 00l 1%8°0¢ %6°L G99'L I%tl'l 0eZ %667 |0ip'0L| G260 JogeT wwo)
I9AST-PINASIHA

< < & A4 ¢ . 4 .
0 %0°0 0 %00 0 %070 0 %0°0 0 %0°0 0 0 %0°0 0 %00 0 %0°00L | | } -oqeT 0ds
[43 %51 96 %8'S c9e %S0 0€ %80€ |1¥6'L | |%C0 4 62L  §%6°L 00§ {%L'L 69 %66y |ipl'e | ¥62'9  JogeT wwod

[9AD] JOIUDS/OARNDIAXT

(590) 211qNnd-10}29]]0D Xe]-iainseal]

juswpeasg Aq O34



Z€ 10 0g abeyd

Wd €1:81:¢ 6002/6/.L ‘uny

033 ‘eleqieg ejues jo Auno)d

uoiRZINN-~18pUN SeIBIPUI

0 0 € 0 8 0 l I 0 S 8L
LLT 982z 25€'6 598 99v'Le vl veg's g€ 90} 9vL've 681'c6
0 0 %002 |2 %0°0 0 %005 | S 0 %0°0 0 %0°0 0 %00 0 %00 | € oL
%90 GOl  1%CE 026 |%E'6L |G0S'S %S} 0S¥ §%20S |Sec'yl GE %Vl 00y {%c'L S90'Z |%0°'L g6z |%v'sL |sov'y | S59'8C
4 @ a4 . b4 4
%00 0 %08 |1 %00 0 %08 |1 0 %0°0 0 %05 {1} %00 0 %06 |1 14
%S¢ 066 1%0°'9 082'¢ %80 G6Z  |%88c |0ZLY 08 %E'C G/8 %S'S S0L'Z {%C'L 0. |wszy |ocL'ol| S96°LE
$ < 4 A
%00 0 %00 0 %00 %005 |1 0 %0705 |} %00 0 %00 0 %00 0 [4
%SG 02 {%L'S S0Z'L §%S0 00l |%80e |0it'9 14 %lC 0y |%6'L G99'L %L1 0z |%6'6¥ |0/v'0L| Si6'02
2 4 ¢ - 4 ¢
%070 0 %00 0 %0°0 0 %00 0 %008 |1 0 %0°0 0 %00 0 %00 0 %0705 |} 4
%20 cl %S} 96 %8G C9€  1%S0 0€ %8 0E | Iv6'L 141 %02 621 |%6'L 005 1%l 69 %667 | Lyi's | ¥62°9

& 9)0U100-f

:sjejo 3dag
JoqeT D4ds

:sjejo] 3daq
Joge] wwoo

:10qe 0gS
10qe ‘wwo)

uoddng aApensiuiwpy

:1oqe1 0gs
10gET "WWoD

s|euoissajoid

-oget 04ds
10GBT "WWoo

[9AST-PIANASIIS

-JogqeT 0ds
JogeT "wwon

[9A9T JOIUDG/OAIINIBXT

wiv)sAg Juswainay avhkojdwg 9gs



Z¢ 0 1§ abed Nd €1:81:€ 600¢/6/L ‘Uny 033 ‘edeqieg egjues jJo JunoH
uojeZyRN-IapuUn S8JedIpUl ¢ 9j0UJ00

0 0 L l (1] 0 0 Z 0 4" ce :sjejo} dag
doqeT ods
182 W'z 2896 568 106°8¢ 8Ll 6€6°L Sv9'9 voL'L 99G'SE 8€9°L6 isjejoy dadg

Joqe] wwod

%00 0 %9'SS S %00 0 %Nrvy | ¥ %00 0 %0°0 0 %00 0 %00 0 %00 0 6 -10qE7 088

%C'€ 026 |%e6lL 1506°'G {%S'L 0sy 1%20S |See'vi| |%L0 GE %b'L 00F J%C'L 5902 |%0°'L 62 |%¥'SL |sov'y | §6§'8T Joge] wwo)
Hoddng aAnensiujupy

%00 0 %0°0 0 %00 %0°0 0 %00 0 %0°0 0 %00 0 %00 0 %0°00L | | 2 -loqet 0ds
%0'¥ GGl 1%9'8 0EE€  %0°L 04 %ELE | SEP'L %L 0 14 %l'C G0L  J%L'8 0LE  ]%0'L (04 %69 |ozy'L | ev8'e JogeT "Wwod
SUBIDIUYI9 ]

0 %0°0 0 %l L L %00 0 %8'€S |1 €l loqe 049S

08 %E'C G.8 J%S'S 5012 1%2'1 oy |%Szrk |oel'or| §96°Z8 JogeT wwo)
s|euolssajold

%00 0 %00 0 %¥Sl |2 %00 0
1%20 09 %S¢ 056  1%09 082'C |%80 G6Z  1%8'8€ |0zlvl

@ ®
%L°9b %0°0 0 %EEE | T 9 -oqen Dgs
%20 *i4 %L'C 0y  |%6°L G99'L {%L'L 0cz |%6'6y |olp'0L| S§L6'0Z JogeT wwo)d
[oAST-PIAIASIIA

o @
0 lwoo Jo  Jwoo o |wrer %ees |2
or _|wst oee |wzs  [soz't fwso  |oor |%soe |oiv'o

-

® © S b & . 4
0 %00 0 %00 0 %EEE |} %00 %00 0 %00 %L99 |2 € loqe7 0gs
96 %8S 29€ %S0 0€ %808 | I¥6'L %< 0 |42 %0°C 6ct 1%6°L 005 %L’} 69 %6'6F |Lyl'c | v62'9 JogeT "wwoy
oA JOIUAG/aARNI9XT

o

(066) sweiBoid Aunog [e1ouss jusuwijieasg Aq O34



Z€ 40 gg ebed Nd £1:81:€ 600¢/6/L ‘unyd 0313 ‘eleqleg ejues jo funo
uonezjiIN-Japun SeIROIPUl ¢ 9j0Uj00H

