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On agenda: Final action:2/25/2020 2/25/2020

Title: Consider recommendations regarding Behavioral Wellness Personnel Resolutions for Fiscal Year
(FY) 2019-2020 to add one Administrative Professional Position in the Administration Office and
Exempt the Administrative Professional Position in the Administration Office from the Civil Service
System, as follows:

a) Adopt a Salary Resolution, effective February 24, 2020, to allocate one (1.0 FTE) Administrative
Professional legal position to the Department of Behavioral Wellness (BeWell) by amending the
Salary Resolution;

b) Adopt the At-Will Resolution exempting said Administrative Professional position from the County’s
civil service system by designating it as at-will; and

c) Determine that the above actions are government fiscal activities or funding mechanisms which do
not involve any commitment to any specific project which may result in potential physical impacts on
the environment, and therefore not a project under the California Environmental Quality Act (CEQA)
pursuant to Section 15378(b)(4) of the CEQA guidelines.

Sponsors: BEHAVIORAL WELLNESS DEPARTMENT
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Code sections:

Attachments: 1. Board Letter, 2. Salary Resolution, 3. At-Will Resolution, 4. Adopted Resolution Attach. A, 5.
Adopted Resolution Attach. B, 6. Minute Order
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Acted on as follows:BOARD OF SUPERVISORS2/25/2020 1 Pass

Consider recommendations regarding Behavioral Wellness Personnel Resolutions for Fiscal Year (FY) 2019-
2020 to add one Administrative Professional Position in the Administration Office and Exempt the
Administrative Professional Position in the Administration Office from the Civil Service System, as follows:

a) Adopt a Salary Resolution, effective February 24, 2020, to allocate one (1.0 FTE) Administrative
Professional legal position to the Department of Behavioral Wellness (BeWell) by amending the Salary
Resolution;

b) Adopt the At-Will Resolution exempting said Administrative Professional position from the County’s civil
service system by designating it as at-will; and

c) Determine that the above actions are government fiscal activities or funding mechanisms which do not
involve any commitment to any specific project which may result in potential physical impacts on the
environment, and therefore not a project under the California Environmental Quality Act (CEQA) pursuant to
Section 15378(b)(4) of the CEQA guidelines.
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