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Consider recommendations regarding Service Employees International Union (SEIU) Local 721
Successor Memorandum of Understanding, as follows:

a) Approve a successor Memorandum of Understanding (MOU) with the SEIU Local 721 (Local 721),
effective December 5, 2016 through June 30, 2019, implementing the changes; and

b) Determine pursuant to California Environmental Quality Act (CEQA) Guidelines Section 15378(b)
(4) that the above action is a government fiscal activity which does not involve any commitment to any
specific project which may result in a potentially significant physical impact on the environment, and
therefore is not a project subject to environmental review.

HUMAN RESOURCES DEPARTMENT

Attachments: 1. Board Letter, 2. Attachment A Summary of Changes to Local 721 MOU, 3. Attachment B Successor
Local 721 MOU (changes tracked), 4. Attachment C Successor Local 721 MOU (untracked-final)
Date Ver. Action By Action Result
12/6/2016 1 BOARD OF SUPERVISORS Acted on as follows: Pass

Consider recommendations regarding Service Employees International Union (SEIU) Local 721 Successor
Memorandum of Understanding, as follows:

a) Approve a successor Memorandum of Understanding (MOU) with the SEIU Local 721 (Local 721), effective
December 5, 2016 through June 30, 2019, implementing the changes; and

b) Determine pursuant to California Environmental Quality Act (CEQA) Guidelines Section 15378(b)(4) that
the above action is a government fiscal activity which does not involve any commitment to any specific project
which may result in a potentially significant physical impact on the environment, and therefore is not a project
subject to environmental review.
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