(44 rdi]} 066 15 Wi gl 19 144 6% €62Z°L :sjejo) Ngs jeuld

(066) sweiBoid AJunog [elsusn juswiedsad Aq Q44



TAB 3
County of Santa Barbara
EEO-4 Job Categories

22



EEO4 Job Cateqories

Executive/Senior Level . . . A 008001 ASST DEPT LDR-ATTY/PHY

0

0 Executive/Seniorlevel ..................... 008004 ASST DEPT LDR-EXEC

O Executive/SeniorLevel ..................... 008005 ASST DEPT LDR-FIRE

0 Executive/SeniorLevel ..................... 008003 ASST DEPT LDR-PROB/SAFETY

0 Executive/SeniorLevel ..................... 008006 ASST DEPT LDR-SHERIFF

0 Executive/SeniorLevel ..................... 001890 COUNTY EXECUTIVE OFFICER

0 Executive/SeniorLevel..................... 008018 DEPT/CORP LDR-ATTY/PHY

0 Executive/SeniorlLevel ..................... 008011 DEPT/CORP LDR-EXEC

0 Executive/SeniorlLevel ..................... 008008 DEPT/CORP LDR-FIRE

0 Executive/Seniorlevel ..................... 008012 DEPT/CORP LDR-PROBATION
Category Total: 10

1 FirstMid-Level . ........... ... ... ........ 001447 CHIEF DEPUTY COUNTY COUNSEL

1 FirstMid-Level............................ 002105 CUSTODY COMMANDER

1 FirstMid-Level .............. ... ......... 002005 DA INVESTIGATOR CHIEF

1 FirstMid-Level . .............. ... ......... 008015 ENTERPRISE LDR-GEN

1 FirstMid-Level . . ...... ... ... ... ......... 008014 ENTERPRISE LDR-GEN

1 FirsttMid-Level .......... .. ... ... ......... 008888 ERIP-DO NOT FILL

1 FirstMid-Level .. ........ ... ... ............ 008007 PROG/BUS LDR-ATTY

1 FirstMid-Level . ....... ... ... ............. 008002 PROG/BUS LDR-PHY

1 FirstMid-Level .. ........ ... ............... 008026 PROGRAM/BUS LDR-DIV CHIEF

1 FirsttMid-Level ............................ 008028 PROGRAM/BUS LDR-ENG

1 FirstMid-Level .. .......................... 008027 PROGRAM/BUS LDR-GEN

1 FirsttMid-Level .. .......................... 008029 PROGRAM/BUS LDR-PROB

1 FirstMid-Level . .. ... ... .. ... ... ......... 006500 REFUSE SUPERVISOR

1 FirstMid-Level . ..... ... .. .. ... ......... 008032 TEAM/PROJECT LDR-GEN

1 FirstMid-Level............................ 008022 TEAM/PROJECT LDR-GEN

Category Total: 15

2 Professionals . .......... ... ... .. ... ... ... 000014 ACCOUNTANT |

2 Professionals . ............ ... ... ... ... .... 000015 ACCOUNTANT Il

2 Professionals . ............ ... . ... . ... .... 000016 ACCOUNTANT Il

2 Professionals . ............ ... ... ... ... ..., 000017 ACCOUNTANT SUPERVISING

2 Professionals . ............................ 000020 ACCOUNTANT-AUDITOR |

2 Professionals . .......................... .. 000021 ACCOUNTANT-AUDITOR Ii

2 Professionals . ............ ... ... . ........ 000022 ACCOUNTANT-AUDITOR Il

2 Professionals . ............ .. ... ... ... ..., 005155 ADMHS CASE WORKER

2 Professionals . . ........... ... .. ... ... ... 005191 ADMHS PRACTITIONER |

2 Professionals . ............. ... ... ... ... 005192 ADMHS PRACTITIONER Hf

2 Professionals . ........... .. ... . ... ... ..... 005190 ADMHS PRACTITIONER INTERN

2 Professionals . .............. ... ... ....... 005184 ADMHS REHABILITATION SPEC

2 Professionals . ............... .. ... ........ 005173 ADMHS TEAM SUPV-CASE WKR

2 Professionals................ ... .. .. ...... 005174 ADMHS TEAM SUPV-CLIN PSYCH
2 Professionals . .............. ... ... ....... 005175 ADMHS TEAM SUPV-MASTERS RN
2 Professionals . ............................ 005177 ADMHS TEAM SUPV-PRACTITIONER
2 Professionals . .............. ... ... .. .. .... 005176 ADMHS TEAM SUPV-PSYCH TECH
2 Professionals . ........... ... ... ... .. ... 005179 ADMHS TEAM SUPV-REHAB SPEC
2 Professionals . ............................ 005178 ADMHS TEAM SUPV-RN

2 Professionals . ............... .. ... ... ..... 008019 ADMINISTRATIVE LDR-GEN

2 Professionals . ............... ... ... ..... 000324 AGRIBIOLOGIST |

County of Santa Barbara, EEO Run: 5/19/2010 9:16:13 AM Page 1 of 11



2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2

EEO4 Job Categories

Professionals .. .............. .. ... . ... 000325
Professionals . .. .......... ... ... .. ... . ... 000326
Professionals . .. ........ ... ... ... ... ... 000328
Professicnals . .. .......... ... . ... ... .... 000350
Professionals ... ............. ... ... .. ... 000348
Professionals . ....... .. ... ... ... . ... ..., 000449
Professionals ... ......... ... ... ... ... .... 000450
Professionals . ............................ 000451
Professionals .. ......... ... ... .. .. ... . ... 000458
Professionals ............... ... ... ... .... 000510
Professionals . ............................ 000511
Professionals ... .............. ... ... ... 000512
Professionals . ............ ... ... ... ..... 000604
Professionals . .. ............. .. ... ... ..., 000650
Professionals . .............. ... ... ... ... 000855
Professionals .. ................ ... .. ..... 003500
Professionals .. ................ ... ... .... 001045
Professicnals . .. .............. ... ... .... 001046
Professionals .. ......... ... ... .. ... .. ... 001047
Professionals .. ........... ... ... ... ...... 001389
Professionals .. ........... ... .. ... ... .... 001390
Professionals ... ............... ... .. ..... 001391
Professionals . ............... .. ... ... .... 000613
Professionals . .. .......................... 001408
Professionals ... ............... ... .. ..... 001409
Professionals . ........... ... ... ... ..... 001410
Professionals . ............................ 001394
Professionals ... .......................... 001522
Professionals ... .......................... 001523
Professionals . . ........................... 001524
Professionals .. ............. .. ... ... ...... 001525
Professionals .. ........... ... .. ... ... ... 001526
Professionals . . ......... ... 001527
Professionals .. ........... ... ... ... .... 001545
Professionals . ............................ 001546
Professionals ... ......... .. ... ... . ... 001547
Professionals . . ........................... 001549
Professionals ... .......................... 001550
Professionals .. ........... ... ... ... ... ... 001757
Professionals ... .......... ... ... ... . ..... 001758
Professionals . . ........................... 001759
Professionals .. ........... ... ... . ... ... 001736
Professionals . . ........... ... . . i 001748
‘Professionals . ............. ... ... .. . ..., 001820
Professionals . . ............ .. ... .. ... .... 001878
Professionals .. ........... ... ... .. ... ... 001879
Professionals .. .......... ... ... ... ... ... 002108
Professionals . . ........................... 006061
Professionals . . .............. ... ... ... 006062
Professionals . ............ ... .. ... ... 006070

AGRI BIOLOGIST 1l

AGRI BIOLOGIST il

AGRI BIOLOGIST SUPV

AGRI LAND USE PLANNER
AGRI PROGRAM SPECIALIST
ALC/DRUG COUN I-CORR FAC
ALC/DRUG COUN [I-CORR FAC
ALC/DRUG COUN SUP-COR FAC
ALCOHOL & DRUG SERVICE SPEC
APPRAISER |

APPRAISER I

APPRAISER Il

ARCHITECT

ASSESSMENT SUPERVISOR
ASST NATURALIST

AUDIT SUPERVISOR
AUDITOR-APPRAISER |
AUDITOR-APPRAISER I
AUDITOR-APPRAISER 1l
BUYER |

BUYERI

BUYER SENIOR

CAPITAL PROJECTS COORD
CCS OCC/PHYS THERAPIST |
CCS OCC/PHYS THERAPIST Ii
CCS SUPERVISING THERAPIST
CCS THERAPY COORDINATOR
CHILD SUPPORT ATTY |

CHILD SUPPORT ATTY |l
CHILD SUPPORT ATTY {li
CHILD SUPPORT ATTY IV
CHILD SUPPORT ATTY SR
CHILD SUPPORT ATTY SUPV
CIV ENGINEERING ASSOC |
CIV ENGINEERING ASSOC |
CIV ENGINEERING ASSOC 1lI
CIVIL ENGINEER

CIVIL ENGINEER SPECIALIST
CLIN PSY POST DOC INTERN
CLIN PSYCHOLOGIST |

CLIN PSYCHOLOGIST Il
CLINICAL LAB SCIENTIST
CLINICAL LAB SCIENTIST SR
COMMUNITY HEALTH NURSE
COST ANALYST |

COST ANALYST Il

CUSTODY LIEUTENANT

DEP PROBATION OFFICER
DEP PROBATION OFFICER SR
DEP PROBATION OFFICER SUP
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Professionals . .. ............. .. .. . .. ....

002300
Professionals . ................... ... ..... 002301
Professionals .. ........................... 002302
Professionals . ............................ 002303
Professionals . .............. .. ... ... ...... 002304
Professionals . ............................ 002177
Professionals . ............................ 002178
Professionals . .. .......................... 002181
Professionals . ............................ 002179
Professionals . ............................ 002215
Professionals . ............................ 002216
Professionals . ............................ 002217
Professionals . ............................ 002218
Professionals ... .......................... 002219
Professionals . .. .......................... 002230
Professionals ... .......................... 002250
Professionals . .. .......................... 002251
Professionals . . . ............... ... . ..... ‘002252
Professionals .. ................ ... .. ..... 002253
Professionals . ................ ... ... ..... 002254
Professionals ... ................... ... .... 002488
Professionals . . .......... ... ... ... ...... 002550
Professionals . .. .......................... 002553
Professionals ... ............ ... ... ... ... 002554
Professionals ... .......................... 002551
Professionals . ............................ 002556
Professionals . .......... ... ... .. ........ 002569
Professionals . ............................ 002570
Professionals . .. ....................... ... 002571
Professionals . .. ....................... ... 003102
Professionals . .. .............. ... ... ... .. 003160
Professionals . ............................ 003180
Professionals . .. .......................... 003181
Professionals . ............................ 003192
Professionals ... ....................... ... 003258
Professionals . .. .......................... 003276
Professionals . .. ...... ... . ... . ... ... ... 003285
Professionals . ............................ 003279
Professionals . ............................ 003275
Professionals . ............................ 003321
Professionals . .. .......... ... ... .. ... .... 003320
Professionals . .. ......... ... ... ... ... .... 003490
Professionals . .. ...... ... ... ... ... .. ..., 003491
Professionals ... ....................... ... 003510
Professionals . ......................... ... 003511
Professionals . .. .......................... 003514
Professionals .. . ................ ... ... ... 003515
Professionals . .. .......... ... .. .. ... . .... 003513
Professionals ... .............. ... .. ....... 003512
Professionals . ............................ 002412

DEP PUBLIC DEFENDER |

DEP PUBLIC DEFENDER li
DEP PUBLIC DEFENDER IlI
DEP PUBLIC DEFENDER IV
DEP PUBLIC DEFENDER SR
DEPT BUS SPEC |

DEPT BUS SPEC ||

DEPT BUS SPEC lI-RES

DEPT BUS SPEC I-RES
DEPUTY COUNTY COUNSEL |
DEPUTY COUNTY COUNSEL Il
DEPUTY COUNTY COUNSEL Il
DEPUTY COUNTY COUNSEL IV
DEPUTY COUNTY COUNSEL SR
DEPUTY COUNTY SURVEYOR
DEPUTY DISTRICT ATTY |
DEPUTY DISTRICT ATTY Il
DEPUTY DISTRICT ATTY Il
DEPUTY DISTRICT ATTY IV
DEPUTY DISTRICT ATTY SR
EDP OFFICE AUTO SPEC |
EDP SYS & PROG ANLST |
EDP SYS & PROG ANLST I
EDP SYS & PROG ANLST II-R
EDP 8YS & PROG ANLST I-R
EDP SYS & PROG ANLST SR
EDP SYS PROGRAMMER |
EDP SYS PROGRAMMER I
EDP SYS PROGRAMMER |[lI
EMERG SVCS PLANNER
ENERGY SPECIALIST

ENG ENVIRON PLANNER

ENG ENVIRON PLANNER SR.
ENGINEERING GEOLOGIST
ENTOMOLOGIST

ENVIRON HEALTH SPEC
ENVIRON HEALTH SPEC SR
ENVIRON HEALTH SPEC SUPV
ENVIRON HEALTH SPEC TR
EPIDEMIOLOGIST SR
EPIDEMIOLOGIST/BIOSTAT
FINANCIAL ACCT ANALYST
FINANCIAL ACCT ANALYST-R
FINANCIAL SYS ANALYST |
FINANCIAL SYS ANALYST I
FINANCIAL SYS ANALYST SR
FINANCIAL SYS ANALYST SR-R
FINANCIAL SYS ANLYST II-R
FINANCIAL SYS ANLYST I-R
FIRST 5 PROGRAM SPECIALIST
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le
2 Professionals ..................... ... .... 003696 FORENSIC PATHOLOGIST
2 Professionals.................. ... ... .... 003750 GEOLOGIST REGISTERED
2 Professionals .. ............. ... ... ... . ... 003858 HAZ MATERIALS SPEC |
2 Professionals ................ ... ... . ..., 003859 HAZ MATERIALS SPEC Il
2 Professionals . .......... ... ... ... ... ..... 003871 HAZ MATERIALS SPEC SR
2 Professionals . .......... ... ... .. ... . ..... 003872 HAZARD MATERIALS SUPV
2 Professionals . ............................ 003930 HEALTH CARE PRACTITIONER
2 Professionals . .............. ... ... ... ..... 003910 HEALTH EDUCATOR
2 Professionals . ................. .. ......... 003935 HEALTH SERVICES LAB SUPV
2 Professionals . .............. ... ... ... ..... 004020 HELICOPTER PILOT
2 Professionals . ................. ... ... ..... 000304 HOUSING PROGRAM SPEC |
2 Professionals ............................. 000305 HOUSING PROGRAM SPEC Il
2 Professionals . ................. ... ... . .... 000302 HOUSING PROGRAM SPEC SR
2 Professionals ............................. 004097 HYDROLOGIST
2 Professionals ............... ... ... ... ..... 004098 HYDROLOGIST SENIOR
2 Professionals . ................. ... ... . .... 004040 INTERAGENCY NETWORK COORD
2 Professionals ............................. 003845 JUVENILE INST OFFCR SUPV
2 Professionals ............................. 005027 MANAGEMENT SPECIALIST X
2 Professionals ............................. 005028 MANAGEMENT SPECIALISTY
2 Professionals . ............................ 005029 MANAGEMENT SPECIALIST Z
2 Professionals . ............... .. ... ... ..... 005126 MEDICAL SOC SVC PRACT
2 Professionals . .......... ... ... ... ......... 005127 MEDICAL SOC SVC WKR SR
2 Professionals . ................... ... ... ... 005130 MEDICAL SOCIAL SERV SUPV
2 Professionals . .................... ... ..... 005354 NATURALIST
2 Professionals . ............................ 005383 NUTRITION SERVICES SUPV
2 Professionals . ............................ 005384 NUTRITION SITE SUPV
2 Professionals............................. 005649 PATIENTS RIGHTS ADVOCATE
2 Professionals . ................. ... ... ..... 006325 PH NUTRITIONIST
2 Professionals............................. 003098 PH PERFORM IMPROVE COORD
2 Professionals ............................. 006315 PH PROGRAM COORDINATOR
2 Professionals ............. ... ... ... .. ...... 005770 PHARMACIST
2 Professionals .................. ... ... ..... 005771 PHARMACIST SUPV
2 Professionals ............................. 005772 PHARMACIST-IN-CHARGE
2 Professionals ............................. 006000 PLAN CHECK ENGINEER
2 Professionals ............................. 006020 PLANNER
2 Professionals . ........... ... ... .. ... ..., 006021 PLANNERII
2 Professionals ............ ... ... ... ... ... 006022 PLANNERII
2 Professionals ............................. 007321 PLANNER SUPERVISING
2 Professionals . ............................ 006030 PLANNING PROCESS ANALYST
2 Professionals . .......... ... . ... .. .. .... 006042 PLANT PATHOLOGIST
2 Professionals .. ............. .. ... .. ... ... 008030 PROGRAM/BUS LDR-GEN
2 Professionals . ........... ... .. ... .. .. ... 006147 PSYCHIATRIC NURSE |
2 Professionals ............................. 006148 PSYCHIATRIC NURSE Il
2 Professionals ............................. 006149 PSYCHIATRIC NURSE SR
2 Professionals . .................... ... ..... 006150 PSYCHIATRIC NURSE SUPV
2 Professionals . ................ ... ... ..... 006167 PSYCHIATRIST
2 Professionals ............................. 006166 PSYCHIATRIST II
2 Professionals . ............................ 003940 PUB HLTH PROGRAM ADMN
2 Professionals . ............................ 006215 PUBLIC ADM/CON VETS SUPV
2 Professionals ............................. 006212 PUBLIC ADM/CONSERVATOR |
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Professionals .. ........................... 006213 PUBLIC ADM/CONSERVATOR I
Professionals .. ........................... 006230 PUBLIC DEFENDER INVEST |
Professionals .. ........................... 006280 PUBLIC HEALTH CASEWORKER
Professionals . ................ ... .. ....... 006290 PUBLIC HEALTH LAB SUPV
Professionals . . ........................... 006300 PUBLIC HEALTH MICROB
Professionals . .. ........ ... ... ......... 006303 PUBLIC HEALTH MICROB SR
Professionals . .. ............. ... ... ...... 006310 PUBLIC HEALTH NURSE
Professionals . . ........................... 006313 PUBLIC HEALTH NURSE SUPV
Professionals . ... ......................... 006355 PUBLIC WORKS PRGM SPEC |
Professionals .. ........................... 006356 PUBLIC WORKS PRGM SPEC |l
Professionals .. ........................... 006357 PUBLIC WORKS PRGM SPEC SR
Professionals . . .............. T 007570 QUALITY ASSURANCE COORD
Professionals . ... ......................... 006465 RECREATIONAL THERAPIST
Professionals . ... ......................... 006476 REDEVELOPMENT SPECIALIST |
Professionals . . ........................... 006477 REDEVELOPMENT SPECIALIST I
Professionals . ............ ... ... .. ....... 006651 RETIRE DISABILITY SPEC Il
Professionals .. ........................... 006653 RETIRE FIN & SYS ANALYST |
Professionals .. ........................... 006654 RETIRE FIN & SYS ANALYST Il
Professionals . ............................ 006658 RETIREMENT FINANCIAL ACCT ANLST
Professionals . ............... ... ... ..... 006659 RETIREMENT STAFF COUNSEL SR
Professionals . ............. ... ... ......... 003099 SAFETY & STANDARDS COORD
Professionals . . ................ ... ........ 007057 SOC SVCS WORKER SR PS/L
Professionals . . ........................... 007060 SOCIAL SERVICES SUPV |
Professionals . ............ ... ... .. ....... 007061 SOCIAL SERVICES SUPV I
Professionals . ............................ 007056 SOCIAL SERVICES WORKER
Professionals . . ........................... 007052 SOCIAL SVCS PRACTITIONER
Professionals .. ........................... 007072 SOCIAL SVCS WORKER SR
Professionals .. ........................... 006824 SR SERVICES PRACTITIONER
Professionals . ... ............ ... .. ....... 006825 SR SERVICES SUPERVISOR
Professionals . . ........................... 007100 STAFF NURSE

Professionals .. ......... ... ... ... ........ 007101 STAFF NURSE SR

Professionals .. ........................... 007104 STAFF NURSE SUPV

Professionals . ............... ... ... ....... 007103 STAFF PHYSICIAN

Professionals . .......... ... ... ... ......... 007102 STAFF PHYSICIAN |

Professionals . ... ......................... 007319 STAFF PHYSICIAN SUPV
Professionals . . ......... ... ... ... ........ 008025 TEAM/PROJECT LDR-BATT CHF SHFT
Professionals .. ........................... 008024 TEAM/PROJECT LDR-BATT CHF STF
Professionals .. ......... ... ... ... ....... 008023 TEAM/PROJECT LDR-GEN
Professionals .. .......... ... ... ........... 007463 TRANSPORTATION PLANNER |
Professionals .. ........................... 007464 TRANSPORTATION PLANNER |l
Professionals .. ........................... 007465 TRANSPORTATION PLANNER SUPV
Professionals . ............................ 007531 TRUANCY PRGM SOC WKR PRACT
Professionals . . ........................... 007530 TRUANCY PRGM SOC WKR SR
Professionals . ............. ... ... .. ....... 007532 TRUANCY PROGRAM SUPV
Professionals . .......... ... ... ... .. ... ... 007619 VISUAL ARTS COORDINATOR

Category Total: 216
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3 Technicians..................... e 005210 ADMHS PSYCHIATRIC TECH |
3 Technicians.................. ... ... ... 005211 ADMHS PSYCHIATRIC TECH Il
3 Technicians.............. ... ... ... .. 000860 ASST PLAN CHECKER
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Technicians . ............... T, 001205
Technicians ........... ... ... ........... 001206
Technicians . ........... ... ... .......... 001207
Technicians . ........... ... . ... ... ... .... 001209
Technicians . ........... ... ... ... ... .... 001211
Technicians . ............... ... ... ... .... 001357
Technicians . ........... ... . ... ... ... .... 001358
Technicians . ............ ... ... ... ... ... 001407
Technicians . ....... ... .. .. . . i 001404
Technicians . ........ ... .. . .. i, 001530
Technicians . ...................... R 003459
Technicians . .......... . ... ... ... ... .... 003460
Technicians . ........... ... . ... ... ... .... 003461
Technicians . .......... ... ... ... ... .... 003462
Technicians . . ....... ... .. .. ... .. 006419
Technicians . .................. I 006420
Technicians . ............... ... ... ... .... 000028
Technicians . ........... ... .. .. ... ... .... 006430
Technicians . ........... ... .. ... ... .... 001803
Technicians . ............ ... ... ... ... .... 001804
Technicians . ................. ... .. ... .... 001805
Technicians ........... .. ... ... .. ........ 002171
Technicians ... ....... ... ... ... .. ... . ..., 002174
Technicians . ............... ... ... ........ 002176
Technicians . ........... ... ... ... ........ 002173
Technicians . ........... ... . . ... . .. ... 002175
Technicians . ......... .. ... .. . . ... ... 002432
Technicians . ........... ... .............. 002447
Technicians . ............ . ... ... ... ... .... 002448
Technicians . ............. ... ... ... ... .... 002449
Technicians ............ ... ... ........... 002480
Technicians . ................ ... .. ........ 002481
Technicians . ............... ... ... ........ 002489
Technicians . ........... ... ... ... ... .... 003040
Technicians . . ......... ... ... ... ... .. .... 003240
Technicians .. ....... ... .. .. ... . ... . . ... 003241
Technicians . ... ... ... . ... ... . . . 003248
Technicians .. ............ ... ... ... .... 003250
Technicians .. ........ ... .. ... . ... . ... 003290
Technicians . . ............. ... ... . ... ... 004105
Technicians .. .......... ... ... . ..., 004106
Technicians . ........... ... ... 004107
Technicians ............ ... .. ... 003765
Technicians . ........ ... .. ... .. ... .. ..., 003766
Technicians .. ....... ... .. ... ... .. .. ... 003767
Technicians .. ...... ... .. ... ... ... .. ... 003903
Technicians . . ............... .. ... .. ..... 003902
Technicians . ............ ... ... .. ........ 003906
Technicians . . .......... ... .. ... ... 003907
Technicians . . ............................ - 004540

BLDG ENGNR INSPECTOR |
BLDG ENGNR INSPECTOR Hi
BLDG ENGNR INSPECTOR Il
BLDG ENGNR INSPECTOR SPEC
BLDG ENGNR INSPECTOR SUPV
BUILDING PERMIT TECH |
BUILDING PERMIT TECH I
CABLE TV STAFF ASSISTANT
CCS OCC/PHYS THER ASST
CHILD SUPPORT INVEST SPEC
CHILD SUPPORT OFFICER |
CHILD SUPPORT OFFICER Il
CHILD SUPPORT OFFICER SR
CHILD SUPPORT OFFICER SUPV
COMM EQUIP TECH |

COMM EQUIP TECH Il

COMM EQUIP TECH SR

COMM SYSTEMS SUPV
COMMUNICATIONS DISP |
COMMUNICATIONS DISP i
COMMUNICATIONS DISP SUPV
COMPUTER SYSTEMS SPEC |
COMPUTER SYSTEMS SPEC Il
COMPUTER SYSTEMS SPEC II-R
COMPUTER SYSTEMS SPEC I-R
COMPUTER SYSTEMS SPEC SUPV
EDP COMPUTER OPER Il!

EDP NETWORK TECH |

EDP NETWORK TECH lI

EDP NETWORK TECH 1ll

EDP OFFICE AUTO COORD

EDP OFFICE AUTO COORD SR
EDP OFFICE AUTO SPEC II
ELECTRONICS SYSTEMS TECH
ENGINEERING TECH |
ENGINEERING TECH |l
ENGINEERING TECH SPEC
ENGINEERING TECH SUPV
ENVIRONMENTAL HEALTH TECH
FORENSIC TECHNICIAN |
FORENSIC TECHNICIAN 11
FORENSIC TECHNICIAN SR
GRADING INSPECTOR |
GRADING INSPECTOR I
GRADING INSPECTOR SR
HEALTH EDUC ASSOC

HEALTH EDUC ASSOC SR
HEALTH EDUCATION ASST
HEALTH EDUCATION ASST SR
LABORATORY ASSISTANT
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Technicians . ............. .. ... ... .....

Technicians .. .......... ... ... . ......... 004549
Technicians .. ....... ... ... ... ... 004730
Technicians .............................. 005031
Technicians . ........ ... ... ... ......... 005032
Technicians . ............. ... .. ... . ... 005030
Technicians . .......... ... .. . ... 005094
Technicians . ............. .. . .. 005735
Technicians . ........... ... ... .. .. ... .. .... 005745
Technicians .. ............ ... ... ........ 005746
Technicians .. ........ ... ... ... ... ..... 005749
Technicians . ............. ... ... ......... 005777
Technicians . ........ ... .. ... .. ......... 006032
Technicians . ........ ... ... ... ......... 006034
Technicians . ........... ... ... . ...... ... 006045
Technicians . ............................. 006408
Technicians .. .......... ... ... . ......... 006412
Technicians . ............ ... ... . ......... 006629
Technicians .. ............... ... ......... 006630
Technicians . .......... ... .. ... ......... 006631
Technicians . .......... ... ............... 006495
Technicians ......... ... ... ... ... ...... 006638
Technicians.............. ... ... ......... 006750
Technicians .. .......... ... ... i 006751
Technicians . . .......... .. ... .. ... . ... 007325
Technicians .. ............ ... .. ........... 007326
Technicians .. .......... ... ... .......... 007327
Technicians . ............ ... ... ... ...... 007446
Technicians . ........... ... .. .. .. iin.. 007447
Technicians . ........... ... .. ... ... ... ... 007550
Technicians . ........... ... ... .......... 007551
Technicians............. ... ... ......... 007635
Technicians . .......... ... ... . ......... 007631
Technicians . ........... .. ... ... ... ... ... 007632
Technicians . ............ ... ... ... ... 007633
Technicians . ......... ... ... ... ... ...... 007634
Technicians .. .......... ... . ... . ... 007683
Technicians . . .......... .. ... . . .. . ... 007680
Technicians . ........... ... . ... .. ... 007681
Technicians . ........... ... . ... ...... ... 007682
Technicians . .......................... ... 007653
Technicians . ................ ... ... ... ... 007655

Category Total: 95

Protective Services . . .............. ... . .... 000465
Protective Services . . .............. ... ..... 000466
Protective Services . . ...................... 000468
Protective Services . . ...................... 000485
Protective Services . . . ........... ... ... .... 006915
Protective Services . . . ..................... 002106

004541

LABORATORY ASSISTANT SR
LACTATION CONSULTANT
LICENSED VOCATIONAL NURSE
MAPPING/GIS ANALYST
MAPPING/GIS ANALYST SUPV
MAPPING/GIS TECH

MEDICAL RECORDS ADMIN
PESTICIDE SPECIALIST
PETROLEUM INSP TECH |
PETROLEUM INSP TECH i
PETROLEUM SPECIALIST
PHARMACY TECHNICIAN
PLANNING TECH |

PLANNING TECH Ii

POLYGRAPH EXAMINER
RADIOLOGICAL TECH
RADIOLOGICAL TECH SUPV
REAL PROPERTY AGENT |
REAL PROPERTY AGENT Il
REAL PROPERTY AGENT i
REFUSE INSPECTOR
REGISTERED VET TECH
SAFETY OFFICER-DEPT
SAFETY OFFICER-DIVISIONAL
SURVEY PARTY CHIEF

SURVEY SPECIALIST

SURVEY SUPERVISOR
TRAFFIC SIGNAL TECHNICIAN |
TRAFFIC SIGNAL TECHNICIAN I
URBAN FORESTRY INSP
URBAN FORESTRY SUPV
WASTEWTR PLANT OPER CHIEF
WASTEWTR PLANT OPER |
WASTEWTR PLANT OPER i
WASTEWTR PLANT OPERIIII
WASTEWTR PLANT OPER SUPV
WGTS & MEASURES INSP SUPV
WGTS-MEASURES INSP |
WGTS-MEASURES INSP I
WGTS-MEASURES INSP llI

WTR & SEWAGE PLANT OPER Il
WTR/SEW PLANT OPER CHIEF

ANIMAL CONTROL OFF |
ANIMAL CONTROL OFF I
ANIMAL CONTROL OFF SUPV
ANIMAL SHELTER ATTENDANT
CHIEF DEPUTY SHERIFF
CUSTODY DEPUTY
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Protective Services . . ...................... 002107 CUSTODY DEPUTY S/DUTY

4

4 Protective Services . ....................... 002109 CUSTODY SERGEANT

4 Protective Services . ............... ... ..... 002360 DA INVESTIGATOR |

4 Protective Services . ....................... 002361 DA INVESTIGATOR I

4 Protective Services . ....................... 006661 DA INVESTIGATOR lli

4 Protective Services . . ...................... 006662 DA INVESTIGATOR SUPV

4 Protective Services . . ...................... 003531 FIRE CAPTAIN SHIFT

4 Protective Services . ............... ... ..... 003530 FIRE CAPTAIN STAFF

4 Protective Services .. ...................... 003546 FIRE ENG INSPECTOR SHIFT

4 Protective Services . ....................... 003545 FIRE ENG INSPECTOR STAFF

4 Protective Services ... ..................... 003555 FIRE EQUIPMENT OPER

4 Protective Services . .................... ... 003557 FIRE EQUIPMENT OPER SUPV

4 Protective Services . .................... ... 003576 FIREFIGHTER SHIFT

4 Protective Services .. ...................... 003575 FIREFIGHTER STAFF

4 ProtectiveServices . ....................... 003574 FIREFIGHTER TRAINEE

4 Protective Services . .................... ... 003838 JUV INST OFCR/EXTRA HELP

4 Protective Services . ....................... 003844 JUVENILE INST OFFCR SR-G

4 Protective Services . ....................... 003841 JUVENILE INST OFFICER

4 Protective Services . ....................... 003842 JUVENILE INST OFFICER SR

4 ProtectiveServices . . ...................... 006895 SHERIFFS COMMANDER

4 Protective Services . . ...................... 006896 SHERIFFS CORR COMMANDER

4 Protective Services . .. ..................... 006900 SHERIFFS CORR OFFICER

4 Protective Services ... ..................... 006901 SHERIFFS CORR OFFICER/SD

4 Protective Services . ....................... 006903 SHERIFFS CORR SERGEANT

4 Protective Services . ....................... 006898 SHERIFFS CORRECTION LT

4 Protective Services . ....................... 006905 SHERIFFS DEPUTY

4 Protective Services . ....................... 006906 SHERIFFS DEPUTY S/DUTY

4 Protective Services . ....................... 006909 SHERIFFS DEPUTY S/DUTY-M

4 Protective Services . .. ........... ... . ... 006904 SHERIFFS DEPUTY TR

4 Protective Services ... ..................... 006908 SHERIFFS DEPUTY-M

4 Protective Services .. ...................... 006920 SHERIFFS LIEUTENANT

4 Protective Services . . .............. .. ... ... 006930 SHERIFFS SERGEANT
Category Total: 38

6 Administrative Support...................... 005160 ADMHS RECOVERY ASSISTANT

6 Administrative Support .. .................... 007024 ADMIN PROFESSIONAL

6 Administrative Support. .......... ... .. ... .. 007003 ADMN OFFICE PRO EXPERT

6 Administrative Support. . .................. .. 007015 ADMN OFFICE PRO EXPERT-RES

6 Administrative Support . .......... e 007000 ADMN OFFICE PRO |

6 Administrative Support . ... ......... .. ... 007001 ADMN OFFICE PRO I

6 Administrative Support . ... ........... ... 007002 ADMN OFFICE PRO i

6 Administrative Support . ... ....... ... ... 007014 ADMN OFFICE PRO IlI-RES

6 Administrative Support. . ........... ... .... .. 007013 ADMN OFFICE PRO II-RES

6 Administrative Support........... B 007012 ADMN OFFICE PRO I-RES

6 Administrative Support . . ......... ... ... .. ... 000509 APPRAISER AIDE

6 Administrative Support. ........... ... ... .. 001350 BOS ADMIN ASST |

6 Administrative Support. . ......... .. ... ... .. 001351 BOS ADMIN ASST [i

6 Administrative Support........ ... ... ..., .. 001392 BUYERS ASSISTANT

6 Administrative Support...................... 001416 CAREER EMP SPECIALIST

6 Administrative Support...................... 001417 CAREER EMP SPECIALIST SR
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Administrative Support . .. .......... ... . ...,

Administrative Support. . ............. .. ... .. 001399
Administrative Support . . .......... .. ... ... 001400
Administrative Support . .. .......... ... . ..., 001816
Administrative Support . . ........ ... ... ... .. 003070
Administrative Support .. .. ... ... ... ... 003090
Administrative Support . . .......... ... ... ... 003091
Administrative Support .. .......... ... ... 003092
Administrative Support . . ........ ... ... ..., 007011
Administrative Support . . ............ ... .. ... 007023
Administrative Support . .......... ... ... ... 007008
Administrative Support . . ........... ... .. ... 007009
Administrative Support .. .. ............ .. ... 007010
Administrative Support . . ......... ... ... 007022
Administrative Support .. .......... ... ... 007021
Administrative Support .. ....... ... ... ... 007020
Administrative Support .. ......... P 006830
Administrative Support . ............. ... ... 006831
Administrative Support . .. ........ ... .. ... 005697
Administrative Support . ... ....... ... .. ... 007007
Administrative Support . . .................... 007019
Administrative Support . ... ....... ... oL 007004
Administrative Support . .. ........ ... .. L. 007005
Administrative Support . ... ....... ... ... ... 007006
Administrative Support . . ......... ... ... L. 006998
Administrative Support . . ........... .. ... ... 007018
Administrative Support . . ... ... ... ... ... ... 006997
Administrative Support .. ......... ... .. ... ... 007017
Administrative Support . . ............ ... ... L. 006996
Administrative Support . . ......... ... . ... 007016
Administrative Support . . .......... ... ... 004820
Administrative Support .. ......... ... ... 004818
Administrative Support . . ... ... .. ... ... 005123
Administrative Support. . ............... ... .. 005125
Administrative Support .. ............ .. ... 005579
Administrative Support .. .......... ... L. 005580
Administrative Support . .. .......... .. ... .. .. 006051
Administrative Support . .. ...... ... ... .. .. .. 006335
Administrative Support . .. .......... ... ... .. 006338
Administrative Support. . .......... ... .. ... 000040
Administrative Support . . ........ ... ... 006650
Administrative Support . . ........ ... o L 006655
Administrative Support. . ........ ... ... ... 0068907
Administrative Support . . ....... ... ... L L 007050
Administrative Support . .. ....... .. ... L 007190
Administrative Support .. .......... ... ... 007400
Administrative Support . ... ....... . ... ... 007562
Administrative Support . . ......... ... ... 006935
Administrative Support . ... ... ... oL 007609
Administrative Support .. ....... . ... L 007610

001418

CAREER EMP SPECIALIST SUPV
CCS CASEWORKER

CCS CASEWORKER SUPV
COMM OUTRCH CRD ANML HLTH
ELIGIBILITY SUPERVISOR
ELIGIBILITY WORKER |
ELIGIBILITY WORKER i
ELIGIBILITY WORKER I
FINANCIAL OFFICE PRO EXPERT
FINANCIAL OFFICE PRO EXPERT-RES
FINANCIAL OFFICE PRO |
FINANCIAL OFFICE PRO I
FINANCIAL OFFICE PRO llI
FINANCIAL OFFICE PRO III-RES
FINANCIAL OFFICE PRO II-RES
FINANCIAL OFFICE PRO I-RES
HEALTH SERVICES AIDE
HEALTH SERVICES AIDE SR
HUMAN RESOURCES SPECIALIST
LEGAL OFFICE PRO EXPERT
LEGAL OFFICE PRO EXPERT-RES
LEGAL OFFICE PRO |

LEGAL OFFICE PRO Il

LEGAL OFFICE PRO Il

LEGAL OFFICE PRO IlI-MARSHAL
LEGAL OFFICE PRO III-RES
LEGAL OFFICE PRO II-MARSHAL
LEGAL OFFICE PRO II-RES
LEGAL OFFICE PRO I-MARSHAL
LEGAL OFFICE PRO I-RES

MAIL CENTER SUPERVISOR
MAIL CENTER WORKER
MEDICAL ASSISTANT

MEDICAL SERVICES REP
PARALEGAL

PARALEGAL-RES

PROBATION ASSISTANT

PUBLIC INFO ASSISTANT

PUBLIC INFO SPECIALIST
REFUSE LEADER

RETIRE BENEFITS SUPV

RETIRE DISABILITY SPEC |
SHERIFFS EVIDENCE OFFICER
SOCIAL SERVICES CASE AIDE
STOREKEEPER

THERAPY ATTENDANT

UTILITY CLERK-DEPT

UTILITY WORKER, INSTITUTIONS
VICTIM WITNESS PROG ASST |
VICTIM WITNESS PROG ASST I
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6 Administrative Support . .......... ... ... ..., 007613 VICTIM WITNESS PROG SUPV
Category Total: 67

7 SkilledCraft.............. ... ... ... ..., 000415 AIRCRAFT MECHANIC

7 SkilledCraft......... .. ... .. ... ... 001130 AUTOMOTIVE MECHANIC |

7 SkilledCraft........... .. ... ... ... 001131 AUTOMOTIVE MECHANIC 1l

7 SkilledCraft........... .. ... ... L. 001305 BUILDING MAINT SUPV

7 SkilledCraft........... ... ... .. . L. 001331 BUILDING MAINT WORKER

7 SkilledCraft........... ... ... .. L. 003350 EQUIPMENT MECHANIC |

7 SkilledCraft........... ... ... . . ... 003351 EQUIPMENT MECHANIC i

7 SkilledCraft......... .. .. ... ... .. 004800 FACILITIES SUPERVISOR

7 SkiledCraft............ ... .. ... .. ... 003556 FIRE EQUIPMENT OPER ASST
7 SkilledCraft........... ... ... ... .. ... 004005 HEAVY EQUIP OPERATOR

7 SkilledCraft......... .. .. ... L, 004012 HEAVY TRUCK DRIVER

7 SkilledCraft.............. .. ... .. ... 007130 HVAC SPECIALIST

7 SkilledCraft........... ... ... .. .. ..., 004840 MAINT ELECTRICIAN

7 SkilledCraft.......... ... .. .. ... ... 004895 MAINT WELDER-MECHANIC

7 SkilledCraft........... ... ... ... ... 004830 MAINTENANCE CARPENTER

7 SkilledCraft.............. ... ... ... ... ... 004870 MAINTENANCE PAINTER

7 SkilledCraft.......... ... ... ... ... ... ... 004875 MAINTENANCE PLUMBER

7 SkilledCraft........... ... . ... . ... 005085 MECHANIC/WELDER

7 SkiledCraft........ ... .. .. ... .. L. 005501 OFFSET EQUIPMENT OPERATOR
7 SkiledCraft............ ... ... . L. 006641 REPROGRAPHICS SUPERVISOR
7 SkilledCraft......... ... ... .. ... ... .. 006918 SHERIFF PRNTSHP CSTDY SUP
7 SkiledCraft........... .. ... ..ol 006945 SHOP SUPERVISOR

Category Total: 22

8 Service Maintenance .. ..................... 001875 COOK

8 Service Maintenance ....................... 001877 COOK SHERIFFS INSTITUTIONS
8 ServiceMaintenance ....................... 002100 CUSTODIAN

8 ServiceMaintenance . ...................... 003665 FOOD SERVICES SUPERVISOR
8 ServiceMaintenance .. ..................... 003666 FOOD SERVICES WORKER

8 Service Maintenance....................... 004090 HOUSEKEEP SERV WORKER

8 ServiceMaintenance....................... 004580 LAUNDRY COORDINATOR

8 Service Maintenance .. ..................... 004864 MAINT WORKER APPRENTICE
8 Service Maintenance ....................... 004845 MAINTENANCE LEADER

8 ServiceMaintenance....................... 004855 MAINTENANCE SUPV

8 ServiceMaintenance ....................... 004865 MAINTENANCE WORKER |

8 ServiceMaintenance ....................... 004866 MAINTENANCE WORKER I

8 Service Maintenance....................... 005310 MOTOR POOL DISPATCH

8 Service Maintenance .. ..................... 005585 PARK MAINTENANCE WORKER
8 ServiceMaintenance....................... 005601 PARKRANGERI

8 ServiceMaintenance ................. .. .... 005604 PARK RANGER I, GROUNDS

8 ServiceMaintenance....................... 005602 PARKRANGERII

8 ServiceMaintenance .. ..................... 005612 PARK RANGER I

8 Service Maintenance .. ..................... 005600 PARK RANGER TRAINEE

8 ServiceMaintenance ....................... 005640 PARKING ENFORCEMENT OFFCR
8 ServiceMaintenance....................... 006470 RECYCLE WORKER |

8 Service Maintenance ....................... 006471 RECYCLE WORKER Il

8 ServiceMaintenance ....................... 006472 RECYCLE WORKER LEADER
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8 Service Maintenance .. ...................
8 ServiceMaintenance .....................
8 ServiceMaintenance .....................
8 Service Maintenance .....................

Category Total: 27

006480 REFUSE CHECKER

006483 REFUSE CHECKER SUPERVISOR
007630 WASTEWTR PLANT OPER TR
007652 WTR & SEWAGE PLANT OPER |
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